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ABOUT THIS REPORT
BAR AR E

DIT Group Limited (hereinafter referred to as the “Company”,
“we” or “our”) is proud to present the annual environmental,
social, and governance (“ESG”) report (the “Report”) of 2022,
which demonstrates our continued dedication to sustainable
business practices. Instilling corporate social responsibility
("CSR") in our corporate fabric is a strategic focus which is
underpinned by our tagline, “Create a Promising Life with
Intelligence”. We take pride in our ability to continually offer
urban families with both complete solutions and green
structures. With our dedication to developing the largest modern
operating platform for the construction sector in China, we strive
to shape a new construction sector that is efficient and
environmentally friendly through the process of informatisation
and the seamless integration of technology and construction.

REPORTING SCOPE

The Report shows our ESG management approaches and the
corresponding performance within our operational boundary,
which includes the Company’s Changsha headquarters as well
as the nine prefabricated construction (“PC") factories that
significantly contribute to our revenue for the financial year
ended 31 December 2022 (the “Reporting Period” or “2022").
These factories are located in Changsha, Huizhou, Nanjing, Hefei,
Foshan, Jiaozuo, Xiangtan, Zhoukou, and Jiaozhou (collectively,
the "Group”)'. The key performance indicators (“KPIs") disclosed
in the Report relate solely to the nine PC factories, unless
otherwise stated.

REPORTING STANDARD

The Group has reported the information cited in the Global
Reporting Initiative (“GRI”) content index attached to the
Appendices during the Reporting Period with reference to the GRI
Standards. The Report was also prepared in accordance with the
“ESG Reporting Guide” ("ESG Reporting Guide"”) set out in
Appendix 27 to the Rules Governing the Listing of Securities on
the Stock Exchange of Hong Kong Limited (“"HKEX"). It complies
with the “Mandatory Disclosure Requirements” and “Comply or
Explain” provisions thereof, and adopts the recommendations on
reporting practices by the Task Force on Climate-Related
Financial Disclosures (“TCFD").
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T In 2021, the reporting scope covered eleven PC factories. During the Reporting Period, the Hengyang and Shanghai (Kunshan) factories

were out of operation, and are excluded from the scope of the Report.
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REPORTING PRINCIPLES

We adhere to the fundamental reporting principles of the GRI
Standards and the ESG Reporting Guide throughout the

preparation process, including the following:

ABOUT THIS REPORT
BARAEE

HRERA
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Materiality
EEH

Clarity and Quantitative
HEREL

To identify the ESG factors that are important to us and to
establish the direction of the Report, we conducted a
materiality assessment. The Report also includes a
materiality matrix and information on stakeholder
engagement.
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A range of standardised procedures was adopted to
organise the policy disclosures, and evaluate our
environmental KPIs and social KPIs.
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Accuracy, Balance and Completeness

Comparability and Consistency
A bR — B

The board of directors (the “Board”) has recognised its
obligation to manage the Company's sustainable
development and to examine the Report’s truthfulness,
accuracy, and completeness. The Report has been
meticulously compiled with a balanced viewpoint.
EE2(UTHEHB EFg)RUEHARANHERRE
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Unless otherwise specified, the same methodologies,
standard and reporting scope have been adopted for
the Report, as compared to the previous year. To
enable a fair comparison of our performance over
time, we devised a standardised strategy to manage
environmental and social data.
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Stakeholder Inclusiveness
rtrEaRK

Sustainability Context
ARHERRER

In the Report, the Group’s stakeholders have been
identified, along with an explanation of how the Group has
addressed their expectations and interests.
TMEREE T AEENFHE - WHEET AEEOARH
A IR HAZE AR &5 o

The Report examines the Group’s performance in the
context of long-term sustainability. It outlines how the
Group is contributing today and how we will contribute
in the future, regardless of how economic,
environmental and social situations change over time.
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ABOUT THIS REPORT
BARARE

Reliability Timeliness
G2 Ry
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The preparation of the Report was aided by the expertise | Standardised approaches were utilised to ensure the
of an independent consultant. To ensure the accuracy and | data collected were up to date. The Report was issued
relevance of the information, the procedure for collecting, | in a timely manner to ensure that stakeholders have
recording, assembling, analysing and reporting data used | enough time to make informed decisions.

to prepare the Report have been reviewed from time to | B FE R 7TIZ2%E(L A R IBRIE N BRI ©
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CONTACT AND FEEDBACK

The Group aims to develop long-term connections with key
stakeholders and the community. We develop our ESG strategies
with the best interests of our stakeholders. Hence, we appreciate
your feedback on the Report and our sustainability performance.
If you have any comments or suggestions, please feel free to
send your written enquiries or feedback to the Group through
email at ir@cmdrawin.com.
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Dear Shareholders,

On behalf of the Board, | am pleased to report the consolidated
results of the Group and present a business review for the
Reporting Period.

In 2022, China’s economic and social development was hit by
multiple unexpected factors, with GDP growing by 3%, well below
the official target. Throughout the Year, the domestic real estate
industry saw a year-on-year decline in sales, investment,
financing and other core operating data due to the COVID-19
pandemic and adjustment of the industry cycle. Since the second
half of 2022, various ministries and commissions and
governments at all levels have released various relief measures
and policies to promote the steady and healthy development of
the real estate market. As China’s anti-pandemic policy was
gradually eased at the end of 2022, production and consumption
have gradually recovered, and the real estate market has shown
a momentum of recovery.

Under many challenges, the Group's operating results in 2022
were inevitably affected. For the 12 months ended 31 December
2022, the Group recorded sales revenue of approximately
HK$1.574 billion, a year-on-year decrease of approximately
24.5%; the gross margin fell approximately 50.0% from a year
earlier to approximately HK$262 million; the net profit attributable
to the parent company was approximately HK$148 million. In the
face of pressure and difficulties, the Group persevered, made
active responses, and proactively carried out self-innovation.
New achievements have been made in scientific and
technological research and development, operation and
management, and brand influence and market reputation have
been improved.

Taking multiple measures simultaneously and enhancing quality
and effectiveness of operation and management. Focusing on
the “Improvement of Organisational Efficiency” and centring on
the goal of "Fine Management and Profit Maximisation”, the
Group carried out efficient adjustment with “Refinement at
Headquarters, Specialty of Companies and Solidness in Projects/
Plants” in 2022. It gave full play to the advantages of the whole
industrial chain and made breakthroughs in diversified
operations. Active efforts were made to revitalise assets and
measures were taken simultaneously to generate revenue and
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CHAIRMAN FOREWORD
ERAS

increase benefits. It concentrated on enhancing the ability to
develop new businesses, forged partnerships with state-owned
enterprises like Second Construction Engineering Company Ltd.,
CSCEC, and strove to achieve the stability of orders and
payments. Priorities were given to collect debts throughout the
Year. Customer satisfaction surveys were conducted on a regular
basis to listen to the voice of customers and smoothen
communication channels. The supplier credit evaluation system
was established to classify and manage suppliers, and the
supplier management mechanism of survival of the fittest was
improved continuously, so as to ensure that suppliers meet the
requirements in quality, technology, delivery, service and other
aspects.

Solidifying strength in scientific and technological research and
striving for research and development (“R&D") breakthroughs The
Group, which has always adhered to the development strategy of
“Being a Leader in Science and Technology”, won multiple
honours in 2022, including an expert workstation of Changsha in
2022, a model enterprise moving to the cloud or industrial
Internet platform in Hunan and a leading talent in scientific and
technological innovation in Changsha. It received from the central
government the guidance fund for scientific and technological
development at the local level. The Group completed the
acceptance check for three demonstration projects under the
Science and Technology to Boost Economy 2020, a national key
research and development programme, and technological
achievements were highly appraised by experts. The national-
level postdoctoral research station has attracted two doctors to
carry out postdoctoral research. The Group independently
developed “Digitalisation for Construction Project Management”
and adopted digital intelligence in the entire process, from
project initiation to delivery, creating a digitally-intelligent closed-
loop management model for “Online Construction Standards,
Automated Progress Management, Visualisation Of Construction
Quality, and Remote Monitoring and Management” of projects.
All-round efforts were made to push forward with the research
and development of eight new products, including an eccentric
member called self-aligning equalizing beam spreader, a
nonrotary table tie electrical-heating curing system and a high
ductility concrete spreader, so as to enable the intelligentisation
and automation of equipment in PC plants. It prepared three
CECS technical specifications, one out of which was unveiled.
The overall scientific and technological achievements reached
the international advanced level.
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Actively participating in professional certification and striving for
various rewards and subsidies In 2022, its Foshan plant and
Nantong plant were recognised as ‘New High-Tech enterprises’,
plants in Zhoukou, Zhuangbei, Foshan, Xiangtan were rated as
SMEs characterised by specialty, refinement, unigueness and
novelty, and plants in Huaian and Queshan were named as
technology-based SMEs. Plants in Huaian, Zhoukou and Queshan
were recognised as engineering research centres. The Group
actively applied for government rewards and subsidies. Its
‘Machine-replacing-human’ demonstration project in the
decoration industrial park received the fund for high-quality
development of the manufacturing industry in Henan, the plant in
Dongli, Tianjin received government investment rewards and
subsidies, DIT was funded for expanding the use of foreign capital
in Changsha, and its Hefei plant won research and development
subsidies for technology-based SMEs.

Deepening cooperation with Glodon and focusing on digital
development On 28 July 2022, the Group entered into a
commercial promotion cooperation agreement with Glodon
Company Limited. The two parties will give play to their
advantages to jointly develop products, expand markets and
strengthen cooperation. By giving full play to their unique
advantages in their respective fields, they will better explore the
way of digital transformation of the construction industry, and
promote the development of industry information technology
and deepen the application of fine project management, in a bid
to empower the technological and digital development of the
construction industry.

Enhancing brand influence and establishing a new industry
benchmark. The Group obtained certification in Hong Kong for its
product gquality and manufacturing practice. It was honoured as
the “Most Valuable Investment Brand of the Year” in Guangdong-
Hong Kong-Macao Greater Bay Area. The Group actively teamed
up with the Department of Housing and Urban-Rural
Development of Henan Province and other departments to hold a
competition for construction workers of prefabricated buildings
in Henan. As a member of the panel of the Department of
Housing and Urban-Rural Development of Henan Province, the
Group participated in the research on the implementation of
prefabricated building policies and the standardisation of
prefabricated buildings in Henan.
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CHAIRMAN FOREWORD
ERAS

The Chinese economy has strong resilience, great potential and
vitality. Long-term sound economic fundamentals won't change.
We have full confidence in the future. Real estate is the pillar
industry of the national economy. The construction industry
generates large output, has broad coverage and employs many
workers. Although the industry still faces a correction in the short
term, with the real estate market gradually getting better under
the support of favourable policies, the construction units that are
exposed to many risks due to blind expansion in the early stage
accelerated clearing, the policies related to prefabricated
buildings were implemented in various regions, and the
prefabricated construction market will have a promising
prospect.

The Group will insist on its positioning as a provider of “Integrated
Smart Building Solutions” and mission of “Developing Brilliant
Living”. Based on the industry, the Group will give full play to the
advantages of the whole industrial chain, dig deep into the
construction industrialisation scenes, roll out key finished
housing projects in key cities, enrich the business types of PC
components, create new business growth points, and strengthen
the strategic cooperation with state-owned enterprises and
leading enterprises, striving to maintain growth in size.
Breakthroughs have been made in research and development in
key fields and progress has been made in the new building
structural system, research on green and low-carbon
prefabricated buildings, digitalisation of the whole industrial
chain, and research and development of intelligent PC
equipment, allowing the Group to stay ahead of the industry.
Actions were taken to deepen fine management, ensure the
good performance of engineering projects and plant supply,
strengthen staff skills” improvement and cost control, increase
the order conversion rate, fully implement the operation
responsibility system in plants, establish a cooperative combat
mechanism, promote operation via evaluation, give incentives to
help meet standards, and improve per capita efficiency by
increasing the production efficiency and automation level of PC
plants.
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On behalf of the Board, | would like to take this opportunity to
express my sincere gratitude to the staff for their hard work and
dedication in the past year. | would also like to express our
gratitude to all shareholders, investors and other business
partners for their continuing support and trust.

DIT Group Limited
Liu Weixing
Chairman

Hong Kong, 30 March 2023
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ESG STRATEGY
ESG H k&

The Group is aware that the core of its environmental and social
responsibility lies in ESG issues that affect our operations and
stakeholders. We aim to align with the most recent developments
in the global sustainability agenda, risk assessment outcomes,
and the materiality and applicability of identified ESG issues that
have been assessed through independent reviews.

Based on the findings of our evaluations, the emphasis areas
identified are categorised into the three cornerstones of our ESG
strategy, with reference to the Sustainability Accounting
Standards Board (“SASB”) framework and the United Nations
Sustainable Development Goals (“SDGs" or “SDG"):

INDUSTRY, INNOVATION
AND INFRASTRUCTURE
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The Group has evolved into a leading service provider of holistic
solutions and cutting-edge technology in the ecological chain
construction of intelligent buildings. Our core business activities
include R&D, design, production, sales, licensing of PC
components, decoration and landscaping services and property
investment in China.

UTILISING PC AS A SUSTAINABLE
CONSTRUCTION SOLUTION

ABOUT US
AR A
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Related goal(s):
SDG 11: Sustainable Cities and Communities

FERFEZ -
SDG 11 : AIFHE W TH At &
ERHER TR eREXERATFENE T MABER

To make cities and human settlements inclusive, safe, resilient and sustainable

The Group is well-positioned to promote PC as a more efficient and environmentally-friendly alternative to
conventional construction given its extensive national network of smart digitalised plants scattered across more than
20 provinces and municipalities, which effectively addresses the SDG of “Sustainable Cities and Communities”.
BREABH _TZEETHNEZE2RNEEH T IHRAES  AEEERNERPCIEABHREENE S - EIRR
MEBERAR  BRMERT [AIFERMALE | M FEEREZ -

We have a specific focus on Target 11.3, which seeks to enhance inclusive and sustainable urbanisation and capacity
for participatory, integrated and sustainable human settlement planning and management. The Group invests heavily
in sustainable industrialisation of communities it is based in. To this point, 48 zero-emission green building science
and technology parks have been developed in 16 provinces and cities across the country.
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PC is a more sustainable option than the conventional on-site
construction techniques. The amount of materials required for
the prefabricated components may be estimated and managed
more efficiently with the implementation of a modular design.
Materials left aside may be recycled and repurposed for different
projects. Contrarily, materials used in conventional construction
are likely to end up as construction waste due to difficulty in
transportation. Huge transportation costs usually deter
contractors from gathering and transporting the remaining
materials of the site back to the inventory.
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AR A

Given the fact that prefabricated components are manufactured
in the plant, it minimises energy consumption as well as air
emissions of greenhouse gas (“GHG") and particulate matter
("PM") derived from transportation to and from construction
sites. By deploying permanent emission control devices and
comprehensive treatment facilities at our plants, we also
outperform conventional construction sites in mitigating
environmental impacts.

VISION, MISSION AND VALUES

We leverage on our vision, mission, and values to express our
ambition for sustainability. Our parent company, Central China
Group, shares many of our core values, including the desire to
establish roots in Central China and give back to the community.
We reaffirm our corporate culture and values in the handbook
provided to all of our employees by Central China’s brand
management department, which also contains information about
our standards, principles, and conventions.

ERNBEREEGEEIREEYN  EMaARE
AT RRERIANM B ERE ([GHG]) Mk A=
SETH A EREENBENY ([PM]) BEERBER

Liﬂﬁlﬁuﬁ%%ﬁlﬁ?ﬁﬁﬁm HEEMG SR
2R RAEREREFENHBDERERE

%“EIﬂE °

= - EREER

BfRBRER - 1§EA5FMETE?¥E§K2§%§&1FEJ¥TT%
BERRNEE - BRARAEREERARMEFZ K
Rz O BES @TE%*E@EP Ol £ 1t & 1R
FoRMEEREEREERRERGEGHBET
WFMPESRTRANEEREMEER - H$
EESEMBMNEN - RAMEGZE

Vision:

i

BIFTERER AT BEM

To innovate technology and intelligent products for construction

Mission:
fEd -

BERTER

Create a Promising Life with Intelligence

Core Values:
BOEES

)HEJ EID_L% IE}E@U_
BEEEE H=NE

To ensure product quality, maintain integrity, encourage contribution
to development and share the fruit of growth

12
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INDUSTRIAL PARTICIPATION

The Group actively contributes to developing the local and
national PC standards and guidelines as an industry forerunner.
We are involved in a range of industry bodies, national and
international advocacy groups, as well as other organisations to
promote communication and exchange with our industry peers,
including among others:

o Anhui Construction Industry Association;

o Foshan Prefabricated Building Association,;

o Guangdong Prefabricated Building Branch;

o Guangdong Province Construction Engineering Green and
Prefabricated Development Association;

o Hefei New Wallboard Materials Association;

o Henan Province Prefabricated Construction Industry
Development Association;

o Nanjing Construction Industry Association,

o Shanghai Construction Engineering Quality Management
Association;

o Shanghai Testing Association; and

o Shenzhen Construction Industrialization Association.

ABOUT US
AR A

ES L

ERITRNEITE  ARERES E2FEBRM
o[ B PCARZEANIERT - RIS E T —RIFTHEK
B ERVNERSEEEANREMAR g
HEANRTHBEBNIZR  EhEHE:

o RRHEREXEHE

o RUMKEAZEHE

s EREREARENE:

s FEREAERIEGEHERABRHE

o  ARIEWMIIZEMHIHE
s HEREARKEXBRHES

s HREEXHE:
e LEMIRREREENHES:

o  LEWmAWMAEBE K&
o RYIMBEEXLHE -
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ABOUT US
AR A

AWARDS 215

In January 2022, the Group was awarded with the “Most Valuable
Industrial Manufacturing Company” at the Sixth Golden Hong Kong
Stocks Awards Presentation Ceremony held in Shenzhen. The award
seeks to honour Hong Kong-listed industrial manufacturing firms that
have strong corporate governance frameworks, command significant
market share, exhibit strong core business performance, and can
deliver investors with stable and sustainable value returns. The fact
that the Group received such honour for two consecutive years
reflects the continuous recognition of the Group by the professional
community.

202261 A AEBERNBITNERNEBRFEHEMLEMA &
BIHAGBEIERENGKE ZRESAESIAFDRBARRE
R ITHRWABRE  FEEBRT  enREEREFE BTEE
BEERATEREBR ETAR - AEBEEMERILIRE - 8817
TEERERNEBORFERM o

. In March 2022, the Xiangtan factory was awarded with
ety an honorary credential of “2021 Xiangtan City PC

S D be
i SR el
a5 =] Vm i Industry Excellent Project”. Apart from this honorary
Shbeeas Sadesis credential, the Xiangtan factory had received
R AR (R ) : appreciation from multiple reputable clients before.
, 2022938 - MEBELIRERE 2021 FEMENER R
AR202VEEEHIRLI SR A ST RETEEAER | RBEE - BUKBAEN 0
FHWH” Y18 : ETRUAEES T ZRMEEPHNEE -
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GOVERNANCE STRUCTURE

ESG GOVERNANCE
ESGE&Ei&

e e ——

Delegates power

- TR .
. Decision-making
L RE

Coordinates and executes
W T

101

TAT
é Execution
é!ﬁﬁ

Instructs ;
BR ;

The Board is ultimately accountable for the Group’s ESG affairs.
The ESG Committee meets at least twice a year, and is comprised
of senior management, an independent non-executive director,
and an executive director. Functional departments facilitate daily
operations and the implementation of ESG plans and strategy,
with the Finance Department acting as the coordinator. The ESG
Committee’s main duty is to advise and update the Board on the
following matters:

o Identify the pertinent issues that have a major impact on
the Group’s operations and/or the interests of other
significant stakeholders with regard to the ESG aspects,

Reports
B

ESG Committee
ESG ZEE

Day-to-Day reports H % &R

Day-to-Day reports

~
: B %50

Heads of Functional Departments
R EE

. Provides data
D RHEUR

Information Disclosure
EEHE

EEgREHASENESGEHEE -ESCGEE®
SREERE  —RBIIFRNTESN R
EEER BFELARMASHE - BEEAFIR
BEHEELMESGAHEIBMBENE R - B ER
ERHHEIMF - ESCGEEEMEZBERRNUT
FHRAEFSRHEEZZNEN

s WMEARE HEREARTHBEETZEALK
EEEM,SRHAME B R ) E N e R

&
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ESG GOVERNANCE
ESG&jia

o Implement and revise as appropriate the Group’s policies
on corporate governance, social responsibility
management and environmental conservation;

o Review and approve the risk assessment on the Group’s
sustainability impacts,

o Follow up on the Group's performance in the areas of
health, safety, environmental conservation and social
responsibility; and

o Review the Report.

The Group’s Nomination Committee provides nomination
recommendations on Board membership in accordance with our
Board Diversity Policy in order to maintain a balance of skills,
expertise, experience and diversity of opinions on the Board. This
encompasses both theoretical and practical ESG knowledge. We
also keep such expertise up to date by providing necessary
training. Furthermore, the remuneration committee examines the
remuneration of the employees on an annual basis. Pay scales
for Board members and top management are determined by a
range of factors, including ESG-related performance.

RISK MANAGEMENT

ESG risks can have a major impact on a company’s operations as
well as the decisions made by stakeholders including clients,
partners and investors. The Group is well aware of the significant
risks that ESG issues pose to its business operations and the
importance of incorporating ESG elements into its internal
controls and risk management frameworks.

The Group has commissioned an independent consultant to
perform an in-depth ESG risks analysis, which involved interviews
with the Board and senior management. The outcome was
analysed, and a selected list of ESG risks — most prominently
those associated with climate change — was developed. The
evaluation took into account the material topics making reference
to the SASB standards. Peer research was utilised as a
supplementary reference to the evaluation. The Board and the
Audit Committee reviewed the findings as a reference of refining
the Group's ESG strategies.

16
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The following are some of the major ESG risks that are material

for the Group:

Risks and Impacts

ESG GOVERNANCE
ESGE&Ei&

ATRUAEEAEREAREN — LT BESGHR,

B

our Response

g2

Climate physical risk (acute and chronic)
RIRYE R (SHEREH)

A (pl:] e

The threat posed by climate change to our way of life is
becoming clearer. Extreme climate catastrophes that
cause major damage to property and lives are becoming
more frequent and intense.
RERFCHRMANNEETARNER THEFTRENHE -
R KRB AR EEE AR S - HAEBMIE
EREREXK o

The Group’'s commercial activities and assets are
dispersed throughout Mainland China, and are subject to
threats from both acute events like hurricanes, hail, and
floods, as well as long-term phenomena such as increasing
temperatures and sea levels.
AEBMERETDHMEES BERBEARES M - BIXEIRE
[B  KEMHKRERBEEHNEE - X IFRANE T EH
FASRHREOEE -

We have established a typhoon contingency plan and
conducts annual drills to ensure that all of our workers
are aware of it.
HMBIETRRAESELETEEES  UBRE
IR B KB B AR ESTESR -

The Group has been working to enhance structural
robustness of its facilities by installing reinforced glass,
among other improvement works. The capability of the
drainage system will be assessed and enhanced if
required.
REE-—ER DR ERL R IIE AR EEE M
ETRRERETHMOSRBEE - VER  ~&E
HEHK RR R A ST A M UGE

We are committed to minimizing our carbon footprint
and environmental impacts over the long term, and we
will continue to refine and align with our ESG strategy
and action plan.

HRERE  BMIBORERBRE RS EFIHRE
FARIZ R - B 44 7T = I B E P A ESG BB
MITEETEIRFF— B o
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ESG GOVERNANCE
ESGE&Ei&

Risks and Impacts

our Response

Climate transition risk
R IRE R F

HEMavm e

Policy and legal
BURMEE

Addressing global climate change requires international
action. The ultimate objective of keeping global warming
below 2 degrees Celsius has been pledged by governments
all around the world. China has also committed to pursuing
the objective by announcing that its carbon emissions would
peak by 2030 and that it will become carbon neutral by 2060.
EHREECHFERDNEHKTHY - tHtREBBTEEES
NERKEIREERIEHE2RNEATHRKLEZE - FE
BEHABRE-BEMBN  EMAFR_ZE=FF7]
TRBERGEE - WR S AREFRIERRFF -

Market and reputation
i MEE

In light of this worldwide trend, the Group has seen that
new legislation and norms are being imposed, and that
customers are exhibiting a stronger preference for
enterprises that are more environmentally and socially
conscious. Any business that are unable to adapt to these
new requirements and expectations may risk reputational
damage as well as economic loss.

ERE—E2RBE - AEBEER T EESIANIFER
Zsk - MEFPAME ARFEENMHEEERNEBRT
TERORL o EREEEEE L ERMPEN B ER
Al # ﬁﬁunﬁg‘% T‘Eﬂ%@“%%ﬁ’\]@ﬁﬁ °

Technology
Bl

To achieve the universal objective of carbon neutrality,
low-carbon technological advances are underway. The
current trend, which may result in lower operational costs
because of improved energy efficiency, should be
followed. In addition, the introduction of a new low-carbon
technology may bring us with new opportunities.

EERE M EEZERAME 2P ER - IBEBEIET
BE - AARSERIER LG EEELMAE o 1o - 5
AFTEVE AR BT - AT ARG 2RETAOHLE o

To ensure that the Group’s direction, operations, and
performance stay in conformity with regulatory and
social standards, the Group's ESG oversight structures,
such as the Board and ESG Committee, closely monitor
the latest developments and requirements.
REBOESGREHE (FINEFSM ESGé,\ &)1
EEEHMERMENR  URERASENFR - EEM
BRI ABEE ML GIRE -

Besides, we will keep enhancing and refining our
environmental management system in the interest of
developing group-level policies such climate change
policies, standardized ESG data collecting and
management approach, and ESG risk control
management by seeking professional support. To drive
the Groups toward sustainable development and
promote a culture of sustainable practices within the
Group, appropriate KPIs and goals will be developed.
o - BPIERBSREEIRF - T INRE TERK
MEBRIFERER  UHIEEEERNEE - iRk

BEEE - BECESGEIBINEMERE T - AR
ESGRRIEHIER - RS AEEERIFEER
WEAEBREREITFEER XL - BRMEHIEEE
K KPIAN B 1% -

We proactively explore green finance and technology
options to attract investment for carbon reduction as
well as for facilitating transition to a low-carbon

economy.
BMERRRGZESRARM AR - ARSIBOR R

B WIRERERR G EEE o
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Risks and Impacts

ESG GOVERNANCE
ESGE&Ei&

our Response

g2

Quality risk
an & LB

A (pl:] e

Customers’ trust in an enterprise is built on the quality of
its products and services. This is especially relevant for us
because our products will eventually be used for
construction of homes and workplaces. The health and
safety of the end users will be directly impacted by the
quality of our products.

EPHMENEIERYAAEMNRENME 2 k- &%
BIRHLEER  AABRMNERERERAREERE
MIESMT - BMERMESEETEZRPNEEMNEZS -

We frequently introduce new products and technologies
that draw interest and scrutiny from a broad range of
consumers since we are a leader in intelligent
manufacturing in the PC industry. As a result, any flaw in
quality control can have a big impact on the Group. Not
only can it affect the Group’s reputation and incur
economic loss, but it will also have an impact on public
well-being and safety.

ERPCITERBBAENRTE  BMEEHLNERK
B F MR - REIBAX ROBEEFHES - Bt - &
BiEH A EAEA T REBAIEH R EEELNEATE - 15
BETESEEAEENEE  WEKKEBEL  BE2¥
NREEFEMLE

I mi B

The Group has implemented robust internal control
procedures. We will continue to evaluate the
effectiveness of the current quality assurance
management system and apply new product design
and life-cycle management practices to our
procedures.

AEEDERERONIERER - NEBFEET
HIREREREFEEBRNER - WK ERRER

MEmBERERERERNEMIET o
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ESG GOVERNANCE
ESGE&Ei&

Risks and Impacts

i Z

Health and safety risk
BRENZZER

our Response
RMHE e

¢

The most essential objective in our administration of
human resources is employee health and safety. Our
frontline employees, like those in any organisation in the
construction and manufacturing sectors, are exposed to
health and safety risk.
BEHANEREENZEABEZEENERNEZE - H
ey —RE THEEMBETENEMAZFHET —
% B ERERERN 2R

Based on our operations, the main sources of health and
safety hazards are identified as follows:
BERMESEN  BENLZE2BENEZRIRAT

Dust

X EE

Electricity failure

BHE

Fire

Gas and chemical poisoning
REMLERTS
Heatstroke

hE

Noise

58 ==

=]

The failure to address these problems and provide a safe
and healthy workplace may put our employees under
health and safety threat, which may damage our
reputation or even lead to legal action against the Group.
AR MBITAEZ 2REN TIERE - Algeg(®
TEBENBERINEER  EEEBRAEFD -

The Group will keep reviewing and enhancing the
health and safety management practices, including
reinforcing our training, undertaking regular risk
assessment procedures and inspections, as well as
ensuring provision of proper personal protective
equipment.
AEEGTHES T MBERNZ2EEEER 85
MagsFFl - ETE R T EREANES - U RBR
REEE O EAD#ERE -

With a focus on expanding the business nationwide,
the Group will organise training and further enhance
and standardise our management guidelines in health
and safety, so as to avoid any deviation in safety
standards across our subsidiaries and factories.
ERNETRHBENBRER - AEEGAZEI
E—DMARTRBERENE 2T EAEEER - L
HREFARMIBEL 2 FEE FHBRENERER -
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We are aware of the significance of stakeholders to the
sustainable development of the Group. We are dedicated to
developing a strong bond with our stakeholders and
understanding what they think of our sustainability initiative. The
key stakeholders that have been identified include customers,
suppliers, employees, shareholders and investors. The Group

adopts a range of communication methods for stakeholder
participation as summarised in the table below:

Stakeholder Groups

Bt EAR

Concerned Topics
BENEE

STAKEHOLDER ENGAGEMENT

&S

BRRARDEHAEETRHEERNERE -
BPBAONERFHEZIFREOBE - W T #M
PIEH PN BERRABNE L  BENTE
ROEeRERP  (HER - B8 - BRRMRESE -
AEERBT —RIBFHESENBBTA - 10
TRAUR

Engagement Methods
228G

Shareholders and investors

Economic performance

Monthly newsletter

Training and development
B R

Career development ladders
BEEREMES

Workplace safety
TGRS
Environmental impact
HIRBEN T E
Customer satisfaction
EFPmEE

REREEE BOBES isPaEikl
Health and safety Annual and interim reports
e S FRERF RS
Investment in innovation Conference and roadshows
BIFIR & 2R MEE
Annual and special general meetings
FREREFRIKRRRE
Customers Product quality and safety Company website
NS EmmERTE YNGIEER
Business ethics and integrity Annual and interim reports
SESELINE A FERP RS
Regular customer satisfaction review
EHE P mEE G
Customer services
B P R
Employees Remuneration and welfare Training and orientation
(== FEE A IR ARSI

Performance review
BB

Company activities
NCIVEED)

Social network
AR
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STAKEHOLDER ENGAGEMENT
"ihESH

Stakeholder Groups Concerned Topics Engagement Methods
R4 & Bl BER RS TN
Suppliers and contractors e Environmental impact e Selection assessment
HrEmNAeR HRIBEK T E BERTL
e Business ethics and integrity e Regular performance assessment
SESELINE A T BRAE HET A
e Procurement process
B
MATERIALITY ASSESSMENT EEETE

The Group has administered an online survey to identify the ESG =~ AN&EBE#T T4 LFE - UWETEH RSB EKIE
issues that have the greatest impact on the Group's business & FZEHxAMESGE @ « NREKFH B W ERKIR
operations. 27 ESG topics have been ranked by various BHBSEEESRARG /I ENEE L 27 @
stakeholder groups according to their impacts and relevancy to  ESGHERE#ETT THESR - MR BEBHNER - &
the Group's operations as well as the stakeholders. Based onthe 17 7 EEHESHT - U B H N E B & EZ K ESG
findings, a materiality assessment was performed in order to R - W EEITHS o

determine and rank the Group’s most important ESG topics.

Review
M

Prioritisation
LY

Identification
g

Engagement
S

Perform stakeholder | e  Prioritise the most e Examine the

e |dentify and map a

list of ESG topics engagement material ESG topics materiality evaluation

o HRIWAEBIESG practice through the results for future ESG
IR o EITRINESEE materiality reporting and
assessment performance
o BBEZMIFHE improvement

EERREEN o EHAKESGHEN

ESG#E BEMTHERMNE

PGS
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CECCFRE  HERERRE

Based on the assessment result, the material ESG issues are
prioritised and shown in the materiality matrix below:

STAKEHOLDER ENGAGEMENT

THER

Materiality Matrix
EEMER

&S

REFHEER BTEZESGHRENER - IR
MR IR -

HRHENERM

Significance to the Stakeholders

Environment

PP X

Significance to the Group’s Business & Operation
HAREXBREBNERE

Social
He

Employment
&

Operation
E

RiE

Air emission
RBERHER
Greenhouse gas emission
BERIEEEN
Climate change

RIREM L
Energy efficiency
BEIR =
Water and effluents
RIKAFK
Use of materials
MHE A

Waste management
BEME IR

Environmental compliance
RIRERETE

10.

11.

12.

13.

14.

18.

16.

17.

Labour rights

BT
Labour-management relations
BERR

Employee retention

BB AA

Diversity and equal opportunity
Sl BERETFERS
Non-discrimination

TR TR R
Occupational health and safety
BEfmET S

Employee training

EE=I

Employee development
EEER

Prevention of child labour and forced
labour

HIFET Re&HET

18.

19.

20.

21.

22.

23.

24.

25.

26.

Customer satisfaction

EFPmMEE

Product and service quality and
complaints handling

B MRG0 E = BR  R IR
Customer health and safety
EPREET S

Marketing and product and service
labelling compliance

TG BE K B dn M AR IS AR S0 A 45 8 18
Intellectual property

BEMERE

Customer privacy and data protection
RERF R REIE

Responsible supply chain management
BEENMHEREE

Business ethics

BEIESH

Socio-economic compliance

e EERERE

Community
HE

27.

Community investment
fERE
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STAKEHOLDER ENGAGEMENT

HHESHE

For comprehensive management planning and resource
deployment, we classified the ESG issues into three categories:
high, medium and low. The issues that matter the most to the
Group's business operations and our stakeholders’ concerns are
the ones that fall in the upper right quadrant of the matrix. In
order to achieve ongoing progress on sustainable development,

we analysed the current corporate policies and procedures after
thoroughly understanding the relevant topics. Below summarises
our responses to stakeholders’ concerns:

Key Concern from

Stakeholders
B ENEERE

our Response
RMHE e

PIHERAT AR EE
MIEFF - TEHASL T RAEHOEBRINDE :

BRTHEEERREMEREE  RMAGESCER
DR=ERR : & PHE - BREMESE E77H
FERHARERGEERERZARNERIN
mEe RTEARERRTEANGHELR R
‘T T AT A RIERE

Section
=40

Socio-economic

We comply with all regulatory requirements that are relevant

All relevant sections

Satisfaction

EFEMBE

satisfaction is to maintain relationship with our customers. To
adequately meet the changing requirements of our customers,
we regularly conduct surveys about their satisfaction, and
keep the lines of communication open with our customers.
EaBEMNREoENT P REENERERBEZPHH
ReoRTADMEBLTEHENTER  BRMCHETHEE
AL WEEFPRIFGAENEBEE -

Ccompliance to our business. The Group was not aware of any non-
compliance with applicable laws and regulations in 2022.
HERELRERE BMETRASEXGHBANABEET EK - 20224 - K& | FIEEHEEES
B R B IR )N <P A RE IR o
Customer The key to raising the quality of our services and customer | Sustainable Business

Strategy — Fulfilling Our
Customers’ Needs

A RHEREBER— MR

EFEHFER

Occupational Health
and Safety

BEERHEZE

We aim to increase the capability for health and safety risk
control and management. The workplace health and safety
hazards to our workers are largely under control owing to the
efficient management and proper care procedures we have in
place.

BEMOEERREHREZERAREZEE N - AREB T AR
MERIEENEEREN - RMIAERS TESEE
MR EERRKIEE LS T2 -

Mutual Growth —
Employee Wellbeing

HRKE— BETREA

Employee Retention

hEAT

As a responsible employer, we believe it is our responsibility
to promote a positive workplace culture. We have set
guidelines for compensation and dismissal, recruiting and
promotion, working hours, and rest periods to ensure that
everyone is treated fairly and their legal rights are upheld.
ERBREENEE  KMRARERBN TIES LR
TIMEE - TMFIE T HENFEE - BEMSA - TIERME
MRERREMER - UEREGEASSE A FEE  WiEE
B /AR -

Mutual Growth

HEK &
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Key Concern from

Stakeholders
BFOENTERE

STAKEHOLDER ENGAGEMENT

Our Response
R e

&S

Section
=5

Customer Privacy
and Data Protection

REFFRLREE

Customer data security is a top priority for us. A non-
disclosure agreement has been signed by our employees. A
sophisticated IT management system is in place to further
control employee access to data.
EPHEBELZE2REMOIIENEFR 2E - RMINEEDHEE
REWZE - AEBIRBEMNITERZS - U —20E5E
BHEIBRNTE -

Sustainable Business
Strategy — Data Privacy

TR G B — AR
BB 7L

Customer Health and
Safety

EEREHRZR

The quality of our products will have a direct impact on the
health and safety of the end users. We have established
effective internal control mechanisms. We will keep monitoring
the efficiency of the current quality assurance management
system and updating our processes to incorporate new
product design and life-cycle management practices.
BMERREREETERKRARPNRENTZE - KM
ST BRERNBIEGIESE c RMHEBLETENRBERES
BEFRRE - WEMBMAORIBAN A E QR e
REERELE -

ESG Governance — Risk
Management

ESGEA— R EE

Business Ethics

[ESCE:

We place a high value on business integrity. We have taken
steps to avoid, identify, and eliminate all forms of corruption
and bribery, as well as to promote the development of an
efficient, credible, and transparent structure within our value
chain. Employees are subject to anti-corruption guidance.
BMaEEREENE - KPS HIUEHE - AR - #AIA
HREEEANESMEE  WREXMEBEEEPSZ - T
EMERERNER - BMVEEAETRESES -

Sustainable Business
Strategy — Business
Integrity

ARER S — %
HiZ

Intellectual Property

ESMER

We recognize the significance of protecting intellectual
property (“IP”) rights. The Group has implemented the IP
Management Method for addressing IP and patent-related
issues. Any form of patent infringement is prohibited, and may
be liable to legal consequences.
BMRURESENER(PDNEZN - REEZEEIP
EIRFERBRIPANENEBAMRE - ZIEEATEANENR
B BRI EEAELRRBR -

Sustainable Business
Strategy — Sustainable
Innovation

A RHR S B — AR
BRIFT
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SUSTAINABLE BUSINESS STRATEGY
A ISR = g

The Group believes that developing a sustainable business HRN&EERA ST HFENKLEEERFANE
strategy is critical to our long-term development. The following HIBEEEZHEEE - A F2R M FELLEHBE Y
are the five fundamental components of our sustainable business R {EZE A48 5 205

strategy:

Supply Chain
fitpE
Customer Business
Satisfaction Ethics
EFREE EEEE

Privacy &

Product Sustainable '",}%ngt@al

Quality Business Protection
EmmE AFERE BRANMEBEE
BEERE

Sustainability Business
Components Importance to the Group
AR ERENERE D HAREENEEMY

Business Ethics Unethical business activities, including but not limited to corruption and
fraud, may jeopardise our operations and endanger the safety of our
employees and end-users. As a prominent PC supplier that serves the
construction sector across the nation, the detrimental consequences of
compromised integrity may bring significant negative impacts to our
community and stakeholders.

mEEE TERNPELRY  REEBTRNESNRF Al REMNES -
WEREMEERSKKAPNEZE (FA—XABEBBEETEREREDN
EXRPCHER  HEXBAEREABEMIMENFNESRKEANET

=71
gl

26



EREENREBARLR ~ B 2FRE HERERES

Sustainability Business
Components
AHERENARRTD

SUSTAINABLE BUSINESS STRATEGY
AR E R

Importance to the Group
HAKEHWEEH

Customer Satisfaction

EEmMEE

Top developers that construct high-quality development projects make up a
large portion of our clientele. Since our business objective is to create
brilliant life for the people, offering outstanding products, services and
support would not only enhance our reputation, but it is also an essential
factor of maintaining long-standing relationships with our customers.
BMNER—BLrEFHBEEESEEMBEE MIEAMER - ARRM
MEEERRREXTEE  RBEISENER  REEKIE  ETEZR
BERMNEE bRREPRERABENEZRE -

Data Privacy and Intellectual
Property Protection

ERRBANESYERRE

The Group strives to be a leader in PC innovation. We created and
implemented sophisticated solutions across all aspects of our business, from
cloud-based design platform to production output management. However,
cyberattack is a prominent threat to businesses in the twenty-first century.
Failure to mitigate the risks of data privacy breaches and intellectual property
rights infringement may pose a substantial threat to the Group.
REBEBSEKF/PCITENRELEFE - AMAELLNZETHEREL Bt
THEHNBATER  HRERENRATEINEERLEE - A - BEK
ER T HLCEAEBRNREEE - ESREEREL S BEME 0
ERENRER - BT R EEEKNERRE

Product Quality

EmmE

The Group is mindful of the threat that improperly constructed buildings may
pose to the health and safety of the public. As one of the top PC
manufacturers and a socially responsible corporation, it is our responsibility
to uphold the strictest safety and quality standards.

REFBME  MREBEVEETR Al EHARBRENZEEBREE - £
BRXEBHEREERMEEMELENPCRIEN 2 —  RMBRETETR
BRI 2 MMmEIRLE -

Supply Chain

s

The quality management of our products and services is facilitated by
solidifying our relationships with the business partners. The Group places a
great emphasis on working with suppliers which share our values, and
demonstrate professionalism and responsibility.
BMAREEREFSERHNARRETERMENNREImEEE -
AEEFFERERABRMEER  RELHZERBONETRNEER
EfE-
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QUALITY MANAGEMENT

The Group’'s commitment to maintaining high standards for our
products is validated by the internationally recognised 1SO
9001:2015 Quality Management System certification issued to our
Nanjing factory, as well as the Quality Scheme for the Production
and Supply of Concrete issued to our Huizhou factory:

Ascertaining
quality

responsibility

-F.mnn

Certificate No. : P0081

Maintaining
quality records

REFEERHE

FUGRO CERTIFICATION SERVICES LIMITED

MR TRIESBEERRAAISO 9001 : 2015 E2%F
BEARE  BMNIHESERTEEMHED

ERZRE BRI LAEEHERRFESFREN
G

Quality
planning
mEXRE

CERTIFICATE FOR PRODUCT CERTIFICATION

Manufacturer

Technology Co, Lt

win Co.,

i Ora
L, Danshui Yangna Village, Huiyang Distict, Huizhou, Guangdong Province, China

Technology Co. Ltd.
®E

R

Drawin
Lte), Danshui Yangns Village, Huiyang District, Huizhou, Guzngdang Province, China
‘Manufacturing atching Plant )

@huyou intoligent

Quality system

BT EERHE

“Quality Scheme for the Production and Supply of Concrete” (QSPSC Issue 8, 2014)
Hong Kong Quality Assurance Agency

for the manufacture of the following produci(s):
Design, production and supply of ready mixed concrote

Scheme:

Supply, material and
production control

review

LERRES

\

Piace and Date
Hong Kong, 30 March 2022

Quality
management

training
mEEEEY|

We place a large emphasis on continuously monitoring and
enhancing the quality of our products. To ensure the quality and
safety of the products, a stringent quality management manual
has been established. It specifies the guidelines and practices for
quality assurance. Every stage of the inspection process has
been clearly defined, from reviewing incoming material to
verifying samples on a regular basis and inspecting the finished
products. We hold product quality meetings from time to time to
assess our performance and make ongoing improvements.
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Signed for and on behalf of
FUGRO CERTIFICATION SERVICES LIMITED
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Expiry Date : 30 March 2025
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Product quality
control

EmmE
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SUSTAINABLE BUSINESS STRATEGY
A5 AR AR B

Industry Recognition
TERT

In 2022, we won two second prizes and a third prize of Architectural Industrialisation Design of the Henan
Engineering Surveying Design Industry Award offered by the Henan Engineering Surveying Design Industry
Association. The award aims to continuously improve the quality and level of surveying in Henan Province, guide and
encourage industry organisations and practitioners to create more projects with high quality and efficiency.

20224 - AEENEO AR EGSTEE LIRMERATEH BB TEE LTIRRTERGTR_SHERIE - &
—FHR—IH c RBREEETEHRATEE LREMRGEFNKE S| BWHEITEEABERNEABEETEZEE S
ME)IEE ©

This honour serves as yet another example of our innovative successes and a significant illustration of how the
Group's influence within the sector and the region has been growing over time. We will keep advancing our
innovation and quality excellence, so as to make greater contributions to the industry and the community.
EHRERHMAFTKIIAX —fIF  th B AE B ZIT Mz R A 57228 ) () B & 5 B 0 R i T ENE =R A9
BEFIFE - BMIBTEHEAF M RE =8 - ATTENLEMEERNER -
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Award Certificates
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FULFILLING OUR CUSTOMERS' NEEDS

Maintaining communication with our clients is the key to
enhancing the quality of our services and customer satisfaction.
In order to satisfactorily address our customers’ evolving
demands, anticipations and challenges, we go above and
beyond. To obtain feedback from our clients on our products and
services, we regularly conduct surveys about their satisfaction.

WEEFHBR

HEFRFABRRESAMBREREMNELHE
B - AT Eintme s N LrFER -
HIZMME - R TEHBEER - R TEBERP
HRMERMRBHRE - HFISTHETHR
PR EENHAE - RMEEHETONALSE
TTB)RT 8 - PARETE R AF R MIE s P R e

We also routinely undertake analyses and formulate action plans & -
to identify opportunities for business development and enhancing
customer experience.

Customer Commendation
EERE

In November 2022, the project team of Dongfang Jiayuan under the Group was commended by an owner unit, which
is another good news since the project site became a Quality, Safety and Civilised Construction Standards Site of
Dongfang City of Hainan Province in 2021.

202F 1A AEEETRFZREEBRZEELBENRY  ERE 2021 FZEHE TR ASEAR I MES
ZENABTERTHERNX —ZA -

An owner unit commented that since the project’s inception, the project management team had resolved various
logistics, financing and project delivery issues. The stability of the labour team and the advancement of the
construction period during the pandemic period were assured by the effective arrangement of the project through
business coordination and human resources sharing.

KEFEMTE BEBVENK  BHEEEEBBATZEYR  MEMERXNEME - BEEBHAMA
HERKR  BREREZHTER @ R TRBHRES S HBEMARBE N T HRRHEE -

With a total construction area of 149,000 square meters and a total of 11 buildings, the first phase of the shantytown
redevelopment and relocation scheme of the Dongfang Jiayuan project is the first engineering procurement
construction general contracting project of the Group in Hainan Province. It encompasses the entire process of main
construction, interior decoration, landscape greening and other construction items. As the pandemic and other
factors slowed down the progress of the project before we took over, special personnel were deployed to engage in
active communication with the government, open up payment channels and ensure prompt payment of project
funds, thereby establishing a foundation for the project’s effective execution.

RARREE —HFPERERBIRBEEMB149E T K H1MKE  EAKEESHEENE —EILERE
MIAABPIER - ZEBBEEEMRT  ZEAEKE  SESCEREIEENZRE - ERMEF 2R BRER
ZEREEETHEENEE RS ARBNERER BASXNEE BREEE2EKIMG - RIEENA
MEMEE T &M

Dongfang Jiayuan
RAEE
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Customer complaint handling procedures

To efficiently resolve customer complaints, we established the
Customer Complaint Handling Procedure. Within 24 hours of
receiving a complaint, the Quality Assurance Department will
hold cross-departmental meetings and investigations to identify
the most viable remedial actions. Within this window, the
complainant will get written feedback outlining the reasons and
the follow-up procedures. The faulty products may be recalled or
we may assign our professional team to perform repairs on site.

During the Reporting Period, we received two cases of product
and service-related complaints. No products sold or shipped was
subject to recalls for safety and health reasons. The Group was
not aware of any material non-compliance with laws and
regulations relating to health and safety, advertising and labelling
matters of products and services in China during the Reporting
Period.

SUPPLY CHAIN MANAGEMENT

The Group collaborated with 2,681 suppliers of material,
equipment, engineering and other services from Mainland China
during the Reporting Period. We have devised the Supplier
Management System to provide guidance on the selection,
assessment and management of suppliers in order to ensure
their capability in providing high-quality materials for production.

We have established stringent eligibility requirements of business
collaborations for each prospective supplier, so as to mitigate the
ethical and environmental risks throughout our supply chain.
Only qualified suppliers who go through our comprehensive
evaluation procedure that includes credential review, technical
review, information review and site review will be included in our
supplier database.

We also carefully examine the credentials and standing of
potential suppliers. All those who were deemed to have a
negative impact on the community through their operations will
be immediately banned.

Regular supplier assessments are conducted to assess the
effectiveness of the existing suppliers. Areas being examined
include competence in delivering the projects, coordination,
safety management and quality control. We also evaluate every
supplier we deal with on an annual basis.

SUSTAINABLE BUSINESS STRATEGY
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B TIRREMBHEERA - RIBIE T &
BEEEEG AEE - FENERABERT
BT URRRAE RN AEERREEE

BbRY -
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BPEFARESEEHEENERENMA - &F
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SUSTAINABLE BUSINESS STRATEGY
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We have enhanced our policies and procedures for identifying
the impacts on the environment throughout the supply chain. In
general, higher priority will be granted to prospective or existing
suppliers that perform better in regard to achieving their CSR,
given that their quality of service is in line with our standards.

Sunshine clauses, which serve as the standards that regulate the
business conduct in engaging with suppliers, are also contained
in the service agreements in order to safeguard the business
integrity throughout our supply chain. It forbids all parties from
engaging in any manner of bribery, gift-giving, insincerity, or
concealing any conflict of interest. Suppliers who are unable to
pass the evaluation or breach the terms of the contract will no
longer be able to collaborate with us.

BUSINESS INTEGRITY

We place a strong focus on business integrity. In response to the
SDG of Peace, Justice and Strong Institutions, we have taken
actions to avoid, identify, and eliminate corruption and bribery of
all kinds, along with promoting the creation of an efficient,
credible and transparent structure within our value chain. During
the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations in China relating to
bribery, extortion, fraud, and money laundering. There was no
legal case regarding corrupt practices brought against the Group
or our employees.

HImea T IO RFIZ T - ABRIEE M JE
BURBENTE - —RKFH > ERTEELS
ETHARREHNEESREHERHESE

Bk AIRENFHNRGEEN S RMINRE -
R HETERSEAIGER  (ERRBEMER
?&?E‘EE’UF»:@% TREE - EER MR EHREED
BEBIE - ZIERELRHBHTETEAEAN
FRER - AR THENERANEZERNTR - B

RBBRHE SOE R & RHEFR M R & A B R
A E -

BEHE

BPPERERBEEHNE - RIS REUEETED -
BRFF D — A BB - WS ER
PEERNSEEERZLAR AR TERNK
B LEEMY - ERMBARBH A HEER
BiR - MEBRA > AEERBREIMERZRT
BAEREMN - $1R - BEFARERRRREARNE
R R AR EA S HHFINREBIRENER
TTRHDEREN ©

Related goal(s):
SDG 16: Peace, Justice and Strong Institutions

REMTERBRL SO FHEER

REEB IR BEERE SR EEHERE -
AEEEEHREZANRESBRAGEEREDE

 RFTB AR R R RDERHE

16 PEACE, JUSTICE
AND STRONG

INSTITUTIONS
Promote peaceful and inclusive societies for sustainable development, provide access to e
justice for all and build effective, accountable and inclusive institutions at all levels. !_
HEEBRE -
SDG 16 : FF - IF & Foa AHeHE

WHESFEIER  BEENEE -

The Group is committed to upholding business ethics by eliminating corruption. We have a specific focus on Target
16.5, which seeks to substantially reduce corruption and bribery in all forms. The Group has implemented a
comprehensive anti-corruption policy to safeguard business integrity.

BRI EZ16.5 -

ZBEEEXNERD S ANESHE -
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The Group has made its standards for ethical business known to
all employees through a written pledge that each of them must
sign at the start of their employment.

They are required to abide by anti-corruption guidance that have
been set to regulate business operations and minimise the
threats to corporate integrity. Money laundering, extortion, fraud,
and other forms of corruption are not permitted in the Group's
business practices. It is not permissible for any employee to
request or accept gifts, benefits or advantages from an outside

party.

Our anti-corruption policy also applies to our suppliers. Suppliers
are required to disclose their integrity compliance status in
addition to including the sunshine clauses in the service
agreements.

According to the risk assessment on our business operations
undertaken by an external consultant commissioned by the
Group, it is indicated that there has been no substantial
corruption risk during the Reporting Period, and the overall
ethical risk to the Group's activities was perceived to be minimal.

Reporting channels

The Group has set up a reporting system that ensures every
employee who engages in improper or criminal behaviour would
be held accountable. We have formulated a procedure that
enables staff members or suppliers to submit anonymous reports
of any alleged misbehaviour to the Internal Audit Department by
phone or mail. Upon receipt of the report, the Internal Audit
Department will assess the severity of the issue and forward it to
the respective department or management. The respective
department is required to inform the internal audit department of
the improvements and corrective measures taken.

SUSTAINABLE BUSINESS STRATEGY
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SUSTAINABLE BUSINESS STRATEGY
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Business integrity training [SES R
During the Reporting Period, our general and management i&iﬁﬁm REBELREIRERBABRERR
personnel received a total of 149 hours of anti-corruption  &35523149 /)N85 o
training.
2022 2021
Anti-corruption training REFHEI 2022 F£E 2021 FE
Number of employees trained ZIEEA 175 208
Total training hour B IET R 149.00° 4,537.98
Management EEE 47.00 307.80
General staff BREET 102.00 4,230.18

Creating a Faithful Value Chain
RIZ B EEE

The Group was given the title of “2022 China Real Estate Industry Chain Strategic Integrity Supplier” after passing
through rounds of review. For both categories of Prefabricated Building Structure - PC Structure and Prefabricated
Building Engineering-Procurement-Construction Project General Contracting, the Group's rates of first choice of
collaboration are among top three, which symbolises the role we have been playing in creating and maintaining
integrity in our relationship with business partners. The Group will carry on creating value for our stakeholders, and
contribute to the healthy and sound development of the construction and real estate industries.

RidZmarsE  NEEREST (20220 Bt E S E X BB AEHER | B - HRRENEEEE — PCHEB
MERNELETE — K — BLIEEARBRE  A5ENEESERUIIFI= - E%%{%ﬁzﬁ'ﬁﬁéﬁiﬁﬁ‘%éf’ﬁ
BHNBERPEINEERETEMEENER ASEREERFNHERGEEER  REEENEHEZXNER
ERERNE -

2022 PEEBFF L E

Et Hﬂ {H
lﬁt"aiﬁ

2022 China Real Estate Industry Chain Strategic Integrity Supplier
2022 9 [ 5 Hb BE 2 EE S SR B RS S S (L B TS

2 The decrease in anti-corruption training hours can be attributed to the depletion in internal training due to the reduction of number of
factories in operation within the reporting scope in 2022.

R B V5D BUR A R B 5 2022 F IR B E N T TREER D BN DR IFEEPTEL -
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DATA PRIVACY

We always place a strong emphasis on data protection, ensuring
the security of our customers’ information, and avoiding any
direct or indirect breach of privacy. The Group was not aware of
any material non-compliance with laws and regulations of China
relating to privacy matters of products and services during the
Reporting Period.

Our employees have signed a non-disclosure agreement. To
further manage employees’ data access, we have established a
sophisticated IT management system. A systematic structure of
approval hierarchy and duties has been created to ensure that

SUSTAINABLE BUSINESS STRATEGY

QIES Hd 10

SURIEAL

B ESERERBERE  BREPEENR
2 WEHREMNEZXABRRLEBLNITR - W
FHA - AREBY A ABFETAEREERTEH
BRERMREHELEFOEEIERBER -

BFIMREEORZE TREHE - B THE—PERE
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BIFBEL T RO ER RN B & - ARER
REBRBABAREIHEFPNEAAES -

only authorised personnel may access the personal information
of customers.

SUSTAINABLE INNOVATION GR350k

Related goal(s):

SDG 9: Industry, Innovation and Infrastructure

To build resilient infrastructure, promote inclusive and sustainable industrialisation
and foster innovation

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

THEAE 1R -
SDG 9 : E2 - BIFT A ERE R
BEABERRNERNNERRE  REAFERUENARKETRL - HSHAH

The Group keeps advancing towards sustainability by building on its experience with technological innovation. We
have a specific focus on Target 9.5, which seeks to enhance scientific research, upgrade the technological
capabilities of industrial sectors, encourage innovation, and increase the number of R&D personnel. To this point, we
have 9 “Specialised and New" enterprises, 8 provincial-level PC industry bases, 13 National High-tech Enterprises, 7
provincial-level and municipal-level technology-based small and medium-sized enterprises, 7 municipal-level
engineering technology research centres, a number of post-doctoral scientific research workstations and other
scientific research platforms. The scale is unassailable within the industry.

REEREELERMAFT A ENLR  TEHAZIFELREE - BAFNEIBZE.5 - Z B R EMBEI2H
R RFAEEIPINRMEE N - SREVRIFT - WEMARMFLARELZL - Zit - BRMOVES [FREF EEAR -
ARPCEEEMN\R  BREFRMEET=R &4 TRBREFNEELR > TRIERMHARPOLLR
AR —HET BRI TSR TS - RMINREEENTEBRTER -

In the future, the Group will continue to adhere to the development strategy of “leading through technology” and
continuously improve our independent R&D and innovation capabilities, so as to enhance the core competitiveness
of the Group.

R - ANEEASEERRS [BHRET ] EEEE - TERA 8 EHEAIFEN - URASEBNZOHEF S
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The Group has been actively engaged in the field of PC
constructions for nearly a decade. We adhere to the strategy of
leading science and technology, and continue to increase
investment in scientific research. The number of patent
applications has ranked first in the domestic industry for many
years. Looking forward, we will continue to uphold the strategy of
“Intelligent Manufacturing at Home", actively implement
innovation-driven development work, and constantly shape new
development momentum and new advantages.

The Group takes great pride in being a sustainability pioneer in
the construction sector. In 2022, our key special project,
Application of the Technologies of High-efficiency Connection of
Prefabricated Concrete Structures and Large-span Prestressed
Laminated Concrete Floor Slabs on an Industrial Scale, which is
led by Drawin Group, the parent company of the Group, had
successfully passed the comprehensive evaluation and
acceptance test conducted by The Administrative Centre for
China’s Agenda 21 of the Ministry of Science and Technology
under the National-level Key R&D Programme “Technology
Helping the Economy 2020".

MR AEBERR S PCEER - AR
R RSB - TETINARIHEA - I E
NeEFEEESFUERARTEENL - RER

RIFTERENFI 8 TE - X N 2B &R BB RERT B
% o

REBRERARETENAFELRRLIRM K
FEx-202F AEBTARPRERBHES
EERAREEMNENFIE[HEXRRE T4
HAEEEENEA R EIRSSERE R
EZEEA] BFBAR I 21t 420 %12
EEROERREMEE BB NEE
2020 THE T VAR SRR BRI -

40% less prefabricated
components consumed

suEmEsetns40%

20% increase in overall efficiency

uyziEs20%

R|V|B5O saved per square metre
in construction cost

remssEsxme A RE505T

36




EREENREBARLR ~ B 2FRE HERERES

An innovative large-span prestressed laminate was employed in
the project. Based on the technology for effectively connecting
laminated concrete floor slabs and the technology for semi-rigid
connection of prefabricated concrete structures, concrete floor
slabs and a series of products for the technology of combining
the dry and wet high-efficiency prefabricated construction, which
is known as RIFF system, have been developed. The initiative also
led to the development of a software system which allows data
exchange during the design, production and construction phases.
Breakthroughs have been achieved in terms of the quantity of
components produced and the cost and efficiency of
construction while good mechanical properties of the materials
are ensured. The products developed in the project have a strong
market potential and substantial economic benefits to our
stakeholders. Summarised in the table above are the results that
have been achieved using long-span prestressed laminated floor
products and RIFF system in projects such as Changsha Renkang
Hospital, Hunan Modern Logistics Vocational and Technical
College and Songshan Post Station.

The Group received a range of national and industry recognition
for our innovation achievements in 2022. Our factories, including
those located in Jiaozhou and Nanjing, were awarded with the
annual National High-tech Enterprise Certification. So far, the
Group owns 13 National High-tech Enterprises. The accreditation
of our factories as National High-tech Enterprises not only
recognises our achievements in the innovation of PC industry, but
it also signals that the industry is getting growing attention and
recognition for its achievements in scientific and technological
research, development, as well as achievement transformation.

The awarding of the annual National High-tech Enterprise
Certification to our factories also proves our ability to leverage on
our core IP rights to enrich our R&D and technological
advancement. Hence, we understand the importance of
safeguarding IP rights. In order to address IP and patent-related
matters, the Group devised the IP Management Method, which
outlines the information of responsible departments and personnel.

We are committed to upholding our IP rights while also honouring
those of others. Any type of patent infringement is not permissible,
and anybody who is found to be violating or abusing IP rights will
face relevant legal consequences. Furthermore, employees
receive regular training to increase their awareness and proper
procedures of dealing with IP rights. The Group was not aware of
any material non-compliance with laws and regulations of China
relating to IP rights during the Reporting Period.

SUSTAINABLE BUSINESS STRATEGY
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EHHMEPCTTREFNRRNAA » BIAREZ
TTRERRITE - KRB FT H KRB
ZEBEMRR

B TIHESHFERRSHRMEERE - 1
FRATHRABEINBARZLEBVERKREER
PIEVRT B MBZIME S - At - T THRERES S
MERNERNE - SRS S ERMENEM
EE AKEGETESVMEREENE AP
Bt T BB APIRABHIES -

BABONEERMNESHER  AKBEE
L ANEZMER - ERENENRET R
RTHAFH  ERARERRLHIERSZM
EfE - BEHBAERAERR - 1IN ERTE
MEREI - URREREESMERNER N
ERERF - REHA  AEBY A ANBFEEM
BEERTEARE SV EREIEMEBRNE
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COMMUNITY ENGAGEMENT
HtEZSH

We are committed to supporting the community in which we are  BEFPIE DR ZIHERMAENTE - SEARRR
based, and this dedication is driven by our corporate mission to ~ HPIEEEFEENREFE G - HMIRERESL
create brilliant living for people. We advocate employee FEARFS - WA ST ERERREEES IR - AEED
volunteerism and offer financial support to local development. &tt@TEE LM TR - WHEMAZRE LRSS
The Group caters the community’s evolving needs and adapts its ~ E2#) B iR <R o

target area of community involvement accordingly.

The Group places a significant emphasis on talent as an innovator  {EAFAEERMMEIFE - REBFEBTEHRA
in adoption of smart technology. As such, building social capital 74 o Eilt - @t @ E RS KMt =288
is another essential element of our community engagement 3 —EERZEx - B —EEEMT &N EET
initiatives. We have been playing a major role in collaboratively — {E&IZ - ERMEAZER T EEEZEZIER -
creating, managing and sharing resources with the institutions & LE75 [ BfTE M4t @ F K EH TR -

within the community, which closely match with industrial and

community needs.

Promoting Institution-Enterprise Collaboration
RERLEF

We are aware that collaborative relationship between educational institutions and corporations may present both
parties with a variety of opportunities, foster synergy, and spur innovation, we are dedicated to encouraging school-
enterprise cooperation. The Group and Henan University of Economics and Law had jointly established the Henan
Province Construction Engineering Metaverse Applied Engineering Technology Research Centre (“Engineering
Technology Research Centre”).

BMEZBINHARBHECE CANSEBRINAE FIRESERE - REBRKELHZAIF - Bt - R
TREBREEE AEBENEMELBUERSHEK Y T MERETIR TAEAIERTHER O (IER
firfgep ) o

The Engineering Technology Research Centre aims to integrate the resources of Henan University of Economics and
Law and the Group, thereby bringing together the strength of high-level scientific research teams from both sides to
overcome the key, prevalent, and challenging technical issues in the intelligent construction industry. It is a dynamic
and ground-breaking platform that promote the integration of production, learning, research, transfer, creation and
application, which is complementary and beneficial to both parties.
IERMARFOLEEERSMEMKSBERBNASRENER  MEREF S/KFERAERN NE - HAKR
BREEEITERAR TR AASEEARNEE S —ExmE IMERENTE - (RiEE - 2 &
Bl A8t BEHRNBHEEL BRI -

In 2022, the Engineering Technology Research Centre was listed onto the Provincial Engineering Technology
Research Centre Certificated Construction List of Henan, which is a recognition of our efforts in nurturing talents and
building social capital. Looking forward, we seek to promote the industrialisation of intelligent construction while also
raising the overall technological level of Henan Province in the field of intelligent construction through collaboration
with institutions in R&D and innovation.

20224 - TRFEMARPOBIAIEE TREMARPLUONRBERREE ERHRMEATHEENLGEER
BRAEMB AR - RERR - R RAEPZANEBENGIE CHDELEEEXLNER - AR
BEEREERENEBRIMAKT -
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We adopt a structured employee hiring, development and reward
system with a people-oriented strategy, which drives sustainable
growth of the Group. Thus, we are able to provide a favourable
atmosphere in which our employees can grow and thrive. The
total number of workers as of the end of the Reporting Period

MUTUAL GROWTH

HRK R

BMHEALEBLENESBE  ZRMEEHHE -
AABERREEHEAEB R HERRE - Fit -
BMEEARERTNEE  FRMANESENT
AR o IR - NS B 1E i B T A48 BUR 866
A M RFERENZBEL - MTEET

was 866. All of them were full-time employees based in Mainland  fBEf1& 28T
China. The following are the total workforce and turnover figures:
2022 2021
Total Workforce ETHAY 2022 F & 20215 E
By Gender (%) R B (%)
Male B 667 (77.02%) 947 (75.82%)
Female ziE 199 (22.98%) 302 (24.18%)
By Age Group (%) REwR A (%)
Below 30 305 T 294 (33.95%) 262 (20.98%)
30-50 30&505 443 (51.15%) 818 (65.49%)
Over 50 505 A £ 129 (14.90%) 169 (13.53%)
By Position (%) BRI (%)
Senior Management SEEEAR 26 (3.00%) 20 (1.60%)
Management/Supervisor BHAR B 136 (15.70%) 75 (6.00%)
General Staff EBEET 704 (81.29%) 1,154 (92.40%)
Total st 866° 1,249
2022 2021
Employee Turnover Rate* BT REE 2022 FE 20215 E
% By Gender RERIESNE DL
Male B 97.60% 81.31%
Female egic 59.80% 37.75%
% By Age Group BRERMERNEINE S
Below 30 30mMAUT 110.88% 108.02%
30-50 30&505% 88.26% 65.16%
Over 50 505 A b 41.09% 40.24%
Overall Percentage FEN=R il d 88.91% 70.78%

3 The total workforce had downsized compared with 2021 due to the reduction of number of factories in operation within the reporting scope

in 2022.

0 2022 F IR E HE A RE L THREERD

F L 822021 S48 - B TRBEMRD

¢ The turnover rate was calculated by dividing the number of employees in the specified category leaving employment in 2022 by the number
of employees in the specified category at the end of 2022.
MBNE TH1E 2022 FE 5 E A RIBE R B T A SR AR 2022 FFERIEELAEE ABETEMS -
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MUTUAL GROWTH
HEMK&E

EMPLOYEE WELLBEING ETEF

One of the objectives of the SDGs of Good Health and Well-Being, B 7B EEN « BHE TEMEEI R L0 iHE
and Decent Work and Economic Growth is to maintain a safe, #FEBEHNBEEs —2AMEEI#E —ELS -
healthy and secure working environment for all employees, and  f2FEMEREN TIERE - MABKEAERD

this has always been a great emphasis of the Group. EEXE N
HERIIEE (el GOOD HEALTH DECENT WORK AND
SDG 3: Good Health and Well-being AND WELL-BEING ECONOMIC GROWTH

To ensure healthy lives and promote well-being for all at all ages
EE ISR

SDG 3 : R iFfEEE Bt

WREEMNAEE T - (RESFREAREI

SDG 8: Decent Work and Economic Growth

To build resilient infrastructure, promote inclusive and sustainable industrialisation and foster innovation
SDG 8 : f8E LML EIE R

BiEAEBEREKEENOERRK  REESRAMNARETIEL - HEAIE

We have a specific focus on Target 3.d, which seeks to strengthen the capacity for reduction and management of
health risks. With our effective occupational health and safety (“OHS") management and stewardship systems in
place, the health and safety risks of our employees are largely controlled.

BIEREEEE3d - ZBEREEEMRR D RRIEIRERR RS o BIERME B BEREEZ 2 ([OHS])
EENEERS  BMEENRENZE2EBRERKEE LBE THEH -

e Review whether the OHS facilities of the project are compliant with
applicable national or industrial guidelines

ELHEMOHSHKIEEL A EAWBIREITRIER

N
e Qversee the construction process to ensure the OHS facilities are properly
constructed and maintained, and to obtain approval for operations
construction BB LB ERIEERIEMEEOHSE M - WESEZSHE
T J
e Carry out the occupational hazard control acceptance test in conformity
with national regulations
Operation ﬁa-ﬂ)?'e?jré.\%%ﬁi%ﬁ%&%ﬁﬁ%@%ﬂ%ﬁ”&%ﬂ%ﬁ
B <
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According to the statutory requirements of pertinent legislations
in China, such as the “"Laws on Prevention and Control of
Occupational Diseases”, and the “Work Safety Law”, we have
developed a Group-level OHS management system. Furthermore,
in accordance with Article 53 of the “Labour Law”, we firmly
adhere to the three simultaneities principle, and we highly
prioritise OHS at all phases of our construction projects, from

MUTUAL GROWTH
HREMKE

RIBCBERIDAE) (RE2EER) FEFEH
FRERNES . RANETAREBENBE
BEZXE2EEEBR I RE(BEBEA)F
= RABEHER=RKERA - RMAE
BERBENAAKRBEEEROHS - &R
ELIEES  REMABIESAMETL - WM

design, construction to operations, covering all workplaces and
employees, as depicted above.

The Group has established a safety stewardship system at the
plants, stipulating that in order to fulfil our commitment to the
wellbeing and safety of our employees, appropriate policies and
procedures must be in place.

AREBEIMBEY TL2ERER  HEABTT
R B TR ML 2 A - VAT ES D
BEEMIRFE ©

In addition, we took a number of preventative measures to show
our dedication to protecting the safety and wellness of our
employees, including:

BESN - FAPIBRER T ZIRFAR A 1E - U RARFIE
WRREETNZ2MER - HhEHE -

OHS Measures

BERERZZHEE

Contingency Plans We have devised plans and procedures to be followed in the event of a fire,
personal injuries, power cut and/or extreme weather. Drills for these plans are
conducted annually.

BMSIETEZEENL - AFBEE -

FE a8l =
Fre BT EIMEEGFHET R -

FEF, AR o R R FEE B eyt BI A2

Hazard Source Identification | Workplace safety is affirmed by implementing hazard source identification
system applying the Likelihood, Exposure and Consequences model to evaluate
prospective hazards and their level of impact severity, which can effectively
prevent accidents.

BMBAERERRHENZFRERLIESMELE  ZANEAEN  £5E
MERBERRTHBEEEREETERERE - PIABBIEH EHEE -

12 B R 58 B

Provision of Personal
Protective Equipment (“PPE")

We equip our factory workers with all the required PPE to ensure that they can
safely perform their tasks and protect them from occupational illnesses including
respiratory disease and hearing impairment. Each employee is instructed to
properly use the PPE, which will be inspected and replaced on a regular basis.
BMAIMIARETAELTHEADEEE  UBRRAEHZZHBITE
BUWREERZBERNES  SEIRESERRNENER - §EE THH
FEREREREADERE  SLBEADERESTHREMER -

RAHE ARG & ([PPE])

Safety Inspections Regular inspections are performed by on-site safety engineers, and the findings
are properly documented. For major safety issues, repairs and remedies are
required to be completed instantaneously.

RS2 TRMETESRE  UHEDHER - HREALLHEE  FTEY
BNFEAK 4 IE AR o

zERE
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MUTUAL GROWTH
HEMK&E

OHS Measures

BERERZZEIE
Safety Training We organise safety training every month. Additionally, training sessions for fire
22 safety and first aid are conducted annually in July and April, respectively.

BREAABR 2 - 15 - HABFLAMEASD B EHENL 225
A ZRAFF o

Before work commences, new factory workers are required to undertake safety
training and assessments to demonstrate that they are familiar with the OHS
skills and knowledge.

FERBITIEZR - TIIRIAFBETL2EIIMGTE - ABAEZER R

REERAEMANH o
Working Guidelines The following areas are governed by our safety working guidelines and
IFiEE procedures:

AT ERZBFINL 2 TERRBMREFAR

e Managing health and safety risks to employees
e BEEEINREMZZER

e "6S" management

o OSEIRRAR

e Using and handling equipment and machinery
o (B FARNER I R A AIMERR

The internationally recognised ISO 45001:2018 Occupational  Ff9r9 R R TR E T BER1SO 45001 : 2018 B %
Health and Safety Management System has been granted to our EEZ2EREXRAB - BMABeaG =A%
Nanjing facility. We organise safety meeting every three months 7 — AL 2 €5 - L ERMERE LTS MEE
to assess our effectiveness in ensuring a secure and healthy 9 T{ERRIE FEBIA I - N0 HEE B TE (b 48
working environment, and to identify potential areas of i -

improvement.

2022 2021 2020

Employee Health and Safety EEREEZZ 2022 £ 2021 EE 2020 £

Number of work-related fatalities HI/EEBENET A - - -

Number of work-related injuries IESHEE 1 4 -

Lost days due to work injury EIGBRIEAH 58 155 621
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58 days were lost owing to work-related injuries in 2022, with 1
case of work-related injuries being reported. The “Work Safety
Law"” of China is observed in handling every incidence of work-
related injuries. There had been no work-related fatalities for the
past 3 years including the Reporting Period. The Group was not
aware of any substantial violations of the rules and legislation
governing workplace health and safety, and those safeguarding
employees from occupational hazards.

NURTURING TALENTS

The Group continues to focus on cultivating our employees and
future talents by offering a variety of training options, in
alignment with the SDG of Quality Education, so as to maintain
the competitiveness of the Group and its employees in the
industry. To support each employee in reaching their career
objectives, we have developed the performance management
system to measure, evaluate and analyse the performance of
each employee fairly and impartially.

MUTUAL GROWTH
HREMKE

20225 - AITBEBARTIERREUR8K - LRI
BERIR - EFEES T LESHE - #E5(P
BEZ2EEER) - BE-F (REAREH)LEE
AETHEEBRLT SN AEELTNEBFL
FRBRERERE@IESARENZ 2N RIRE
BERXBECENEZMERNBNR o

ATIEE

AEERBEINBBRHEZERINEERIER
HPES RARROAT  BABEHENAH
BERBE MRBAKENEBRETESTHN
BED RXFEUREREEREBEBR
PIBIE THEREREBR  AF  REWEE - ¥
EMOME IR B AR -

Related goal(s):
SDG 4: Quality Education

opportunities for all
HEEE -
SDG 4 : BEHE

BREAMIFNEEHE  B2RRGZEEBHE

To ensure inclusive and equitable quality education and promote lifelong learning

4 QUALITY
EDUCATION

i

The Group has a specific focus on Target 4.4, which seeks to increase the number of youth and adults who have
relevant skills, including technical and vocational skills for employment. We are keen on promoting institution-
enterprise collaboration as we believe it is to the benefit of the Group and the community. In 2022, we have
collaborated with a number of vocational and technical colleges to provide the next generation with more
opportunities of receiving vocational education.

AEERMNEIBRRAL ZAREEENERREMTRERE  BRERMENBEERENTFMKF AR -
BMBRRRERBEMZENGE  AREMBEEHAEEMTREEF - 20224F + TP % B RMETR
G1E AT RIBREZEIBEXFKS -

43



DIT Group Limited ~ 2022 Environmental, Social and Governance Report

MUTUAL GROWTH
HEMK&E

Existing employees

The annual training strategy is devised based on the
requirements of the workforce as well as our business strategic
direction. In addition, we offer comprehensive external training
options for our staff to gain new technical skills and obtain
professional certifications. Following each training session, we
examine and analyse the learning outcomes through multiple
approaches such as assessments and surveys in order to
enhance the training strategy for the following year.

Identify needs

BEBR

Evaluate
H{E

Assess ‘
s

44

BEREE

FEBIRERZRIERBNERKURRMANES
BT ABIER - U BRFIEREERRHEZE
HSNERIEFIGRIE - LSRRI REE - WETT
BEERE - BREIERER - ROABDSEENE
MPEEZRBRTARENSMEBEBERR - Ui
T F LR IRRS -
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MUTUAL GROWTH
HREMKE

Exchange of Ideas Among Employees
SETRERR

The Group organises technology conference regularly to share our latest scientific R&D findings with our employees
and foster exchange of ideas. The theme of the ninth conference was based around our action plans for Dual Carbon
Targets alignment, integration of BIM ideas into digital intelligence transformation, and PC production digital
intelligence solution. In the conference, we illustrated our development path under the dual carbon economy to
reshape our value chain, and promoted the implementation and key areas of our carbon reduction pathways.
AEEEHRRERENEE  HETHZRMEHIORSBMEAR  REBRARIN - FAERAENEBELERMDY
€5 BZEETEE BMEBEERMAREZERER - LURPCAEEHFTLERFERIRER - £ L 0 M
RIRE T B THERERT - EBRMOEERE - HBE MR EMER AR A S o

DIT Technology Conference
FEREBRIEAE
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MUTUAL GROWTH
HEMK&E

Future talents

The new generation provides a strong talent base for industrial
restructuring, and makes a great contribution to economic
development and social progress. In September 2022, the
Group's Industry Workers Training Base (“Training Base”) was
officially established at Jiyuan Vocational and Technical College,
with an aim to enhance vocational training and strengthen the
link between institutions and enterprises. We seek to take
advantage of the newly established Training Base to uphold the
integration of production and education, innovative development,
S0 as to develop a distinctive discipline and professional brand,
and a group of students who are high-quality and highly skilled.

Looking forward, we seek to use the Training Base to develop our
talent base in western and northern Henan Province, drive the
transformation and upgrading of construction industry workers in
the region, and promote further collaboration between
institutions and enterprises.

REANF

T REEXEBHEREHRTEENAL ER
REBEERVIMEGESEHTERTR - 20224F
R AEEEXRBTEIIEW((EJIEMH])IER
EPBERBERMEE - B EMSBEEI - A
Mo EMBE - AN RAFRINE
B BIKT - BREHRS BIHEE - T4
HEeHRANERMEXmE 55— IteFE -
BREEM B -

RERE  BHADKABIELSER  HRE
7 BRI B AT A - BRI E SRR
EANBEUAL  (ERBEMRNE—FTAE-

The Inception of the Training Base
[pAvE-I[E-S:!
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During the Reporting Period, a total of 9,912 hours of training has
been provided. The employee training profile®, broken down by

gender and employee category, is shown below:

Total number of hours of training
received by employees

STEZ R IR

MUTUAL GROWTH

2022¢
2022 % ¢

9,912

HRK R

WEHA - WA EIEDN 9,912/ 3215
BTHRMNEI DB THEINBOR TR

2021
2021 F

50,075

Average hours of training per
employee (% of employees who
received training?)

BHE TEIEINFIY
B (ZIEITHIL?)

11.45 (80.72%)

49.14 (81.59%)

By gender =5
Female egicd 9.83 (87.44%) 43.88 (85.43%)
Male 5H 11.93 (78.71%) 38.88 (80.36%)
By employee category ZESER
Senior management SEEEAR 9.65 (96.15%) 35.70 (80.00%)
Middle management/supervisor FEEEAR B 12.88 (95.59%) 39.44 (96.00%)
General staff LEET 11.23 (77.27%) 40.21 (80.68%)

EMPLOYMENT RELATIONS

As a responsible employer, we consider it to be our duty to foster
a culture of respect, equity and inclusion for all our employees.
To ensure that everyone is treated fairly and their legal rights are
upheld, we have established guidelines pertaining to
compensation and dismissal, recruiting and promotion, working

SERE

hours, and rest periods, strictly adhering to applicable laws and

regulations.

ERBEENET  HMB/EMNBEEETAME
BET2EEE RAFNERNXL - RiERERE
ABBERAFHEFL HER
TERZHERE BREEE - TERRE K
BREMEETEH - BRETERNERER

BIRHER - HAFIHIE

5 The average training hour was calculated by dividing the total number of training hours provided to employees in the specified category by
the number of employees in that specified category at the end of 2022.
IR BUR IR 2022 FFIE M E AR B TRHMIFIERBRAZS TEM 8 TABGHS LM

¢ The decrease in total hours of training is attributed to reduced factory-based training, as the number of factories in operation within the

reporting scope has decreased in 2022.

BIRRHNROREARIREIRD  ARREHERNRESE TREEMLE 202FFEL
7 Percentage of employees who received training is calculated by dividing the number of trained employees of each category by total trained

employees.

ZIBT AN L2 BBEESEENNZIIE TABGRNZIIE TRBOREES -
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MUTUAL GROWTH
HEMK&E

Recruitment

We bear zero tolerance towards unfair or unequal treatment in
relation to hiring, promotion, performance reviews, or
remuneration based on differences in nationality, age, race,
political tendency, or other characteristics unrelated to the needs
of the work. 392 new employees joined the Group in 2022.

Diversity, Equality and Inclusiveness

To ensure that women and other minority groups have the equal
right of promotion to management roles, we are aiming to take
our support of the SDGs for Gender Equality and Reduce
Inequalities one step further. By assuring that all hiring and
promotion considerations are based on key factors including
credentials, experience, skills and productivity, we will continue
to advance gender equality throughout the Group.

e

B ENRLE  F6% - ik PURERSEM
HTEFSEEFNEEBMERE 8/ B8
BREFEWAENTNRAFLR A FEFBE TR
€ o 2022 FARLEFIEE T392A o

Znit - FPENERH

RERZENEM IO BEHREH S B SRR
B F SRR - BB RRE - P RITFE
RO N FENAIFERRBR - BBERMAAE
BEMETNZEEHENEERS £ K6t
MEEHNEANBERREER  RABEEEEES
BAHEE MR T E -

Related goal(s):

SDG 5: Gender Equality

To ensure inclusive and equitable quality education and
promote lifelong learning opportunities for all
HERE:

SDG 5 : MRIFZF
BREAMATHNEEHE  R2RESZHEEEHE
SDG 10: Reduced Inequalities

SDG 10 : DT T

BREAMIFNEEHE  BERRGZEEBHE

GENDER 1 0 REDUCED
EQUALITY INEQUALITIES

A

(=)

4

To ensure inclusive and equitable quality education and promote lifelong learning opportunities for all

The Group has a specific focus on Targets 5.1 and 10.2, which seek to end all forms of discrimination against women,
and empower and promote the social, economic and political inclusion of all people, irrespective of age, sex,
disability, race, ethnicity, origin, religion, economic or other status. We have been safeguarding diversity, equality
and inclusiveness throughout our recruitment and employee promaotion process, so as to ensure equal opportunity.
AREBEFRETEBRES1M102 - ZE RS EREFMBEZERER - ERAAE ANERE @ (REMMRALE - &
BEMBUREE - M mEFR - MR BERET - Bk Rk H5 - TEEM - LB S EMEMAER o FAM
EREREMETIEFREFT —E#ELZ T FTENBAM - UBREEHE -
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Open and fair
NEVNST

MUTUAL GROWTH
HREMKE

Meritocratic

EX &b
HRe

Recruitment Principles

TRES R Al

Source from a wide
talent pool

REBZHATE

Promotions and Dismissal

Every employee will receive a performance rating in each
monthly review in order to maintain the competitiveness of our
workforce. Staff members may be eligible to financial incentives
in honour of their productivity and commitment, and their basic
wage varies upon the rating they obtain. The procedures of
dismissal are carried out in line with the provisions of the
employment contract and applicable labour legislation. If there
are major operational changes that might render it impossible to
continue the employment or there is a need to renegotiate
employment conditions, the affected employees will be given
notice in advance.

Robust talent management greatly contributes to the employees’
career advancement. We motivate employees to push
themselves for self-improvement. Periodic performance and
career development evaluations are critical in assisting them in
recognising their strengths and shortcomings.

Remuneration Package

The Group is dedicated to creating an empowering and
supportive environment for our workers. We offer an attractive
remuneration package that is reassessed on a regularly to ensure
that we maintain our competitive edge. Remuneration terms and
conditions are reviewed from time to time to ensure adherence
with the latest national and local labour legislation.

Combine both internal

promotion and external hire

EENERE F MR REE

BAMEE

RTRFLMEIHOOBEF S - B8 TS
EBRAEEEHRBEBGIR - TIEABT#E
BERESKERBURTELEENNAG  H
EATERBEEESHIRAMERATR - ERERE
FizRERE R LERNSEENREETT - M
RELTREYBEEBERANERNELE (LR
FRENEEBGST  RABRMAEAZZE
MWBT-

BENATEEBAMEET BETHREER -
BAFISE 8 THETT B IR o E AR
BRAGENEDEMARBEENRENEEE
HEZ -

RS

AEER NN REFIHE TABERENSIFHR
c BPEHA RS NHFMEGTE X EHEN
BHEETHE  UWBRERERARSSEFES - 1M
G EEH MR AR - ARERE T RITH
B Mt 5 5 &K
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MUTUAL GROWTH
HEMK&E

Employee Conditions and Welfare

The Group supports work-life balance and cares about the
mental wellbeing of its employees. We do not encourage
unnecessary overtime work, and encourage our employees to
make every effort to accomplish all tasks during regular business
hours. All overtime work must be approved by management in
advance. The Group adopts regular business hours of 8 hours per
day and 40 hours per week. Apart from the festivity and statutory
holidays, all eligible employees are also entitled to annual leave,
compassionate leave, marital leave and sick leave.

We take good care of working mothers. Employees who are
female and of childbearing age are eligible for a 158-day
maternity leave. Pursuant to the national social security
legislation, employees are covered by pension and housing fund.
They are also insured for unemployment, medical expenses,
work-related injury and maternity. Furthermore, they are eligible
for a range of subsidies and allowances for housing,
telecommunication, food and transportation. Eligible employees
may receive bonuses or other financial benefits on major
festivities including Chinese New Year, Mid-Autumn Festival or
the company anniversary. For employees with outstanding
performance or significant contributions, we may offer additional
financial incentives.

The Group was not aware of any substantial non-compliance with
laws and regulations of China governing compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, other
benefits and welfare during the Reporting Period. No instances of
discrimination were reported during the Reporting Period.

CHILD AND FORCED LABOUR

Child and forced labour is an unethical practice which violates
human rights, and is contrary to the Group'’s values and ethical
obligation. We endeavour to eradicate child and forced labour
along our value chain as part of our commitment to the SDG of
Decent Work and Economic Growth.
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MUTUAL GROWTH
HEMKE

Related goal(s):

SDG 8: Decent Work and Economic Growth

To promote sustained, inclusive and sustainable economic growth, full and
productive employment and decent work for all

EE IR

SDG 8 : f8ME T fEM LK

RERA «  BAMAFELELR - RETHOMWEEERENAANBESEEIIE

DECENT WORK AND
ECONOMIC GROWTH

o

The Group has a specific focus on Target 8.7, which seeks to take measures to eradicate forced labour, end modern
slavery and human trafficking and secure the prohibition and elimination of child labour. Our human resources policy
effectively protects the employee from being bound to involuntary working, and our recruitment procedure has a

proper mechanism to avoid the use of child labour.

GFRAET -

AEERRIBEIRES7 BB HERRARER - REERH S  BRRBRBIFREAD - ZIEMERRES
FANET - RANANERBRAREREE TRZIFERTENOR - BRMANBEEXEEE %550

We firmly forbid all forms of child and forced labour. According to
our human resources policy, all overtime work has to be
voluntary and properly compensated. Overtime applications from
employees should be authorised in advance by the factory
management.

We commissioned an independent consultant to conduct a risk
assessment, and it was concluded that there was no significant
human rights risk to the Group. The Group nevertheless
maintains a close watch on employee welfare issues. We have
implemented proper procedures to our hiring practices to uphold
the ethical standards of recruitment. Before commencing
employment, all our employees must be of legal age to work and
have valid proof of identification. We will verify the background
and identity of the new hires by performing document review
and reference check prior to issuing a formal employment offer.
The rights of our employees are protected by applicable labour
laws and regulations, as well as the terms and conditions as
stipulated in the employment agreements.

The Group was not aware of any substantial non-compliance with
laws and regulations of China relating to child and forced labour
during the Reporting Period, including but not limited to the “Law
of the People’s Republic of China on the Protection of Minors”
and the “Labour Law of the People’s Republic of China”.

BAEARZIL VP ANETRRESS - RIE
BPINADEREE - AL AZ RN
YWHEENME - BT NIMABRELSFIT
B IR B ROHLAE ©

HEF T B ERET ARG SHOES
EARE T FEERAERR - @EWNMN - A%
BPEYIREE TRMNERE - LA EHRMW
FRERERTEENREF  NEERENER
R - TR TR Z AT PP AM B TR
ERAETHEFRIFAEEENSMDER - £%
HIEXWERBMZA - RARBEBXFEEN
BERRERREFEINES AN - HMPET
RS 28 B e S5 BNARIERIA LB R 3
HTE B GRS R B (R o

BEHMA > AEEBL TN FEEAREERT
BEBET MESBNERIER (BRE(PE
ARKMBIRKE AREE) MCPEARKME
BENE)) BN °
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The Group is committed to developing brilliant life for the people.
Sustainable conservation and preservation of our ecosystem is
one of the most crucial aspects of our mission. And hence, we
understand that fostering sustainability in our business
operations is both an obligation and the key to our long-term
growth. In this regard, we remain persistent in pinpointing
performance gaps and implementing different strategies to
enhance our sustainability capabilities.

ENVIRONMENTAL MANAGEMENT

Under the background of the national Dual Carbon Targets, green
and low-carbon development is an irreversible trend in the
development of the industry. As a pioneer in the PC industry, the
Group has been committed to the research and implementation
of the Dual Carbon Targets. At this point, 78 green building
projects have been constructed by the Group, with a construction
area of 10 million square meters.

AEBHOMAPBERGFLERE ] - HERRS
MARHERENEETRMETTREENER
Z— - Bt BAIAR - ERMANEES S
EA AR E RS BERMARMERN
B5E - Bt RADABRBEREREELER
PRI S LB IR IR AT FF B RAE N -

RIRERE

ERRWHEBERT  SOERBERITER
BRAWEHBEY - (FBPCITEREITH - A%
E-EHNRUHE BOHERER - Eit - &
SEERRGEREAR 78 REEE,000
BEIK -

We are a driver of green construction
BMRFEH IHHSE
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ENVIRONMENTAL SUSTAINABILITY
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Related goal(s):

12 Svsunenon
SDG 7: Affordable and Clean Energy . s
To ensure access to affordable, reliable, sustainable and modern energy

SDG 7 : &£HEMMBREER
BRAAEBGHAE  AERAFENRKER

SDG 12: Responsible Consumption and Production

To ensure sustainable consumption and production patterns
SDG 12 : BEAMHEBNEE

BREA AT B EEMEEER

The Group keeps promoting the use of renewable energy in the community. We have a specific focus on Target 7.1,
which seeks to ensure universal access to affordable, reliable and modern energy services by 2030. The Group is the
construction contractor of Foshan Nanhai's first hydrogen energy demonstration community project, and is the only
general contracting unit in China with experience in the installation and operation of fuel cell equipment in the
community. We also contributed to the use of hydrogen energy in the country.
AEBE—EETRIERFRATHERR - HMAFABEEBEZE7.1 - ZBZEEEE2030F @ BRAAZEESHES
BE - ATSEMBRERERES ASERF LEEEESERETRIBEENESADRN  ERAE—EEAERE
BB BEERNEREN - RMEABENEENFERML TER -

On the other hand, we also focus on Target 12.1, which seeks to achieve the sustainable management and efficient
use of natural resources. We have been supporting responsible use of energy and natural resources, and taken
efforts to lessen the production of construction waste in order to minimise negative effects on the environment.
S—HE: ZBMEEFEER121 ZEREAERERERNURFETENSHAA - KM —EXFEE FHFE
FREERMBAER - WE DM OBENFNES - URERVEIRBHNEETZE -

The Group abides by the national strategy outlined in Article 5 of AEBEERFHEGREBERELZ)ERAEREDN [R
the “Environmental Protection Law of China”, which is to “give  #{E% - FBH AT SGAEE | WEREE - 5T
priority to protection, focus on prevention, and perform BBEKREINFARNACEEIRTA &
comprehensive treatment”. In order to clarify roles and manage #IFE TCRBEERER) - EEHAN - KEFEIL T
behaviour among employees at all levels and subsidiaries, we HEFEFAREERTPEEBZRNEER2
have developed the “Environmental Management Procedures”. B - REEZEWHEMEB| KM 10 - BEYHE £
During the Reporting Period, we are not aware of any material &R H B H S ERFE RIS o
non-compliance with laws and regulations relating to air and

greenhouse gas emissions, discharges into water and land,

generation of waste and use of resources in China.
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Standard Setter in Carbon Neutrality

We actively participate in environmental standard setting and in
2022, the “Carbon Neutrality Management System Requirement”
T/CAS 612-2022 that the Group participated in compiling was
reviewed and officially approved by the China Association for
Standardisation. This standard is of great significance for
promoting carbon management system certification, and
establishing confidence in carbon management for all relevant
parties.

Through the implementation of this standard, organisations may
transform their carbon management model to address the entire
product/service life cycle, and identify the carbon management
priorities of the life cycle of design, procurement, production,
delivery, use, disposal, recycling and disposal, so as to
systematically plan for a more efficient operation model. The
standard may also drive the carbon management of upstream
and downstream supply chain and to further improve the overall
carbon management effectiveness.

e R B A

BMEE2ERIRIEENGE - 2022F - AEH
2 845 B BBk AP RS 22 BB 1R B SROT/CAS 612—
202238 T P ERE LB EZW EXBB - %
EEHNHEBMERERAE  BIUSHRER
EOABEEER -

BBAFENER - AR UREEREEEN
RERIEREER, RS Em B - W HEERE
RE LE XN A RE - DEMEED
A BHOIRERELER  KEMESRERBES
MHEEEN - ZIREEA LTS L TR
MEEIE - WHE— FRAERBIREENBRIE

AR EATHARERARRAS :

(T/CAS 612-2022) %% ¥4z,
4R LIE,

B

Fae £ %

HEEA T AR S AR E(E T EEAR 2K

Certificate of the Group’s contribution in T/CAS 612-2022 standard setting
AEFE A T/CAS 612-2022 12 %EH F ERAEE

“Three Simultaneities” in Environmental Protection

We adopt the “Three Simultaneities” approach to mitigate the
environmental burden inflicted by our projects. It specifies that
the installation of pollution prevention and control facilities
should take place concurrently with the main structures of a
construction project.
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In order to manage the direct environmental consequences and
emissions from our daily operations, we have developed a set of
“Environmental Management Standards” for all our facilities as
part of our commitment to environmental stewardship. We make
sure that all emissions and discharges are all carried out in
compliance with the following national standards and with valid
permits and licences:

o Emission standard for community noise (GB22337-2008);

. Emission standard of air pollutants for cement industry
(GB4615-2013);

o Integrated emission standard of air pollutants (GB16279-
1996), and

J Integrated wastewater discharge standard (GB8978-1996).

Furthermore, it is also critical to regularly assess the
effectiveness of our environmental management strategy in
eliminating adverse environmental effects. Each subsidiary will
annually evaluate key environmental factors that may affect its
operational inputs and outputs. We have devised a grading
system to standardise evaluation procedures throughout our
operations. We rank the factors according to their overall
assessment results, and thereafter we develop control
procedures to deal with those concerns and make adjustments
as appropriate.

ENVIRONMENTAL SUSTAINABILITY

RIBAIS AN

ATEERRRELHRTENNERZEMIN -
BRSAEIRHET —ERREERE)  F
REPERETEAROAKE D o HPIRERA
BREFRANBEBIENEER B AN BN
REIER TETT XA NTERIRE

o MEATERIBEMMBESEAE (GB 22337-2008) :

o ORI EKEISZ M HEBUZE % (GB 4615-
2013) :

o KRSEMERE HEUZZE (GB 16279-1996)
&

o FKERABEIIRAE (GB 8978-1996) °

BESN - TE B RTAE TR APT A IR 15 B TR SR RS A K BR TR
REZETENAERECOIEEERZ - 8F K
SEEFRARAMEHHLELRAELTNERR
SRZEITAHE - AR T B2 RFEL - A
SEMCHMREEL BIEFOFGESF - AR
BRBFEERYRARETHRF  ARHEER
BRI EEMEWETES B -

Assess the feasibility to minimise
consumption

Utilise eco-friendly materials with a
reduced toxicity level

Analyse and evaluate our consumption
behaviours of energy, natural resources,
and other material

Adhere to any regulatory and special
requirements set by customers

HERMEEFRER T

B BRI IRRM KL
DITEERHABRFILREIR - BABRME
AR HEFETT R

PR P RENERDER I IRE R

| i AEZ Input Factors

Closely monitor the environmental \
impacts we create, including air and

noise pollution, as well as waste

Identify the scope, severity and frequency
of our impacts of each environmental
parameter to ensure due compliance
with laws and regulations

Address the environmental concerns of
our neighbourhood and community
%w%ﬂ&ﬁﬁ&%%ﬁ%g'@%§ﬁ
MR EITL - LAREEY
EERMEFERE2HNTENGE -
BEM RIEE - URREEETERER
BRRIRAMIAD R AN (B IR IR R RE

sJ0joe4 ndino EMH = I
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TARGETS AND GOALS EERER

The critical global challenge of dealing . , EHREZE—RENE
with climate change necessitates the .' i | BUBEEMARR « 17¥
dedication and collaboration of all | L '; FMABOERESE - A%
countries, industries and organizations. _ e il B - 22030 F R ER
The Group is committed to lowering 'i EcHG) #rmeE(HE—
greenhouse gas (“GHG") emissions | | MEE ) 2021 FHELF
(Scope 1 and 2) by 50% by 2030 | FJ Ii FEEL IR A 50% » I 7E 2060 G
relative to the baseline of 2021, and ﬂ%ﬂi !I_ ZABERKPM - NEHRAR
attaining carbon neutrality by 2060 in | 'i RITEIM A HEERBIZ -
order to accomplish the SDG of Climate | PR Rp— '| KM E RS TRENW
Action. Our goals have been supported " : TEEHEIR L HE 2 2022410
by a robust action plan. In October R REEZEBT L]
2022, the Group issued the White White Paper on Dual Carbon Targets TEFEANE 5T ik
Paper on Dual Carbon Targets Action Action Plan HERORMR R REEEE - A
Plan, updating our current status of [ ] TR EIAKE T REMBCRHES R

carbon emissions and reduction goals,
and announced our systematic carbon
emission reduction solutions.

Our Targets and Action Plans

KM EERTERTE
GHG Emission e Offer low-carbon training course to all employees and new joiners annually
SR AR HE IR BERFAE B I E TREEBREIIRE

e By 2022: Assign at least one Sustainability Specialist for each subsidiary to manage
the company’s ESG issues, including the management of carbon emission and other
environmental emissions
F2022F - RBEFRAREGREL —BAIHBEERERKREE A AIMNESGERE -
BRI RN M IR IS ) B 1R

e By 2023: Complete the development of the Group’s GHG emission database and the
procedure of GHG data collection
320234 : ERAKBERERBHNEENRE LDEERBERKERRX

e By 2024: Appoint external consultation to verify the GHGS, to maintain the credibility
and accuracy of the data at a standardised level
2024 F : NS ER R BRERE  LUBERNIEEMERERFER
HE(bIKAE

e By 2026: Set up GHGs reduction target based on the standard of Science Based
Targets initiative
52026 % : HilFE ERRIEN B S EZ A4 (SBT) IR ERE ERERMYEEZ
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Our Targets and Action Plans

KM EERTEE
Energy Consumption e By 2030: Reduce the intensity of annual electricity consumption by 9% (compared to
BEIRIEFE the 2021 baseline)

F|2030%F : FAEREREI% (H_T - —FEEML)
e By 2023: Complete the proposal and planning of installation of renewable energy
facilities (e.g. install solar panels on the factory)
F20234F : e A A LR MR A MR EARE (PIE TR ARG EAAR)
e By 2025: Replace all hybrid vehicles and diesel vehicles with bio-diesel car
212025 : §FB RS B) /15 a0 4L B 6 5 4R A A ) L ER 6
e By 2025: Replace all cooking appliances with electronic cooktops
F20254F : BETEREERABFIHLA
e By 2025: Replace all traditional lighting with LED lamps in the office
F2025% : B AEFEESRAERGLEDEAR

Air Emission e By 2023: Install air pollutant monitoring system in all factories
BERBEL F2023% : EAEIBELEERTEAMER R4

e By 2023: Install mist filtration systems including the baghouse filter and water
sprayer in all factories, to eliminate the particles of air pollutants

o H2023F : EMBIRMEZEEERERS  BIESAPRERMEKES  LUBKRZE
TR RERL

e By 2023: Develop “Green Procurement Policy”, to standardise the quality of raw
materials such as welding, in order to control the toxicity and concentration of the
air pollutant

o F2023%F : HIEHERBERE)  HOEESRMAGRE - IEHIKRSE2MH
SUHFRE

Waste e By 2022: Install recycling facilities in all factories and offices

EEEY) o E|20224F : fEFTAR TR A = L4 B R

e By 2023: Set up recycle system of computers, monitors, hard disks and other

accessories, and printer toner cartridges in office
o ZFI2023%F : BUMNEEM - BURES - BIRFRM R EIREMSEIK RS

CLIMATE CHANGE PREPAREDNESS SIRELEE

We have enhanced our disclosures in line with the TCFD  FPIEE TCFDEZH NG T HWEE » & 85 1 i X 87
recommendations, which show more clearly how we are making — #{f3 20 {a] £ =28 & 23 B £Z A1 2050 G- 4% 70 F1 B 12 Y
progress on our commitment to the long-term targets and 2050  Z&& 5 FIEVSERE o

goal of carbon neutrality.
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Related goal(s): 13 CLIMATE
SDG 13: Climate Action Al
To promote sustained, inclusive and sustainable economic growth, full and productive
employment and decent work for all

HERR :

SDG 13 : Af&TTH

RERFA «  BAMIFELELR - RETHOWEEERENMAANBESEEIE

The Group has developed its carbon reduction strategy centred on the national Dual Carbon Targets and the TCFD
recommendations with the ultimate goal of achieving carbon neutrality. We have a specific focus on Target 13.2,
which seeks to integrate climate change measures into policies, strategies and planning. The Group has released the
White Paper on Dual Carbon Targets Action Plan to outline its roadmap of aligning with the national Dual Carbon
Targets.

REBEGETABREREZMTCFDEZ AR LMTORT B  SKXEESERBEPAN - BMFNEEE R
132 ZEEEERRRECIEMMABER - BIARE - NEEZM T [Eix] T EREE 99 T5EY
BRI RKENR B RH KRR -

Governance The ESG Committee is formed to oversee the efficacy of our ESG risk management, which
gL encompasses climate risks and opportunities, based on the sustainability management
structure. The functional units and external consultant examine the risks on a regular basis
to ensure that the Group is keeping up with market developments and industry standards.
The Board receives updates on the risk assessment findings regularly.
ESGEEEMMILEA T EERMENAFELREELEBENESCRAREEMNB R - &
FEERIER RS - Bee S PIMIN PR R E e Rk - R ASERREMISER
RATER®E - S5 TF WS RFR T4 ROV FEH o

Strategy The Group is exposed to a variety of climate-related risks. The extrinsic factors, including
i consumer preferences, laws and the corporate environment, are constantly evolving. We

therefore put forth an effort to continuously reassess our strategy and practices by:
AEEEESEEREABEORR - INIEXR - BIEEBERL - ARMERERE - BT
NETEE - Bt - BB HBBA T AR TEEF AR NEE

e Enhancing the reliability and veracity of our carbon emission profile;

e Reinforcing internal controls of climate management and oversight;

o Utilisation of energy-efficient products and involvement in technological advancement;

e Dedication to global carbon neutrality campaigns; and

e Active participation in industry organisations to exchange ideas about low-carbon
solutions and construction techniques.

o REEMIBKEE U A ] FEME A EREE

o IERAIREEMEENAEEE

o (FRASTRLEM - WREBITES

o HARBIKEPFER : &

o TEMSHE{TEME - NBBIEIRARRST RMETEMMEE -
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Climate-related risk
management
SRR AR B I8

We are aware that the risks associated with climate change may disrupt business
operations owing to extreme weather events, potentially incurring operational and
compliance expenses. We have developed effective strategies to address the climate
challenges by acknowledging the immediate and long-term effects on our business.
BMAME - BHREZCAENRRTEEERGAREHMPEERES - KMATREESE
BEMEHER BHMBABAARERMEBNEENRAZE - 4l 7 BB R EY
RARDEL o

The impacts of climate risks on our business operations, both instantaneously and over the
long term, were taken into account. We are aware that there may be irreversible effects on
the environment as a conseguence of climate change.
BZMZRTRIEEREYBEMEBELNAIRNRAZE - RPFEBRIEEZE(C AR IRTE
B A] 5 ) B b o

Our ESG risk assessment approach takes into account the following climate risks and
opportunities:

BPIWESG RBRFHETTEE B T A T RIRER S :

Physical Risks

Y R Our Actions
e Extreme weather events (such as flooding, typhoons) EMNTE
i R SR (An3dtok - FeEL) e Understanding the
e Increase in temperature impact to our businesses
BEFE B A% S 16k [ B T AP 36
e Water stress BHEE
Y\ $ir e Planning of climate risk
management approach
RERERRER A
e Formulation of targets
Transitional Risks = &2 7 F =
BE R
e Change in climate-related policy
SARMARABER 1L
e Potential carbon price
EENRE
e Technological updates
AT T

E—

Opportunities

#ia

e Potential green finance opportunities and ESG investment
BERNZE S HEBMESGRE

e Taking the market opportunities of sustainable construction methods
ME RIS R LT AR T IS B
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2030.

Targets and metrics In order to evaluate our environmental performance, we keep track of our carbon profile.
EREF b=t We have evaluated our carbon impact and have established long-term goals of becoming
carbon neutral by 2060 and medium-term goals of cutting carbon emissions by 50% by

ATHEBRMANREER  RARME SORER - RAFETAFNRTZE  XHIET
22060 G B R #x M) K B B R A2 2030 F AR HEE IR L 50% R AR AR o

CARBON EMISSION

As the Group utilises energy supplies throughout our operations,
it generates a considerable volume of GHG emissions. We
continue to keep track of our carbon footprint in order to
understand our environmental impacts and address them
accordingly. We generated 5,700.59 tonnes of carbon dioxide
equivalent (“CO,e") of GHG during the Reporting Period, which
originated from the use of purchased electricity, fuel for boilers,
corporate vehicles, employee business trips, and paper disposal.
We emit 0.02 tonnes of CO.,e per output produced, calculated in
cubic meter (“m®”). We will continue taking steps to minimise the
carbon impact of our business activities.
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GHG emissions? 2022 2021
BERBHENRS 2022 FE 20215 E
Scope 1 — Direct GHG emissions® "° tonnes CO,e 1,702.16 1,260.55
HENBEREHR (BE—) " WA —SEALIREE

Intensity™ tonnes CO,e/m? 0.005 0.004
mEM WE—REIRE R K

Scope 2 — Energy indirect GHG emissions'? | Tonnes CO,e 5.872.27 7,631.66
EREEREREH R (BE =) WA —E(LIREE

Intensity Tonnes CO,e/m? 0.02 0.02
BE M- E LiRE e, LK

Scope 3 — Other indirect GHG emissions™ Tonnes CO,e 33.74 74.79
HtbB R ERBHER (HE=)" Mg —SEALIRE B

Intensity Tonnes CO,e/m? 0.0001 0.0002
RE W —E(LIREE LK

Total Tonnes CO,e 7,608.16 8,967.00
st WE SR EE

Intensity Tonnes CO,e/m? 0.02 0.03
BE WA SUEIRE R 7K

& Gases included in the calculation are CO,, CH, and N,0.
FTERREMNRER AL (CO,) « Bk (CH) ME kA (N,0)

2 Scope 1 represents direct GHG emissions generated by the use of fuels for stationary and mobile sources. The figure in 2022 has reduced
compared with 2021 due to reduction in stationary fuel consumption.
BE-REEMEAREENBERIELENEEREREBIN - ARETREDERESRD - 20224 FH BT 8 2021F EHELL B PR -

©Unless otherwise specified, the scope 1 emission data was calculated using the emission factors published in the “Greenhouse Gas
Protocol Tool for Energy Consumption” in China (version 2.1).
MIESEFHA  HE—HNERREATRENGEREFSRAREREBHIGTEL RN 21 R) R AMmOHERESAED

" Intensity figures are the sum of the recorded data divided by the production capacity of PC components (in m3) of 2022.
58 B TR PARD SR BUR RO A N FR A 2022 S FE PC T R A EERE 1 (PASZ T R R B8 ) ©

2 Scope 2 represents energy indirect GHG emissions generated by the use of electricity and natural gas. Emission data was calculated with
reference to the “2019 China Regional Power Grid Baseline Emission Factors” and GHG Protocol Tool for Energy Consumption in China. The
figure in 2022 has reduced compared with 2021 as the number of factories in operation within the reporting scope has decreased in 2022.
HE_RXEABENRRAREENEREERERBHN - IEBE2R(CE-NFHERABHEEHNAT) (R EERRE
RERETA)FE - 2022FEMHFER 2021 FEEIAL - RAR2022FEMNREBEANNESL THMEE AL

B The Scope 3 data collection covers other indirect GHG emissions generated by paper disposal and business air travel. There has been no
business air travel in 2022.
HE = BB RS RRE BN SMERITAIE £ R EREEHI - 2022FF - AEBEZ A B ZEHRTT ©
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EMISSION CONTROL

A limited amount of air emission is unavoidably released
throughout our production process, which includes dust from
concrete mixture process and fume from welding operations.
The Company makes a lot of effort to address the impacts
caused to the environment and the health and safety of our
employees and the neighbouring community. We have
implemented a three-aspect strategy, which consists of taking
precautionary measures, tracking emissions, and applying
mitigation measures, to minimise our impacts:

BRI AE

ERANBELERRES  TAERBEHNE
REMESR  HPEEERTBHELNHREM
RETEEENET - ARAMERES KM
IRERBANRTFIE TMAIH R RENZ 2
EROTE AREERTZEE TOBRK 8
REREVAER e i - BRMEBE A B R AR AR5 B - DA
BERIDRPERNEE

Prevention F&R5 Mitigation JHZ8

> Use less toxic welding rods to reduce
S00t concentration and toxicity
A S HEBIE A IR R EZERE R
=4k

p:Si

inhalation

Monitoring g |”
> Use dust monitoring systems for real-

time monitoring
15 R BB B B R At 17 B FF BRI

> Filter out the dust from the emission of blending facilities using
baghouse dust collectors before releasing it into the environment
EARRREESS - FERAREAN M EHEMEIXRT 2 Al H B

> Release exhaust gas through 8- to 15-meter-tall chimneys to avoid

ABSE SRS HERPERER « AP ILERA
Deploy dust suppression cannons to control the air humidity of
final product yards, which helps minimise the amount of dust
released to the open space
BENEERIZETKNRESERRE @ &8 PREAREHRD
EREIBRXEENNES
> Water sprinkle nozzles have been installed, which continuously
spray water over the sand pile’s surface
LHEIEIKIE - T [ R BB BE

Total air emissions from gasoline-powered vehicles of the Group,
comprising nitrogen oxides (“NO,"), sulphur oxides (“S0O,"), and
particulate matter (“PM"), have been summarised as follows. The
Group will keep refining its approach for gathering data on other
key air pollutants that are pertinent to its activities.

AEBETHERELNERFNRE  BRASR
£ I(NOD) ~ B A 1L ¥ [(SO,)) M & K ¥
([PM]) » #RA&EINT - AR E R g T & H I
HEBHENEMERERSRYBIENTTE -

Air Emissions™ 2022 2021
RERBER ™ 2022 £ 2021 E
NO, kg T 4.15 1.69
SO, kg +7% 2.17 0.04
PM kg 52 0.31 0.12

4 The figures were calculated with the emission factors published in Appendix 2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited. Air emission volume has increased in 2022 due to an increased use of vehicles and mobile machinery.
BUHTERBEEEMARIMERATES EHRAINE - MO RESGETER - 20226 F - AREHBBEMEERLEN -

FERFEIRE B PG ©
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RESOURCE CONSERVATION

We aim to facilitate environmentally-friendly constructions that
can help protect the environment. To reduce the carbon
footprint, energy-saving features have always been implemented
across the whole product development process, from product
design to production. We utilise variety of resources in our
operational activities, including electricity, water, and paper.
Lessening the use of resources benefits our stakeholders and at
the same time supports environmental sustainability. Hence, we
continuously aim to utilise resources as efficient as practicable.
Below are some ideas of how we manage the use of resources:

AR EENEEMES
eI B AN

more energy»efﬂcient alternatives

Energy
RER < BRIER

IRIBENRE R REE TN

- IS KA SRR

~ Perform |
EHRERE - L RIRK
AL E TS EEKER

SREE SRR - SXB) 8 TEFK AR

H

Water <
2N
IRIFENKBETEINE RS
Collect a use rainwater

" W RIZK I T B A

Paper
HRaR

-

Our approach for collecting and analysing data allows us to keep
track of our resource usage. Electricity and natural gas are the
primary sources of energy being used in our operations. Diesel
and gasoline serve as fuel to power vehicles and mobile
machinery.

Erect solar panels on factory grounds

ENVIRONMENTAL SUSTAINABILITY

IRIBAJISE M

BiRRE

B B IER LB DR RERENRIREL -
BROBEE - SRR ERERMED
BEBE (RERRHRE) - EELEDT

BPDERESBER - HIEEIR - KFER - WD

BROERBMNEMNRFMNE - RAEFHRE
BRI FFAEIE o L - AT TEI BN R B A BER K
WHAEIR - LT EEFIMEAEEEIREAN—

LEAEDE ¢

e Turn off lights and appliances when not in use
Ut|||se natural light as far as practicable
Spott\ng and substituting outdated machinery or equipment with

SEESES - DAETREAL SR ETT R R
Promote energy- savmg attitudes and practice

utine maintenance on the water pipes to avoid water leaks
Promote water-saving practices to all employees
Put up signage to encourage employees to conserve water

Select water- savmg faucets and appliances

Print on both sides of paper as far as practicable
AR EITED
Encourage the usage of online communication platforms
FEMERESEIRTEE

BPIREM DT BB AR R PIBEHIRME A &
E’Jéﬁﬁﬁﬁl Mo BAMRARBRMELPRE
FREEREEIR o SORM/ VR AIFRSHERNE )
*%HE’\JL%?H
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The following table shows our resource usage during the TRBERTRMEREHANERERBR
Reporting Period:
Energy Consumption's'¢ 2022 2021
RERSE FE 1516 2022 E 2021 E
Electricity kilowatt-hours ("kwh") 7,661,139.95 9,075,375.93
EWj| F R (Tkwh])
Intensity kwh/m3 21.24 25.79
BE TR K
Natural gas mg 883,940.00" 260,065.93
RAR SR
Intensity ms3/m3 2.45 0.74
BE SRS K
Diesel litres 129,312.37 100,718.27
£ DI
Intensity litres/mg 0.36 0.29
BE DF LK
Gasoline litres 5,851.00" 2,708.00
b NF
Intensity litres/m3 0.02 0.01
BE DS AHK
Biomass tonnes 7 474.30
EYE 145
Intensity tonnes/m3 - 0.01
BE e,/ 3 F5 K

s The figures were calculated using the “Greenhouse Gas Protocol - Emission Factors from Cross-Sector Tools (March 2017) — Stationary

Combustion”.

BUBFRERCRERERE

6 The figures also include our office which consumed electricity.

BEERTEOERMBLTERNES -

CBTETAMBRRAB(CE—EF=A) — BERE)FER

7 The Group's operations in 2022 did not contribute to the use of biomass. The consumption volume of natural gas has increased in 2022 as
the Changsha factory converted biomass into natural gas for the use of boilers.
REE2022FERNBEWRERENE - 2025 % - HRRDIHIMEREMBEERARAR - RAFHFEEGAEM -

8 Gasoline consumption has increased in 2022 due to an increased use of gasoline-propelled vehicles.
2022 € - BR A MBRENE IR AR ARG AN - ST mERE R A AT 0 o
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Energy by fuel type" 2022 2021
RARFIBAE 5 IR 2022 £ 20215 E
Electricity gigajoules (“GJ") 27,580.10 33,350.04
EWj| FIKEH

Diesel GJ 4,670.76 3,637.94
Py FIHKEH

Gasoline GJ 191.81 88.77
b FIKEH

Natural gas GJ 29,700.38 8,738.22
RAR FIKEF

Biomass GJ - 5,501.88
EYE FIKEFH

Total energy GJ 62,143.05 51,101.85
RREE TIKEF

Intensity GJ/me 0.17 0.15
BE TREH LHK

Responsible Use of Water 8EEHAK

The Group obtains water to be utilised in our plants and offices  ANEB T B /K XA ER TR #E A=A K o
from municipal water systems. We are fully aware of the HFfiFZHD BRI REKEFENEE S - BEHE
significance of protecting water resources. The Group is &2+ B R FEPMERGILE © MIEKERE
cognizant of the need to further enhance its existing water HE ARENILFHE @ BEAEESHIE—F
management approach, even though its operation locations HMERAEKEREE T ENEE -

primarily reside in Central and Southern China rather than the

Northern regions where water stress is more severe.

' For the conversion factors from fuel consumption to energy units, we made reference to “Greenhouse Gas Protocol — Emission Factors
from Cross-Sector Tools".
HRIEMELERTIREUMERRS - RMLETORERBZERRE — BRI TANHEREL) -
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om Jate =+ 4=

IRIEA 45T
Related goal(s): CLEAN WATER
SDG 6: Clean Water and Sanitation AND SANITATION

To ensure availability and sustainable management of water and sanitation for all
HERE:

SDG 6 : JBRERKAE A R HE

HERFTA AZBREIES KA AR I ¥ T AT 12

We have a specific focus on Target 6.3, which seeks to improve water quality by reducing pollution, eliminating
dumping and minimizing release of hazardous chemicals and materials. The Group has implemented a series of
procedures to treat wastewater and reduce the volume of wastewater discharge to protect the water sources
around our factories.

BMEREEER63  ZAZREEBARDISE  BREEMESRH D EREEDMMEOBEBRREKE o A
SEE B —FRTIIEFF REIEEEKIR D BEK B E - AMRER I THAE KR

We reuse wastewater after sedimentation treatment and dilution.  FEME N BEIEMBEROEKETEHA - £
Throughout the manufacturing process, ground washing and — E&iEEREF - BEKEZREHEAELRREZ
cleaning induce the majority of the wastewater. In our Changsha — ETERDMRIEEL T BEKBEFTTREIE R4T ©
facility, we set up a wastewater capturing and sedimentation — WEAEEKIEEF ERBNTBOEEITEIER - RIE
treatment system. Wastewater that is collected is redirected to  BAIKEEFMARE - (HERXER - AEER
the sedimentation pool for treatment. The treated water is  I&RFTH EAAEREESRKEEBISK - flI5KEE
blended with clean water and is ready to be reused. The Group  FEARIE 2 (GB 8978-1996) A A 2 A R £ A E 7K
discharges effluent in accordance with all applicable legal — J5#FRED) ©

requirements, such as the Integrated Wastewater Discharge

Standard (GB8978-1996) and the “Law of the People’s Republic of

China on the Prevention and Control of Water Pollution”.

Tertiary
Sedimentation

Washing & Ditch System

Dilution

Cleaning
BRRRER

Treatment
ZRNREE

i

Wastewater treatment and reuse
/KB ¥E I B
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We have set the following targets with reference to our industry
peers:

1.

Establishing a comprehensive water management policies
by 2023.

Improve the current water consumption and discharge data
collection system, and set specific reduction targets by
2025.

By 2025, complete research and risk assessment relating to
water supply to the Group to understand any risks and
precautions concerning water scarcity in the future.

By 2025, construct wastewater collection and

2. TERITRAKMEERERERRLS

RIBAIS AN

Hit - RPSEEARTRETATEE
1. B|2003% - #lE R EAKEBERRE -

I HE
22025 FH A BERFRIR -

3. E2025%F - FERKAER 4K AE BE BT 7T A0 R

Batfh - AR IUKE RGN ERMEE
=R

4.  EB|2025F c ERATIHIREEAMER F

sedimentation treatment system to improve recycling of
water for all factories based on the current application in
the Changsha factory. Please refer to the Waste
Management section below for further details.

ERBEKWEIUREIE R AR
BB R R RE S - SRR E Z 515
FIATHERYEESE

REE LR
==E L2

ARz

Resource Use 2022 2021
BERER 2022 FE 2021 FE
Water consumption? million litres 194.74 361.67
Akg? EE-3a

Intensity million litres/m? 0.001 0.001
BE BB/ K

Paper use tonnes 5.47 14.40
A#EE 148

Intensity tonnes/m?3 0.00002 0.00004
BE g3 5K

2 The figure includes our office which consumed water. There was no issue in sourcing water in 2022 as all of the water is supplied by local
water supply authorities.
I BER A EEFENK o« BREMIATE AKX B E K EBFIEE - 8BRS 2022 & E B ERIE KR RE -
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WASTE MANAGEMENT

The production of general and hazardous waste is inevitable for
our plant and office operations. In order to minimise the
environmental impacts of our waste disposal, we are committed
to complying with pertinent laws and regulations on waste
handling.

To prevent cross contamination with general waste, hazardous
waste is kept in the designated place in sealed containers with
proper labelling.

Non-hazardous industrial waste is generated throughout our
production process, including residual scrap metal and cement
from assembly. The loss rate of raw materials is rigorously
regulated to not exceed 2% through a range of resource and cost
management strategies as well as process control in order to
minimise waste. The waste will be collected and kept in their
separate locations, where they will be weighed. Thereafter, they
will be turned over to authorised waste collectors for handling.

BERYMER

BN IHMPAEEE BRI GELS — R
R MEREY - AT BER D RMAKEYRE
HIRENTE - WMABIRETEMWERRER -

BT EER—REMR SR - EREMF R
TEHHHEZEHRET LR DEZEHITEE -

BANBRELEBRMEELBEETEREY &
BAKBREPEENESBMR - BHfI86E—
RINERMAAEIERIE AR BRIES] - KR
FHEV 18 R R ERARAE HIAE 2% JAR » A S KPR Z 10
DREMEES - RIS KERY D BIKE I 17K
EEEERD  TEZRHEHEETRE - A&
BB ENZERBIRNEYREEETR
SE

Solid Waste Generation?’ 2022 2021
BEEYEEY 2022 £ E 20215 E
Hazardous waste tonnes -2 0.6
fE B EEY) 7
Intensity tonnes/m3 - -
BE Wi~ 77 2K
Non-hazardous waste tonnes 510.13% 6,959.76
EEREY 72
Industrial waste tonnes 510.00 5,228.77
THEEY 73
Domestic waste tonnes 0.13 1,731.00
REEY 72
Intensity tonnes/m? 0.001 0.02
M Wg, T 75K

2 All generated wastes were handled by licensed waste collectors.
FBEENEEYIREARNEYREERE -

22 The Group's operations in 2022 did not contribute to generation of hazardous waste.

REE 202 FREHEEW RELBREDY

2 The generation of industrial and domestic waste in 2022 has reduced compared with 2021 as the number of factories in operation within

the reporting scope has decreased in 2022.
2022 F [E TEFMEFERIRHELEEBR 2021 FEFPIRD
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Reduce from the Source

In establishing smart factories for the manufacturing of PC
components, we leverage on information technology, intelligent
machinery, and effective production lines. The Group can
precisely predict the quantity of construction materials and
components needed with the use of intelligent design and
manufacturing techniques, preventing unnecessary procurement
orders, and minimizing construction material waste.

For instance, the use of steel bars is rigorously controlled and
tracked because it is one of the most crucial materials in our
operations. If the usage of any given month exceeded the
estimated level, the factory and project management will arrange
a special conference to address the issue and potential
remedies.

Towards a Circular Economy

By transforming unwanted waste into useful resources, we
effectively reduce the amount of waste generated by our
operations. We seek to repurpose any surplus materials
wherever feasible. For instance, the Group’s inventory
management procedures for steel bars clearly specify that it is
strictly prohibited to dispose of steel bars that are longer than a
certain length as construction waste. These will be reused
instead. Furthermore, throughout the production of PC
components, the moulding engineer will inspect the mould once
a task is completed to see whether it can be recycled for further
use.

ENVIRONMENTAL SUSTAINABILITY

RIS

TR EE R D

R BREGEPCEMNE B TRE - AFIA
REMEMN  SEEBNSREER - BHER
RETMEER - ARE R AEREEAFHZ
SEMBMEBHENEE AP ELRBITEBRSZ - (¢
MR ARE R D RSN HEVRE -

plgn - ERBMELERREENM B2 —  HH
M B BRI GIFI R ML - i RE ML E AD
WERAERREEXRE  ITRNEREEAGH
BRAER 3 - EAREI S K] fEMmRIE
i

18 o

RBEIFENEYELCASERANER  BME
MR TELELNENE - RAOIFHER T
BB T ER A AR Z R - o K&
BMMHEFERETAERE  BESBEBRE
REMNMMIESERPERE - BAKHEERE
£/ - A RAEPCHRTELERES 88—
BEEBTAE  RATRMASREREA - Wi
EERE A AR B EFA -
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GREEN PRODUCTS

As a leading driver of green construction, we are proud to supply
the construction sector with green PC components, which help
reduce the consumption of natural resources and the impact on
the ecological system during the entire project life cycle. Our
green PC components, including exterior wall panels, interior wall
panels, stairs, laminated panels, prefabricated insulation wall
panels, prefabricated balconies, prefabricated bay windows,

BEEm

ERRERENBLEDE  RAMNREREHNR
BETRERSEPCEM  SEMREEEEE
A BHARD BAE R ERMS LRRGHN
FE - RPINZEPCHEM (BIRIMNER - AR -
B BEMR  BREARR ARG - AR
WE - AREFER  ARTNERR) ABHE -
/)W# ZE - AEEERESH -  HBEERCDE

prefabricated air-conditioning panels, prefabricated columns and BRGFBEVMER=-EREFEEZ -
prefabricated beams, have the characteristics of energy saving,
emission reduction, safety and high recyclability. Such products
have been awarded with the national three-star certification of
green construction material products.
$SB@ $SBE@ 5B SBE®
PSR G RAIERET 'I-lﬂzM_ifmr".’u.NF {15 H sh G A E Sl BEE vh g A EUR ™ A U E TS

SEBRS: CABR-01 (02)- (2020)-000-014-01

HEAM 20MIAUA AUME 0FIANA

ARSI R AR R AT RN RS TERRAA BN,

EHRG. 080102

AT ADARURR ELSREMERAL GOSN

2020)-0-014-2 SEBS . OABR-01 (020~ (2020)-00P-014-00

AR, BRBTPRIFARRIAL 85
WER R FEM
Faam Bo
REB S R, EEMERAEROERSS
B ]
W T/ECS 100252019 (HEIRHF BMIGH)
LI FRFE OOh00P-13:2020 (REIHF BN ANEZRE
M) 0 CABRCC/T0-GUB-01:2021 (S IEH B BAESRIRN 31
1) ZRARER, HRKE.

REAM: o0EIAME AMUME MeFINIE

A AR R ETRE AR,
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HKEx ESG REPORTING GUIDE INDEX
BB FESCHERSIRE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRXFTESGHRERES — —REERBRENER

Explanation/Reference Section
e 2EZEH

Aspect A Environmental EEAES

A1 Emissions

Information on:

Environmental Sustainability

A1 — the policies; and — Environmental Management

— compliance with relevant laws and regulations | FRIEBA[EHE T — RIBEHE
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous wastes.

BRABERBERESN - Mk R tieEEs - B

EREEEEVNEESH

— BE R

— EBTFHETABERNTEMREBERRRN
BE o

KPI'A1.1 The types of emissions and respective emissions Environmental Sustainability
data. IRIERFE M
PEiiE i BRI BERUE K -

KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) Environmental Sustainability
greenhouse gas emissions (in tonnes) and, where — Carbon Emission
appropriate, intensity (e.g. per unit of production IREA B — TR
volume, per facility).

EEEN(BE ) RERAEFR(BED)RER
BB E (LAMERT é)&(ﬁﬂ HA)BE (ZZDM#F
BEN - BEREAE

KPIA1.3 Total hazardous waste produced (in tonnes) and, Environmental Sustainability
where appropriate, intensity (e.g. per unit of — Waste Management
production volume, per facility). IRIBAFEN — BEEDER
FIEEMEEREEMES (LETE ))SZ(ZZD HA) &

E(MABESEN - BIEREAE

KPIA1.4 Total non-hazardous waste produced (in tonnes) Environmental Sustainability
and where appropriate, intensity (e.g. per unit of — Waste Management
production volume, per facility). RIBFAFEN — EEDER
FrIEAEEREEYRS (AEETE )& (fsEA) &=
(MABEZEMN - FERETE

KPIA1.5 Description of emission target(s) set and steps taken | Environmental Sustainability

to achieve them.
R EREENE B2 AEIR B ZFTEREA SR -

— Targets and Goals
RIFAHEN — BERMERE
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BRBXFTESCHERSIRERS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRXFTESGHRERES — —REERBERENER

Explanation/Reference Section
e 2EZEH

KPI'A1.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
mlER R REEEMNTE REEEE0E
BE R FTERIS IR R ©

Environmental Sustainability
— Waste Management
IRIBAREN — BEEYERE

A2 Use of Resources

Policies on the efficient use of resources, including

Environmental Sustainability

(in tonnes), and, if applicable, with reference to per
unit produced.
AREKENBEENE (A ABMNTE) T2
EGEEEM(WEA) -

A2ERER energy, water and other raw materials. — Resource Conservation
BREABER(BIERR  KREMEMEDOEEE o | REUHFEE — ERRE

KPI A2.1 Direct and/or indirect energy consumption by type Environmental Sustainability
(e.g. electricity, gas or oil) in total (kwh in “000s) and | — Resource Conservation
intensity (e.g. per unit of production volume, per RIBAFEN — ERIRE
facility).
REAEISHEE N SEEER(E - Jskh)
wiEs (UTETERAE) RaE(NEEES
7 - BIERMEETE) ©

KPI A2.2 Water consumption in total and intensity (e.g. per Environmental Sustainability
unit of production volume, per facility). — Resource Conservation
BRAKERBE(WNASESEN - BIEREAE) o | BRABER — BRIR#E

KPI A2.3 Description of energy use efficiency target(s) set Environmental Sustainability
and steps taken to achieve them. — Targets and Goals
HIFTEMEEREANEBEERER BEMER | BRAFHENE — BERAHEEE
HIFEHE ©

KPI A2.4 Description of whether there is any issue in sourcing | Environmental Sustainability
water that is fit for purpose, water efficiency — Resource Conservation
target(s) set and steps taken to achieve them. IRBAFEN — BRIRE
MBS E AR B R S RERE -« e
HIER/K B 1R R EIR B R ERER A IR it o

KPI A2.5 Total packaging material used for finished products | N/A — The Group's operations do

not involve material use of
packaging materials

THERA —AEEMEZ TP RKX
SEABEME
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&8

RXFRESGHEHESIAAESEI

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRXFTESGHRERES — —REERBRENER

Explanation/Reference Section
e 2EZEH

A3 The Environment

Policies on minimising the issuer’s significant impact

Environmental Sustainability

and Natural on the environment and natural resources. — Environmental Management
Resources BEREETAHRRREARAERNEAZENE | BEIFEE —REEE
AIRER RAEIR K e

KPI A3.1 Description of the significant impacts of activities on | Environmental Sustainability

the environment and natural resources and the
actions taken to manage them.
HlSBESDHRBERRAARERNERNTE -
REBEEZEMEIMAITE -

AR

— Environmental Management
RIBAFEN —IRIBER

A4 Climate Change

Policies on identification and mitigation of significant

Environmental Sustainability

AL TIRE1L climate-related issues which have impacted, and — Climate Change Preparedness
those which may impact, the issuer. IRBAFE N — RURB S
R R EE DAL R éi’giﬁ’*ﬁ/\ﬁi%%mik
RIREBESERECR

KPI A4.1 Description of the significant climate-related issues | Environmental Sustainability

which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
BB RAIRE g HBITAEEZENBEARKE
MEH - KEHTTE -

— Climate Change Preparedness
RIBAHEN — RIRE(LEE

Aspect B Social

EEB#E

B1 Employment
B1/E{&E

Information on:

— the policies; and

— compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

BRI RE  BREREA - TERS - &

FERE - Lot - RIEBRAREMAESRET

Hy -

— HE Rk

— ETHBRITABEAXEMNMEEEE BN
BE o

Mutual Growth
HREKE

73



DIT Group Limited ~ 2022 Environmental, Social and Governance Report

HKEx ESG REPORTING GUIDE INDEX
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ERBRXFTESGHRERES — —REERBERENER

Explanation/Reference Section

e 2LEH

geographical region.
=R FERARNRMRE S HIEBRKALLE -

KPI B1.1 Total workforce by gender, employment type (for Mutual Growth
example, full- or part-time), age group and HEK K
geographical region.

BRI EERE (R BEIFRE) - Fadn Rt
REINDHIESBE -
KPIB1.2 Employee turnover rate by gender, age group and Mutual Growth

KRR K

B2 Health and Safety

Information on:

Mutual Growth — Employee

measures adopted, how they are implemented and
monitored.

R PTER AN B SR R B A B R - AR ABRERTT
MEERTTIE o

B2 BEHZE — the policies; and Wellbeing
— compliance with relevant laws and regulations | £RIKE — B T4&7
that have a significant impacts on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.
ERARELZE2THERERREREEEBENEE
Hy -
— BE &
— BTHBRITABEAXEMNMEEEEREN
KPI B2.1 Number and rate of work-related fatalities occurred | Mutual Growth — Employee
in each of the past three years including the Wellbeing
reporting year. HEKE — B8TEF
BE-F(PREEWRFE)BFRITHHASRL
KPI B2.2 Lost days due to work injury. Mutual Growth — Employee
AT{EBARTIERSE - Wellbeing
HEKE — BIEF
KPI B2.3 Description of occupational health and safety Mutual Growth — Employee

Wellbeing
HEKE — EIER
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e 2EZEH

B3 Development and

Policies on improving employees’ knowledge and

Mutual Growth — Nurturing

Training skills for discharging duties at work. Description of Talents

B3 &R KiZHI training activities HEKE — ATHEE
ERRMAEERITIERENMZ LI EEER o
S IIEE

KPI B3.1 The percentage of employees trained by gender and | Mutual Growth — Nurturing
employee category (e.g. senior management, Talents
middle management). HREKE — ATIEE
ZHERREEER (NaRERE  FREEE) S
SHMZIEEASL

KPI B3.2 The average training hours completed per employee | Mutual Growth — Nurturing

by gender and employee category.
R REEENE S - BREBTKTIN T
153 8

Talents
HEKE — ATEEF

B4 Labour Standards

Information on:

Mutual Growth — Child and

B4% T#4| — the policies; and Forced Labour
— compliance with relevant laws and regulations | fRIKE — ET KiRiE4
that have a significant impact on the issuer
relating to preventing child and forced labour.
B IEE T skoRiB 4B
— BE &
— ETHBTABERZEMREBER LRI
KPI B4.1 Description of measures to review employment Mutual Growth — Child and
practices to avoid child and forced labour. Forced Labour
HlBEERFERUBRETRMEABEFNER - | XHAKNE —EIKEES
KPI B4.2 Description of steps taken to eliminate such Mutual Growth — Child and

practices when discovered.
R B IE RIS ER A B 5 SUPT R B 2P 8%, -

Forced Labour
HREKE —ZI g4

B5 Supply Chain

Policies on managing environmental and social risks

Sustainable Business Strategy

Management of supply chain. — Supply Chain Management
BS i EEEE ERHEENRE Rt e R EBER o B S B — HEEER
KPI B5.1 Number of suppliers by geographical region. Sustainable Business Strategy

iR SNHEERHE -

— Supply Chain Management
AL BRE — (LEEE R
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Explanation/Reference Section
e 2EZEH

to recalls for safety and health reasons.
PESRERERESPRL 2 REREEAMAY
BEEDL °

KPI B5.2 Description of practices relating to engaging Sustainable Business Strategy
suppliers, number of suppliers where the practices | — Supply Chain Management
are being implemented, how they are implemented | AI#4E QS BIEE — (HEf & 12
and monitored.

AR REERAED - mERITEREEBNN
HEREE - URBERITRERTE -

KPI B5.3 Description of practices used to identify Sustainable Business Strategy
environmental and social risks along the supply — Supply Chain Management
chain, and how they are implemented and Al B RS BRE — (B s T
monitored.

HE R R e S R IR IR Rt g R e B - A
MABBARIT R EER A -

KPI B5.4 Description of practices used to promote During the Reporting Period, the
environmentally preferable products and services Group has not implemented
when selecting suppliers, and how they are environmental criteria in supplier
implemented and monitored. selection and evaluation. Looking
i B A e B A A B IR R EE mm AN AR TS 918 forward, we seek to improve our
B - ARABREBIT REER A o supplier and procurement

practices.

WEA - $§%ﬁéﬁ5kﬁf#\ﬁ§ﬁﬁ
B R R I TIR IR A
ERK - BI= R E%Fﬁﬂ’]f
JERANERIB B BE o

B6 Product Information on: Sustainable Business Strategy

Responsibility — the policies; and — Fulfilling Our Customers’ Needs

B6ERET — compliance with relevant laws and regulations | AIFERKLER — MEEFPNE

that have a significant impact on the issuer K
relating to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress.
BHFREEMANRBNRERZS  BS - 545
RSB R ER
— BE &
— ETHBTABEARXERBERE LRI
KPI B6.1 Percentage of total products sold or shipped subject | Sustainable Business Strategy

— Fulfilling Our Customers’ Needs
AFECEEHE —MERFPNSE
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HKEx ESG REPORTING GUIDE INDEX
BB FESCHERSIRE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRXFTESGHRERES — —REERBRENER

Explanation/Reference Section
e 2EZEH

KPI B6.2 Number of products and service related complaints | Sustainable Business Strategy
received and how they are dealt with. — Fulfilling Our Customers’ Needs
BREANEM MRS FE B A REE T - AFECLEE — MR EPNE
KPI B6.3 Description of practices relating to observing and Sustainable Business Strategy
protecting intellectual property rights. — Sustainable Innovation
g ERRES BV EREANED - A RHEAS L BN — AT IR BRI
KPI B6.4 Description of quality assurance process and recall | Sustainable Business Strategy
procedures. — Fulfilling Our Customers’ Needs
HilmERBBERERGBRES AR R — e NE
KPI B6.5 Description of consumer data protection and privacy | Sustainable Business Strategy

policies, how they are implemented and monitored.
HiUH & & ERHRE RALBBCER - LARMEBEIRITR
BER A o

— Data Privacy
A RFEAC R B — AR AL

B7 Anti-corruption
B7 X &S

Information on:

— the policies; and

— compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

BRI ILFERE - BR - HGFREREER -

— BE: &

— ETHBITARBBEAZENEBEZELRIN

Sustainable Business Strategy
— Business Integrity
AI B LB — X HE

KPI B7.1 Number of concluded legal cases regarding corrupt | Sustainable Business Strategy
practices brought against the issuer or its — Business Integrity
employees during the reporting period and the Al B LR — R ERE
outcomes of the cases.

RSN ETASEEERETVEEENES
FARGREE RFRER -
KPI B7.2 Description of preventive measures and whistle- Sustainable Business Strategy

blowing procedures, how they are implemented and
monitored.

P e e R R RIE T - ARABBEIRITRERT
% e

— Business Integrity
Al BB — R EB(E
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HKEx ESG REPORTING GUIDE INDEX
BRBXFTESCHERSIRERS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRXFTESGHRERES — —REERBERENER

Explanation/Reference Section
e 2EZEH

KPIB7.3

Description of anti-corruption training provided to
directors and staff.
HtmEE R E TIRHOREFIE -

Sustainable Business Strategy
— Business Integrity
AR EC S — mEAE

B8 Community

Policies on community engagement to understand

Community Engagement

focus area.
EETHBMBIAER (D)

Investment the needs of the communities where the issuer tL[E 2
B8 ERE operates and to ensure its activities take into
consideration the communities’ interests.
B RS HERERIEITASEMTEARETZM
BREER T EZE BALREFZAIEEER
KPI B8.1 Focus areas of contribution (e.g. education, Community Engagement
environmental concerns, labour needs, health, tL[E £ E
culture, sport).
EFEREE(HE - BEEE  SIFRK &
Xt 85) -
KPI B8.2 Resources contributed (e.g. money or time) to the community Engagement

HEm2E
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DIT Group Limited has reported the information cited in this GRI
content index for the financial year ended 31 December 2022
with reference to the GRI Standards.

GRI CONTENT INDEX

FRFEEHRMEE (GR) ZRIREESI

BRBERNBEEEGRARND2EGRIZERE T
BE202F12ANBUEFMRFENARGRINAR
SRS EMEE -

2-3EFRH - SAK RN E

GRI Standard Disclosure Explanation/Reference Section
GRIEZ% BE g 2EEH
GRI 2 2-1 Organizational details About This Report
General Disclosures 2021 | 2-1# B4 & About Us
— BRI EE - 2021 RS
AR A
2-2 Entities included in the organization’s About This Report
sustainability reporting AR E
22BN ERENRST R ENEN
2-3 Reporting period, frequency and contact About This Report
point A N5

2-4 Restatements of information
2-4{f5 R &M

All respective sections
FrEEMEE

2-5 External assurance

2-5 N EBRRE

Although no independent assurance
has been performed, the veracity of
the Report has been reviewed by
management and the Board.
BELSBEETEIURE  BRENE
ENEKREEENEEENES

2-6 Activities, value chain and other business
relationships
2-6)5%) - (BEEMAMEEREK

About This Report

About Us

Sustainable Business Strategy —
Supply Chain Management
RS

AR A

Al B B — (R EIE

2-7 Employees
2-71E 8

Mutual Growth
HREKE

2-8 Workers who are not employees
2-8FEEMET

Sustainable Business Strategy —
Supply Chain Management
ARHES S B — HEEE

2-9 Governance structure and composition
2-9ERKEE AR

ESG Governance — Governance
Structure

ESGEA — BIARME
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GRI CONTENT INDEX
ERBEERAE (GR) EHRE RS

GRI Standard Disclosure
GRIZE# HE

Explanation/Reference Section
g 2EEH

2-10 Nomination and selection of the highest
governance body
2-10& = EAIB Y R B

ESG Governance — Governance
Structure

ESGER — BEVARE

2-11 Chair of the highest governance body
22N EBEREREEER

ESG Governance — Governance
Structure

ESGE)R — &R

i

vl

2-12 Role of the highest governance body in
overseeing the management of impacts
2REREAMECEEXYETEFANAL

ESG Governance — Governance
Structure

ESGE)A — BR

B

vl

2-13 Delegation of responsibility for managing
impacts
-BEBFENE LR

ESG Governance — Governance
Structure

ESGE)A — BA

i

vl

2-14 Role of the highest governance body in
sustainability reporting
-ABEERZESEARETREFNAG

ESG Governance — Governance
Structure

ESGE)A — BIARE

2-15 Conflicts of interest
2-15 M|z fd 28

Sustainable Business Strategy —
Supply Chain Management
AT B B — (R EEIE

2-16 Communication of critical concerns
2-16 B R A AR

Stakeholder Engagement
FhES2HE

2-17 Collective knowledge of the highest
governance body
2-17 &EEREBH R AE

ESG Governance
ESG &R

2-18 Evaluation of the performance of the
highest governance body
2-18 &= B A M A BT E

ESG Governance
ESG&JA

2-19 Remuneration policies
2-19 FrENECR

Mutual Growth — Employment
Relations
HEKE — 4 E@R

2-20 Process to determine remuneration
2-20 5 BT TE /AR

Mutual Growth — Employment
Relations
HREKE —8E@E
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GRI CONTENT INDEX

FRFEEHRMEE (GR) ZRIREESI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
2-22 Statement on sustainable development ESG Strategy
strategy ESG Bi B
2-22 Al R AB B R AR R AR
2-23 Policy commitments All respective sections
2-23 I E G FrERBAEE
2-24 Embedding policy commitments All respective sections
2-28Fr NIHUSR#GE FrERBAEE
2-25 Processes to remediate negative impacts Environmental Sustainability
2-25 R B EE EHIRE IR AIRRAE M
2-26 Mechanisms for seeking advice and raising | Stakeholder Engagement
concerns Sustainable Business Strategy —
2-26 FSREFR AR 5 B R Business Integrity
FripE LM
AR ER SR — A EWE
2-27 Compliance with laws and regulations All respective sections
2-27 BPEEER PR EE
2-28 Membership associations About Us — Industrial Participation
2-28B &K B R — 1% 2H
2-29 Approach to stakeholder engagement Stakeholder Engagement
2-29 5| AR pE L EE 7 # FBHhE2E
GRI 3: 3-1 Process to determine material topics Stakeholder Engagement —

Material Topics 2021
EEEHE - 2021

1L EEHENBRE

Materiality Assessment
BhESLHE — SN

3-2 List of material topics
IEBRHBFE

Stakeholder Engagement —
Materiality Assessment
BHihELE — BE2MUTME

3-3 Management of material topics
33EEFZEEE

Stakeholder Engagement —
Materiality Assessment
BHhESHE — 2 UG

GRI 204:

Procurement Practices
-2016
REES - 2016

204-1 Proportion of spending on local suppliers
204-1 7 b /7 7 BRAE ) 32 H B £

The Group has no overseas suppliers.
All suppliers were from China.

&R BN B IMIEFER o PTE HLIER
HRBEFE o
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GRI CONTENT INDEX
ERBEERAE (GR) EHRE RS

Anti-corruption — 2016
RE)5 -2016

corruption
205-1 71 & 7 B E )5 MR R ) LR

GRI Standard Disclosure Explanation/Reference Section
GRIZ%# HE e BEZEH
GRI 205: 205-1 Operations assessed for risks related to Sustainable Business Strategy —

Business Integrity
ARHEC S B — B EAE

205-2 Communication and training about
anti-corruption policies and procedures
205-2 8 R &S BUR B Fr /B @ A 3|

Sustainable Business Strategy —
Business Integrity
A B S B — EEAE

205-3 Confirmed incidents of corruption and
actions taken
205-3 K HER R E S F LRI T TE)

Sustainable Business Strategy —
Business Integrity
Al BB — R ENE

GRI 302
Energy — 2016
BEJR — 2016

302-1 Energy consumption within the
organization
302-1 BRI BB TREFE

Environmental Sustainability —
Resource Conservation
RIB AN — ERRE

302-3 Energy intensity
302-3 8RR E

Environmental Sustainability —
Resource Conservation
REAEFET — ERRE

302-5 Reduction in energy requirements of
products and services

302-5 & EE A BR TS BV REIR T K

Environmental Sustainability —
Resource Conservation

RIFAFHEN — ERR#E

GRI 303:

Water and Effluents —
2018
JKERFRAR K — 2018

303-1 Interactions with water as a shared
resource
BN HAFKERZIBEFE

303-2 Management of water discharge-related
impacts
3032 B HIKH A E

Environmental Sustainability —
Resource Conservation and Waste
Management

IR EN — ERRENEEY
=g

303-4 Water discharge
303-4HEKE

Environmental Sustainability — Waste
Management
RIFFHEN —EEYER

303-5 Water consumption
303-5FKE

Environmental Sustainability —
Resource Conservation
IRIEAIFEN — ERIRE
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GRI CONTENT INDEX

FRFEEHRMEE (GR) ZRIREESI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 305: 305-1 Direct (Scope 1) GHG emissions Environmental Sustainability —
Emissions — 2016 305-1 BB E RSB (FE—) Carbon Emission
BER) - 2016 RIBATFFEME — RBEIL
305-2 Energy indirect (Scope 2) GHG emissions | Environmental Sustainability —
305-2 8 REER ER (S Carbon Emission
IRE BN — e
305-3 Other indirect (Scope 3) GHG emissions Environmental Sustainability —
305-3 HM MR EREHM(SE= Carbon Emission
IR B — fiEERR
305-4 GHG emissions intensity Environmental Sustainability —
305-4 )R ZE R A HE A E Carbon Emission
IRIEAT AN — R
305-7 Nitrogen oxides (NOX), sulfur oxides Environmental Sustainability —
(SOX), and other significant air emissions Environmental Management
305-7 AEAAEM(NOX) ~ TRE(L¥)(SOX) - REM | RIFAFHEN —RRERE
EsNGOE=R:E 3¢
GRI 306: 306-1 Waste generation and significant waste- Environmental Sustainability — Waste
Waste — 2020 related impacts Management
EEZEY) - 2020 306-1EEMIEA R EREM AN ERTE IREAHENE — BEYER
306-2 Management of significant waste-related
impacts
306-2 EIREEY BN E R E
306-3 Waste generated Environmental Sustainability — Waste
306-3EEMIEE Management
IRIBOFEN —EEYER
GRI 307: 307-1 Non-compliance with environmental laws | Environmental Sustainability —
Environmental and regulations Environmental Management

Compliance — 2016
RIBE#H - 2016

071 RIBREFERER

BIEAHEN —RIEER
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GRI CONTENT INDEX
ERBEERAE (GR) EHRE RS

Relations — 2016
LEBIR-2016

A2 EREL R E R BAY

GRI Standard Disclosure Explanation/Reference Section
GRIZ%# BB e BEZEH
GRI401: 401-1 New employee hires and employee Mutual Growth
Employment - 2016 turnover HEK K
1% - 2016 401-15¥T#E B TME TR =
401-2 Benefits provided to full-time employees | Mutual Growth
that are not provided to temporary or part-time | R E
employees
A2 RMEEBET (TR EHRRIFEBET)
#1871
401-3 Parental leave Mutual Growth
401-3R &R’ HEK K
GRI402: 402-1 Minimum notice periods regarding Mutual Growth
Labour/Management operational changes HEKK

GRI'403:

Occupational Health and
Safety — 2018
BERERZS -2018

403-1 Occupational health and safety
management system
A BELTHEREE RS

403-2 Hazard identification, risk assessment,
and incident investigation
4032 Rl fEky ~ AHEE R RS Eik

403-3 Occupational health services
403-3 Bk R B AR 7%

403-4 Worker participation, consultation, and
communication on occupational health and
safety

A03-AEEE T2 MBRRE  ALER

403-5 Worker training on occupational health
and safety
403-5 B TH) B & @53

403-6 Promotion of worker health
A03-6 (R B TR

403-7 Prevention and mitigation of occupational
health and safety impacts directly linked by
business relationships

403-7 780 Rom B B X ISR E R B L
[E82 3

Mutual Growth — Employee
Wellbeing
HEKE —BITEH
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GRI CONTENT INDEX

FRFEEHRMEE (GR) ZRIREESI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% wHE e BEZEH

403-8 Workers covered by an occupational Mutual Growth — Employee

health and safety management system Wellbeing

A03-8 B EL T FERRSGMREZET HEKE — EIEAF

403-9 Work-related injuries Mutual Growth — Employee

4039115 Wellbeing

HEAK K — ETEAF

GRI 404 404-1 Average hours of training per year per Mutual Growth — Nurturing Talents

Training and Education
-2016
BIIEHE - 2016

employee
4041 BE BT EFEXIIRN IR

HRAKEK — ASEE

404-3 Percentage of employees receiving
regular performance and career development
reviews

A04-3 EHR BB EBEERBZNELR
BaNsd

Mutual Growth — Employment
Relations
HREKE —EE@E

GRI 405:

Diversity and Equal
Opportunity — 2016
LT EE - 2016

405-1 Diversity of governance bodies and
employees
4051 B Rk BES % Tk

Mutual Growth
HREKE

GRI 406: 406-1 Incidents of discrimination and corrective | There had been no case of
Non-discrimination actions taken discrimination incident during the
-2016 A406-1 AR (B 22 R IREN A IETTED reporting period.

RIEAR - 2016 WA RE AR =M -

GRI 408: 408-1 Operations and suppliers at significant Mutual Growth — Child and Forced
Child Labour — 2016 risk for incidents of child labour Labour

=T -2016 A08- 1 EFEARETEHRAKRAELIMEER | HRAKE —ETRRESE

GRI 409: 409-1 Operations and suppliers at significant Mutual Growth — Child and Forced

Forced or Compulsory
Labour - 2016
583 Sk o8 HI55 B - 2016

risk for incidents of forced or compulsory labour
409-1 AFsRiA RSB EHERRARAE
SR ER

Labour
HEKE — =T BB

GRI 413:

Local Communities
-2016
EiitlE - 2016

413-1 Operations with local community
engagement, impact assessments, and
development programs

M3 BEMHRBHE  FETFEMERTE
B8 & B

community Engagement
fE 22 E
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GRI CONTENT INDEX
ERBEERAE (GR) EHRE RS

Supplier Social
Assessment — 2016
HpEm g s - 2016

social criteria
AN4-1{FE T SIZEER IR e

GRI Standard Disclosure Explanation/Reference Section
GRIZ%# HE e BEZEH
GRI 414: 414-1 New suppliers that were screened using | Sustainable Business Strategy —

Supply Chain Management
AIIF BB — (LR EIE

GRI 416:

Customer Health and
Safety — 2016
BEFEREZ R -2016

416-1 Assessment of the health and safety
impacts of product and service categories
NTHERMBEERINREEZ 2 ZED
BTf

All products underwent quality
assurance procedures.
FBERILBEERBRT -

416-2 Incidents of non-compliance concerning
the health and safety impacts of products and
services

416238 MEmMREHIREE L 2 RERE

Sustainable Business Strategy —
Fulfilling Our Customers’ Needs
AFELEEE — mEEPFER

GRI 418:
Customer Privacy — 2016
BRI -2016

418-1 Substantiated complaints concerning
breaches of customer privacy and losses of
customer data

M- 1ARRILEPEILNELREFPARNE
e S

Sustainable Business Strategy — Data
Privacy
ARHEK S B — AR

86




3

http://dit.aconnect.com.hk



	COVER
	CONTENTS
	ABOUT THIS REPORT
	CHAIRMAN FOREWORD
	ESG STRATEGY
	ABOUT US
	ESG GOVERNANCE
	STAKEHOLDER ENGAGEMENT
	SUSTAINABLE BUSINESS STRATEGY
	COMMUNITY ENGAGEMENT
	MUTUAL GROWTH
	ENVIRONMENTAL SUSTAINABILITY
	HKEx ESG REPORTING GUIDE INDEX
	GRI CONTENT INDEX
	BACK COVER



