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ABOUT THIS REPORT
BAR AR E

DIT Group Limited (hereinafter referred to as “we”, “our”, or the
“Company”, stock code: 00726) is delighted to present the annual
environmental, social and governance (“ESG”) report for 2021,
documenting our ongoing commitment to sustainable business
practices. Fulfilling our corporate social responsibility (“CSR"), we
aim to achieve our key mission — “to provide both green
buildings and comprehensive solutions to urban households” and
our motto — “to create a promising life with intelligence”. With
our commitment to the creation of the largest modernised
operating platform of the construction industry in China, we
strive to give shape to the new construction industry which is
environmentally friendly, highly efficient and of top quality by the
process of informatisation with a seamless combination between
technology and building.

REPORTING SCOPE

The scope of this report covers the Company’s Changsha head
office and 11 prefabricated construction (“PC") factories in
Changsha, Hengyang, Huizhou, Shanghai, Nanjing, Hefei, Foshan,
Jiaozuo, Xiangtan, Zhoukou, and Jiaozhou (collectively, the
“Group”), which has significant contribution to our revenue, for
the reporting period from 1 January 2021 to 31 December 2021
("FY2021"). Unless otherwise indicated, the disclosure of key
performance indicators (“KPIs") only covers the 11 PC factories.

REPORTING STANDARD

The report has been prepared in accordance with the Global
Reporting Initiative (“GRI") Standards: Core option, and complies
with the “Mandatory Disclosure Requirements” and “Comply or
Explain” provisions of the Environmental, Social and Governance
Reporting Guide under Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited
("HKEx ESG Reporting Guide”). It also adopts the
recommendations on reporting practices by the Task Force on
Climate-Related Financial Disclosures (“TCFD").
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REPORTING PRINCIPLES

During the preparation process, the Group adheres to the
fundamental reporting principles of the GRI Standards, and the

HKEX ESG Reporting Guide, including the followings:

ABOUT THIS REPORT
BARAEE

EEE 35 R B

RimFIEET  ARERFTCRIER - BER M
ESGHREHE S|P BN ERERRA - BFEAT

Materiality
EEH

Clarity and Quantitative
HEREL

We performed a materiality assessment to determine the
material ESG aspects to us and guide the focus of this
report. The materiality matrix and details of stakeholder
engagement are illustrated in the later section of this
report.
BMETEEHTRNENEEEHRMMEBEBEED
ESGHEBWIREAREMES - EZHERRIFHESHE
BFIER AR EREESGA -

All of the disclosed information, environmental and
social KPIs were organised and calculated according to
a series of standardised methodologies.

FrERBEER (BIERERAEKP) HIRE—RINE
B AR RETE o

Accuracy, Balance and Completeness

Comparability and Consistency
A bR — B

The board of directors (the “Board”) has acknowledged its
responsibility to oversee the Company’s sustainable
development and review the truthfulness, accuracy and
completeness of this report. This report has been prepared
carefully with a fair view.
EFeCHREBBAEBEAQAIAFBEER KR LR A
WMEEEM  ERELRTEUENET ARELBHBEOR
Hl - BRBEAIE ©

This report has been prepared in the same way in
terms of the reporting scope and methodologies when
compared to those in previous years. We adopted a
consistent environmental and social data management
approach to allow a fair comparison of our
performance over time.

BRBTFEMES AmESERSEE R E LHRA
HRF R GEE o BHARA -—BHNRE I EERERE
FE  URFHEBR K MIERNKE o

Stakeholder Inclusiveness
FtrEaRK

Sustainability Context
ARERRES

The report identifies the Group’s stakeholders and explains
how it has responded to their reasonable expectations and
interests.

RMERTE TASENRNOE - WHEET SE M B ED
B EEEERF R

This report presents the Group’s performance in the
wider context of sustainability. It explains how the
Group contributes now, and how we will contribute in
the future, no matter how the economic,
environmental, and social conditions improve or
deteriorate at different levels.
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ABOUT THIS REPORT
BARARE

Reliability
A SEtE

Timeliness
R R

This report has been prepared with professional advice
from external consultants. The process of gathering,
recording, compiling, analysing, and reporting information
for the preparation of this report can be subject to
examination to ensure the quality and materiality of the
information.

R ERBINIEENEXEERRHIMAK - BRHIARS
misE ~ &ek -~ Bl PR EBEANBEAEEXE
BDL  LEREMOMENEZM] -

This report has been prepared in a timely manner such
that information is available in time for stakeholders to
make informed decisions.

REENRBIER - UNEROEERARKEESEMN
T BRE HARTE o

CONTACT & FEEDBACK

kAR I B8

We believe the continuous improvement in CSR is essential fora MR AFERACSRIIPBEFE K FIEE AT
better society and environment in future; therefore, we welcome & NIRRT 0 FAt - HMEED ETEH
your feedback on this ESG report. Please contact us through ANESGH ERMEEEBEE R - BFEBE FHH

email at ir@cmdrawin.com.

ir@cmdrawin.com B 45 3 F9 o
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HEREARRSE

Since the establishment of DIT Group Limited, the Company has
been insisting on its positioning as a provider of integrated smart
building solutions and mission of “creating a beautiful life with
intelligent construction”. Centring on its “intelligent construction
of home” strategy, it will focus on R&D breakthrough, scientific
investment, cost optimisation and organisational efficiency to set
up a digital and intelligent business platform, explore asset-light
development models and provide the industry and society with
more cost-effective integrated smart building solutions, so that
more people can enjoy the better life brought by the progress of
construction technology.

While our business scale is growing rapidly, the Group actively
undertakes more social responsibilities. In order to promote the
green transformation and high-quality development of the
construction industry, and better protect the legitimate rights and
interests of employees, customers, shareholders and other
relevant parties, DIT Group Limited continues to practice in
improving corporate governance, protecting information and
privacy security, environmental protection and sustainable
development, and constantly holds to higher standards. The
Group adhered to the corporate cultural characteristics of
“keeping promises, being responsible, taking the right path, and
doing business with integrity”, and established a “long-term,
stable and win-win” industrial chain and cooperative relationship
with suppliers, customers and consumers, actively promoting the
improvement of customer experience and protection of rights
and interests, and adhering to the corporate talent development
concept of “professional spirit and professional quality” to grow
together with employees.

Under the leadership of the Board, during the year, the Group
won a number of awards including the “Best Sustainable
Development Award” and “Most Valuable Industrial
Manufacturing Company”. Two new factories were set up, and a
total of 10 factories were rated as national high-tech enterprises;
1 new factory was set up, and a total of 8 factories were
honoured as provincial-level prefabricated construction industry
demonstration bases, 6 factories were honoured as provincial-
level enterprises characterised by specialty, refinement,
unigueness and novelty; 2 factories were honoured as provincial-
level technology-based small and medium-sized enterprises;
dozens of products from 3 factories won the “China Green
Construction Materials Certification”.
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CHAIRMAN FOREWORD
ERAS

During the year, the Group held the Home Ecological Conference,
participated in several industry summits such as the 4th China
Intelligent Construction and Building Industrialization
Development Summit Forum, appeared at the China (Changsha)
International Prefabricated Building and China (Zhengzhou)
Prefabricated Building and Green Building Technology Products
Expo, and held the “DIT Cup” industrial worker skills competition
in Nanjing, Hefei and other places. During this period, DIT has
received extensive attention from the government, customers,
peers, experts and scholars, and the news media, which greatly
enhanced the Group’s brand and social influence.

In 2022 and beyond, driven by the strategy of “Dual Carbon
Goals” and “Building Industrialisation”, the prefabricated building
industry will usher in new development opportunities. Intelligent
construction and green construction will become the mainstream
trend of the future development of the building industry, and
technological innovation will become the inherent requirement of
the transformation and upgrading of the building industry.

The Group will focus on the strategy of “home intelligence” and
strive to achieve standardised design, factory manufacturing,
specialised construction, platform-based procurement, refined
management and smart operation in the entire industry chain,
form digital overall solutions for the prefabricated building
industry, empower the high-quality development of building
industrialisation, and contribute to the realisation of the strategic
goals of carbon peaking and carbon neutrality.

Here, DIT Group Limited officially discloses the ESG Report 2021,
aiming to comprehensively demonstrate our practice and
performance in environmental, social and governance aspects in
a more open and transparent manner, and we are committed to
the sustainable development of the Company with a pragmatic
attitude. We hope that through this Report, we can communicate
effectively with various stakeholders, systematically respond to
the expectations and demands of stakeholders, and accept
further supervision from the public.
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I ' would like to take this opportunity to express my sincere
gratitude to the staff for their hard work and dedication in the
past year. | would also like to express our gratitude to all
shareholders, investors and other business partners for their
continuing support and trust to the Company.

DIT Group Limited
Liu Weixing
Chairman

Hong Kong, 31 March 2022
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ESG STRATEGY
ESG H k&

The Group understands that ESG topics which have impact on
our operations and stakeholders form the core of our
environmental and social responsibility. We take account of the
latest development across the worldwide sustainability agenda,
the risk assessment, the materiality and relevancy of identified
ESG topics which have been evaluated through different
assessments, including the evaluation of the impact of these
topics on our operations and stakeholders. Based on the result of
the assessments, the formulated focus areas are aligned with
United Nations Sustainable Development Goals (“SDG") and
Sustainability Accounting Standards Board (“SASB”), and divided
into three pillars of our ESG Strategy and shown as follows:

e Health, Safety and Wellness
f2EE - 2 R

e Equality and Diversity
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ABOUT DIT GROUP LIMITED

FAREREERNFEERIRAT

The Group has grown into a leading service provider of
comprehensive and integrated solutions to intelligent buildings
as well as an innovative high-tech enterprise engaging in the
ecological chain construction of intelligent buildings. The Group is
principally engaged in the research and development, design,
production, sales, licensing of PC components, decoration and
landscaping services and property investment in China.

PREFABRICATED CONSTRUCTION AS A
SUSTAINABLE CONSTRUCTION SOLUTION

PC is a more environmentally-friendly alternative to conventional
on-site construction methods. With the use of modular design,
the amount of materials required to produce the prefabricated
components can be more easily estimated and controlled.
Leftover materials in the factory can be recycled and reused for
other projects. In contrast, more materials will become
construction waste in conventional constructions due to
damages during transportation. Extra transportation cost often
discourages builders from collecting and transporting the leftover
materials from the site back to the inventory.

On the other hand, as the components are produced in the
factory, it reduces the energy consumption and other emissions
such as greenhouse gas and particulate matter generated by
transportation commuting to and from construction sites.
Permanent emission control devices and
comprehensive treatment facilities can be
installed in the factory to mitigate the 11
environmental impact during the
manufacturing process. However, it is difficult
to apply these facilities on construction sites.

With a vast national network of smart
digitalised plants located in more than 20
provinces and municipalities, the Group is in a
great position to promote PC, a faster and
more sustainable alternative to conventional
construction, which contributes to the SDG of
Sustainable Cities and Communities.
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ABOUT DIT GROUP LIMITED
FAREREENRKETIRAF

OUR COMPETITIVE EDGE

One of the key advantages of the Group is its
alignment with the SDG of Industry,
Innovation and Infrastructure. The Group
prides itself on being an innovator in the
construction industry. We have independently
developed a wide range of PC components that
incorporated intelligent design, automation and
informatisation of the manufacturing process.

Building upon the foundation of the conventional EPC model
(Engineering, Procurement, Construction), the Group pioneered
the EMPC model (Engineering, Manufacturing, Procurement,
Construction), the first of its kind in the world. The production
cycles, from design to completion, are carefully managed and
controlled by our project teams. Thus, cost control,
communication across different process owners, can be
improved while the construction schedule is shortened and
overall product quality is improved. On average, compared to
convention on-site construction, the EMPC model enables the
reduction of construction waste by 90%, construction-related
water usage by 80%, revolving materials by 70%, and manual
labour by 50%. The duration of work is also shortened by 40%.

The Group will continue to build upon our experience in
technological innovation and progress toward sustainability.
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ABOUT DIT GROUP LIMITED
FAREREENEKEETRAT

BUSINESS PROFILE EBREN

The main sales market of the Group's precast concrete AEEFEERBRITHEENTIEMHENSAETRK
components is the real estate market in major cities in mainland EFXrEZHmHEmEMS - R AIELEHER
China. We provide services to leading real estate developers and 2B SBEERERE  R2ZTE - —F  KEHF
sub-contractors. In 2021, the Group sold approximately 417,000 m®  $4 & FERBH RS EE X A 417,000 M3 $E715 84
prefabricated components and recorded a sales revenue of & Uf A#4920.85 B E 7T - BRARFIEEHES LS
approximately HK$2,085 million. For further details of our ME ZH15 > FLHBRPAN_EZ—FFER
business portfolio and performance, please refer to our 2021 4o

Annual Report.
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ABOUT DIT GROUP LIMITED
FAREREENRKETIRAF

VISION, MISSION AND VALUES

We articulate our aspiration for sustainability through the
incorporation of corporate vision, mission and values. Our core
values closely align with that of Central China Group, our parent
company, namely to take root in central China and contribute to
society. We reiterate our corporate culture and values in the
handbook issued by Central China’s brand management
department for distribution to all of our employees, which also
stipulates details of our norms of behaviour, principles and

standards.
Vision .

= fEdn
To innovate To develop
technology and brilliant living
intelligent products BRI R

for construction
BIFTIRERHY

RIEE2EM

—

INDUSTRIAL PARTICIPATION

.

To foster communications and exchange with our industry peers,
we have joined different industry or other associations, and
national or international advocacy organisations, including
Nanjing Construction Industry Association, Shenzhen
Construction Industrialization Association, Anhui Construction
Industry Association, Hefei New Wallboard Materials Association,
Shanghai Testing Association, Shanghai Construction Engineering
Quality Management Association, Henan Province Prefabricated
Construction Industry Development Association, Guangdong
Province Construction Engineering Green and Prefabricated
Development Association, Guangdong Prefabricated Building
Branch, Shenzhen Construction Industrialization Association, and
Foshan Prefabricated Building Association. As a pioneer in the
industry, we actively participate in developing the national and
regional guidelines and standards for the prefabricated concrete
industry. Over the past years, we have been sparing our effort in
the process of formulating 9 national standards and more than
10 provincial standards.

12
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Core Values ‘

BOVMEER

To ensure product quality,
maintain integrity,
encourage contribution
to development and
share the fruit of growth
oy % FERER
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ESG CORPORATE GOVERNANCE

Governance Structure

Highest
Governance Body
B R EHIE

Supevisory Body
EEHE

Coordination
Bz

Implementation of
ESG strategy
ESGERE AV E it

ESG CORPORATE GOVERNANCE
ESGHEE S

The Board
BEET

ESG Committee

ESG £ZET

Finance
Department
B35 ER

Functional
Department
K RESRFY

The Board is ultimately responsible for the ESG matters of the #EZe SR aEFAEENESGCET @ B TEH
Group and for reviewing and approving the ESG report. In May — F#L/EESGHRE - —E——FRH A =4

=

2021, the Board approved the formation of the ESG Committee, p{ TESGEZEE @ ZZEeHh —BHTES -

=
=

which comprises an executive director, an independent non-  — 2B IEHITES((INED ) FISREEAER
executive director (“INED"), and senior management. The {2 ZE8emgEE2 L BEWMAILE - BEMNH
committee meets at least twice a year. The daily operations and — #3&EFR B S B ZRPI X 35 - I A BT 75 2B P9
implementation of strategy are supported by various functional gG&t#% - ZZ e T ERSTEMIATEER
departments and coordinated by the finance department. The  #FE=EeRHEBEZWETRE -

chief responsibility of the committee is to advise and report to

the Board on the following issues:

1. Identify the relevant matters that significantly affect the 1.  #HRBIERE HeRAE T ABESEAE

7

operations of the Group and/or the interests of other ERELN SHMEERHENZNEES

important stakeholders in the ESG aspects

TH

13
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ESG CORPORATE GOVERNANCE
ESGHX¥EA

2. Adopt and update as necessary the Group's policies on
production safety, environmental protection, social
responsibility management and corporate governance

3. Review and adopt the risks assessment in respect of the
Group's impact on health, safety, environment and society

4. Monitor the Group in the areas of health, safety, environmental
protection and social responsibility of monitoring the
environment

5. Review the Group’s ESG report

As per our Board Diversity Policy, the Group’s nomination
committee makes nomination recommendations on Board
membership to maintain a balance of skills, knowledge,
experience and diversity of perspectives within the Board. This
includes ESG knowledge and practical skills. We also ensure such
knowledge is updated by offering relevant training. In 2021, the
INED who serves in the ESG committee received the following
training:

o The latest ESG regulatory requirements and ESG integration
at Board's Level

o Green finance trends and opportunities
o Morgan Stanley Capital International and other ESG ratings

Besides formal training, useful materials are circulated to the
Board via social media platforms.

Furthermore, the Group’s remuneration committee reviews the
salary packages of the Group annually. Salary levels for Board
members and senior management are tied to a multitude of
criteria, including their performance in ESG matters.
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RISK MANAGEMENT

ESG risks are increasingly important for any company. Not only
do they affect a company’s operations, but also the decision-
making of stakeholders such as customers, business partners
and investors. The Group fully understands that ESG issues bring
substantial risks to its business operations and the importance of
integrating ESG factors into its internal controls and risk
management systems.

The Group has engaged an external consultant to conduct a
detailed ESG risk assessment. The Board and senior management
were interviewed to complete a risk assessment survey. The
results were analysed and consolidated into a prioritised list of
ESG risks, most notably climate-related risks. The assessment
has, with reference to the SASB standards, taking into
consideration the material topics of Product Quality & Safety,
Employee Health & Safety, and Product Design & Lifecycle
Management for the Engineering & Construction Services
industry. The assessment and recommendations are further
supplemented by peer research. The Board and audit committee
reviewed the recommendations on improving the ESG practices
of the Group.

ESG CORPORATE GOVERNANCE
ESGHXEA

R EE

ESGERHEMA ABBRBES o BLEBT
BRYEAANEL BRYERF  KBAK
BHRRAESHOEORE - ARERHIH
ESCRIEEH AR BBLBREARR - 2K
BESGEZMANBEHNAREEEENES
e -

AEE DI BN BT T ARV ESG AR R
EXeNeMEREBEXY TR LA T AR
TR - MR ERET T AT LS EE
BEESGRRMERIIKRT - LEEERIXERM
EEER o ZATE2MIRSASBIRAE - ZE T TiZEE
ERBOTENERRERLE  BTIRFEHT S
AREmS R BREESEEZE - FTT
MAHMENEZRRTE—FHT - EFERE
“EZEeEM T ERAEAREESGERAER
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ESG CORPORATE GOVERNANCE
ESGHX¥EA

The following are some of the major ESG risks that are material

for the Group:

ATRUAEEAREABTEN LT EESGHR

B

Risks and Impacts
L B A 2 2

our Response
BN EHER

Climate physical risk (acute and chronic)
RIZMER (SEFBY)

Climate change poses a very real threat to the way of life
as we know it. Extreme weather events which bring
significant loss of lives and properties are occurring with
increasing intensity and frequency.
RIRECHRMANNEETARNBEXNTHEERENEE -
TRim AR E R 3 A R E AR MRS - SN E
ERREANEX o

The Group has many different business operations and
facilities across China that are exposed to danger from
acute events like typhoon, hail and flood in the short term
or chronic phenomena like rising temperatures and sea
levels.

AEEEFRBESETZ TRNEFRELN IR - ©ME
FRERSE « AKEFHIKERHRE S 4L RRT S MNE T
A EAFEERRORR

Presently, the Group has already developed a typhoon
contingency plan to make sure our employees are
familiar with it by conducting annual drills.

BAl  AEECHIERRAESTER  SFETER
AR IE B REESTAR -

The Group will prioritise improving the structural
resilience of its facilities, such as installing reinforced
glasses. The capacity of the existing drainage system
will be evaluated and improved when necessary.
AEEHEBLRALEIROEEEREG - flikis
B3I - LER - AEEHHBBHKESGNAD 2#
TR NS ©

In the long term, we will adhere to our ESG strategy
and action plan and commitment to reducing our
carbon footprint and impact on the climate.
HRERE - K ERFRMAIESGERS - 1TB)5T 2
ME - R ERMNIRETNERENTE -
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ESG CORPORATE GOVERNANCE
ESGHXEA

Risks and Impacts
[ B A 2 2

Our Response
BN ELER

Climate transition risk
KRR E R

Policy and legal: Global climate change calls for global
actions. Governments around the world have pledged to
work towards the ultimate goal of limiting global warming
to below 2 degrees Celsius. China has also pledged to
work towards the goal by making the announcement of
reaching its carbon emissions peak by 2030 and achieving
carbon neutrality by 2060.

HEER : 2HRAEFECHFERMEHKRITE - HRAFEH
BB &GS N B 2 RERZEGIE 2R KE L TH &
WRER HEEAZRERE—BEMBZ N EMAFER
ZE=TFRIRBERGEE - W =B REFRERRP A o

Market: In light of this global trend, the Group observes
new regulations and requirements are being introduced,
while customers are expressing a higher preference for a
more sustainable and socially responsible business. Any
company that failed to adjust itself to meet these new
demands and expectations may severely harm its
reputation and incur financial costs.

M5 ERE— 2B - A&EBEFEE T EE5| AR
ERFER - MEFREE AT FEEMTt ST ERNE
BRI T ERNRL o ERREFEE F AR E LT
SKFNERZE W) A RIEBRI BEER BIE R B B B A A TS -

Technology: Low-carbon technology is developing to meet
the global goals of carbon neutrality. It is important to keep
up with the trend, which can reduce future capital
investment and operating costs with higher energy
efficiency. Furthermore, it can bring along new
opportunities when a new low-carbon technology is
introduced.

By AR EE R AR T 2BIRPFE 1R - 2858
BIEFTEE  ERAIARERRNERKEFEEA -
IRRBEIRINE o A - S| AFTHERAR B AR - T] LA 2R
R o

The Group’s ESG governance bodies, such as the
Board and ESG Committee, monitor the latest trends
and requirements to ensure the Group's strategy,
actions and performance remain in compliance with
regulatory as well as social expectations.
REBEKESCRERE(FINEFSMESGEER) K
EESBEMENX  URBRRASE S - 172
KRB EEENMgHAE -

Furthermore, we will continue to enhance and improve
our current management system. We will consult
professional advice and develop relevant group-level
policies, such as climate change policies, standardised
ESG data collection and management procedures and
ESG risk control management.

BEAN - BPIGEE MR BCER PR BN ERER -
BMKZEASXER LG ERENEERBEKE -
INEIEREEBUR « 2L MESGE RN EMNE R -
PATZ BSG B\ b % I B 12 o

Appropriate KPIs and targets will be set to drive the
Groups towards making continued progress and foster
a culture of sustainability within the Group.

B REEEFKPIFA B F - USRS EEES
o WESBEAIISEERFEERN XL o

In the transition to the low-carbon economy, we also
actively look into green technology and green finance
opportunities to attract funding for mitigating carbon
emissions and increasing resilience to climate change
issues.

FERERGCEEIFBED  RMBERBRSHREER
floF4x B e r T EaEE - ARSI E & AR R &R
PRI 58 fE ¥ SR AR B L R AR FE R B /) »
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ESG CORPORATE GOVERNANCE
ESGLXE R

Risks and Impacts
L B A 2 2

our Response
BN EHER

Product quality risk
EmmERRE

The quality of products determines customers’ confidence
in a company. This is especially true for the Group, where
its products will one day become a part of people’s homes
or workplaces. The quality of our products will directly
affect the quality of life and safety of the end users.

ERNRERETEFPHARMNED - HAEERHFER
wmit - HEGRER —BEXAAMKESIIESFTHAEK
o  BIMERMEBEEFEREAPNEEMEN

o

A o
Hp

As a pioneer of intelligent production in the PC industry,
we often launch new products or self-developed
technologies that attract attention and scrutiny from a
wide range of audiences. Hence, any shortfall in quality
control may bring about significant repercussions to the
Group. Not only will it damage the Group's reputation and
induce financial loss, but will also affect public health and
safety.

ERPCITERBBRAENKITE  RMKEHLEHERK
B E AR - REIBAZ RIS - Bt - m
B TENERAS RIS RN EBERKEATE - &
BTESEESASENEE - WEKPBHIEX - E%%‘E
NREEMZ R -

o

The Group has established comprehensive internal
control measures. More details can be found in the
"Quality Assurance” section below. The Group will
continue to assess the efficacy of the existing quality
assurance management system, and supplement it
with new policies in product design and life-cycle
management.

AEBERYTENABESERE - ESFAEA
F2HTEN [ MERE] Z6 - AEEKEET(EER
“ﬁu%?éﬂ% EEIERBANBWE - WIAFAIE MR

B RECRE HETHR
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ESG CORPORATE GOVERNANCE
ESGHXEA

Risks and Impacts
[ B A 2 2

Our Response
BN ELER

Health and safety risk
RENZZER

Employee health and safety is the most important agenda
in our human resources management. As in any industrial
manufacturing business, our frontline employees are
facing a higher occupational health and safety (“OHS") risk.
EERBNLZE2ERMANEREEFREZMNZHIE - B
R ITERERE 5 BN —RETEEZEE R
FHEEREZ 2 ([OHS ) Ebg o

Based on our operations, the main sources of OHS hazards
are identified as follows:
RERMAESBN - OHSEEMNEZRIRMAT :

1. Electricity failure
BHME

2. Fire
N

3. Gasand chemical poisoning
REMELERTRES

4.  Dust
X Ee

5. Noise
=

6.  Heatstroke
RE

The inability to mitigate these issues and create a safe and
healthy working environment will inevitably lead to the loss
of talents and reputation and legal actions.

QRSB E R R A5 e R RE D Bl ZE R R RV TAEIR R - B
AR B AT MEBEREL - UREREAEFD -

The Group will continue to evaluate and improve
existing OHS management measures, such as training,
annual risk identification exercises, provision of
protective work gears and regular inspections. More
details can be found in the “Health, Safety and
Wellness” section below.
AEEFEETENERENBERELEEER
B BIERETI - FERERFHRDES - IR EITEER
BMEHRRE - EZHMAER F2HTENIRZE
EREERA) TEIGFT | E & o

With a national and expanding business outlook, the
Group will develop standardised guidelines in OHS
management and organise training to eliminate any
discrepancies exhibited in safety standards of various
subsidiaries and factories.

BEEXBR S EEBEEANTEER - A&EEHIE
BEECHBXERLEEEERMIWASE - LOBBR
EFRAANMIHAELRSEE EHRAERER -
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STAKEHOLDER ENGAGEMENT AND MATERIALITY
RRESHRRERN

We fully understand that stakeholders are key to our sustainable
and stable development. We are committed to establishing a
close relationship with our stakeholders and to understanding
how our stakeholders think about our sustainability effort. We
define our key stakeholders to be those who are, or expected to
be, significantly affected by our operations and business.
Identified key stakeholders included shareholders and investors,
customers, employees and suppliers. The table below outlines
the communication channels adopted by the Group for engaging

BFVRB R0 E LRI AT HF
BRIRERRIFFER - B
HOBEFBHEEZLRZEBER
BERR R (0 A B R IR0 AT
FEERITIE - RPN
ITERNETERPLRER
BHERIUMELMEREATENA - BE
MEBRNERBERRIEE FF  REW
HEm - TR T AEEREF D EEB MK

stakeholders: ANSEEREE
Stakeholder Groups Concerned Topics Engagement Methods
=1 &4 Bl BEMEE 2N
Shareholders and investors e Economic performance e Monthly newsletter
R RIREE o KBEM o TR
e Health and safety e Annual and interim reports
o fEEEHEZE o FERFHHE
e Investment in innovation e Conference and roadshows
o BIFTIRE o ERMKE
e Annual and special general meetings
o FERERRERE
Customers e Product quality and safety e Company website
®P s EmmERELR o DAL
e Business ethics and integrity e Annual and interim reports
o MWEBEKHIE o FERHPHWE
e Regular customer satisfaction review
o TEHRPIMEENG
e Customer services
o EFRHB
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

HAESHEREEN

Stakeholder Groups Concerned Topics Engagement Methods
B EHE R REmEE 2N

Employees e Remuneration and welfare e Training and orientation
[=3=] o FHPMtEF o IEFIFAREI

Training and development
o)l B B R

Career development ladders
BEEREM

Workplace safety
TESM%E

Environmental impact
HREBEKNTZE

Customer satisfaction
BEREE

Performance review
BEREZ

Company activities
RNElES

Social network
R AR

Suppliers and contractors
HERm AR B

Environmental impact
HRBEKNTZE

Business ethics and integrity
EEIE Y& H

Selection assessment
BEIERE

Regular performance assessment
JE BRAE AT

Procurement process
RERE
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

HHEZSRREEN

This year, the Group has been awarded the “Best IR Company” in
the small-cap category by the Hong Kong Investor Relations
Association. In addition, we have also won the awards in “Best IR
Team” and “Best Investor Presentation Material”. These
achievements reaffirm our effort in engaging with our investors,
and we will continue to enhance our communications with all of
our stakeholders.

SF ARBRERBREEBEB S/ DUBE
BE) [ EREEBEAT ] KRE - I HAE
BRT [REREEREERR] M [REREER
TRTRL B o B BIRER T RMAERKRE
ELYHTENB S B ASEE R EPTA R
DEEBE -
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

MATERIALITY ASSESSMENT

The Group conducted a materiality assessment through an online
survey to determine the ESG issues that influence most of the
Group’s business operations. Internal and external stakeholders
were asked to rank 27 ESG issues according to their importance
and relevance to the Group's business and the stakeholders
themselves. Based on the obtained results, a materiality analysis
was conducted to identify and prioritise the most material ESG

topics for the Group.

Identification

=93l

Identify and
map a list of
ESG topics
FEolRIE =
ESGi#R%I&

Engagement

5

e Conduct
stakeholder
engagement
exercises
EITRNES

SRR

ERMFME

HRESHRREEN

AEEBBRERAEET T ERMNMG - AT

HARBXBKEL

B ARHIESGERE o A FF AN

SNERFF D B R B RIRIBE B RE R MEFNDE A
SEVEZ MRS 27 (BAESGRIREMETT THER -

BPIRBESNER -
RMERZ BEAEEREENESGHE °

Prioritisation

BIR

* Prioritise the

most material
ESG topics
through the
materiality
assessment
WBEEMET
GIEDEY 8
EEZHMESGH
&

Validation

.

e Review the

result of
materiality
assessment
for ESG
reporting and
performance
improvement
in future
FHESGHE
K E E VRS
ERFIARKA
B

ETTEEMSN - UE

23



DIT Group Limited ~ 2021 Environmental, Social and Governance Report

STAKEHOLDER ENGAGEMENT AND MATERIALITY

HOESHERERMY

Based on the materiality of each of the ESG issues expressed by
the stakeholders, those ESG topics were prioritised and shown in
the materiality matrix below:

Materiality Matrix

RBEFHERENZESCHRENEEM - EFESG

mEmER N T HERERERIIR

A EEMERE
Medlum Prlorlty ngh Priority
_J' ﬁ I_J—r1§5%
0 (23]
[
= (9]
=) 26 X125
b (16) 1 o
[
S i 19
28 o
+ Hu
P ®
Sk Qo O
£* (5 )
c
o, o
Low Priority Medium Priority
EEEE hE(E g o
Significance to the Group’s Business & Operation ”
HEASEEBREENEES
Environment . Employment . Operation
RIE EfRE i
1 Air emission 9 Labour rights 18 Customer satisfaction
& SRR BT BEPWmEE
2 Greenhouse gas emission 10 Labour-management relations 19 Customer service quality &
BEREHER LERR complaints handling
3 Climate change 11 Employee retention B PRI HE =R FEIE
RIREME BAT 20 Customer health and safety
4 Energy efficiency 12 Diversity and equal opportunity EPRHETE
BE RN 2 Sl BER R T EHE 21 Marketing and product and
5 Water & effluents 13 Non-discrimination service labelling compliance
BIKFEK TEAR TERE T35 4 J& I B AT
6 Use of materials 14 Occupational health and safety BRIGIZE AR B
wRHE A BRI 22 Intellectual property
7 Waste management 15 Employee training BEER
REYIE R BB 23 Customer privacy and data protection
8 Environmental compliance 16 Employee development RERFRLEESUIE
RIRERIENE BEEZE 24 Responsible supply chain management

24

17 Prevention of child labour &
forced labour
T ET MoEHIE T

. Communlty

27 Commurnty support
HERE

AEFNHERER
25 Business ethics
¥R
26 Souo economic compliance
SIEEIRBE
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

We prioritised those ESG topics into three categories: high,
medium and low, for better strategic planning and resource
allocation. The issues which fell in the upper right corner of the
matrix were defined as the topics that matter most to the Group'’s
business operations and our stakeholders are concerned about.
After understanding the material topics, we reviewed the existing
business strategies and policies in order to pursue continuous
improvement on sustainability topics.

HAESHEREEN

BPIEEBZFESCHERBE D R=EKEH : =
FME - ABEMETERERENERLE © &
REEA ETNERDREREAEEEELE
RERARNERINGE EEBRTEZRE
Z& - BPIEETRENEBBEMBR - LB
SRAIH5 48 3 R i R O FHE DIUE o
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MAKING RESPONSIBLE BUSINESS

SRFEERE

The Group firmly believes that the development of a sustainable
business model is a key to long-term success for any business.
We defined the five key components of our sustainable business

model as follows.

Privacy &
Intellectual
Property Protection
RS E
BERRE

Business
Ethics
[EEZCLR

26

AEERE  BRAFBNEBEARTMALE
RS RBRINER - BB HEEBEAN
T ER SO ERLT -

Product Quality
EmEE

Customer
Satisfaction
HPREE

Sustainable
Business

Supply Chain
g
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MAKING RESPONSIBLE BUSINESS
BEEEE

Sustainability Business Components
A EKENARE D

Why is it important to us?
AHECHREMREE?

Product Quality

Emm

The Group is aware of the potential hazard that may pose to public
health and safety if buildings are poorly constructed. As a socially
responsible enterprise and one of the leading PC builders, it is our
responsibility to adhere to the highest safety and quality standards, and
beyond.

REEME  MREEVEETR  AIEARBENLZ 2 EKERL
EBE - ER—RABHEREERMBEMELHPCRIER 2 —  FM
EERETESNZENBEEE  EEEF

Customer Satisfaction
EEREE

Many of our customers are major developers that are responsible for
constructing quality housings or other uses. Therefore, providing the
best customer services and supports will not only improve our
corporate image, but also an important step toward our corporate
mission of "developing brilliant life" for the people.

B2 PHceERERERER AR T EMER -
It RESFNEPRBMEZE  MEATURABRMOEELR - &
EERMER [SEXTEEINEETGHEE—F -

Supply Chain
it e g8

The excellence of our products and services stemmed from
strengthening the partnerships with our suppliers. It is of utmost
importance to the Group that we work with suppliers that align with our
values and perform professionally and responsibly.

BP9 EE SR AN AR S ) 2 A MR A N 0% R FE RS Y A (E AR o BT S A
BEBTNEXENEEENAXTENRERNSEHSASEN S E#H
B5E-

Business Ethics
EEEE

Unethical business practices will undoubtedly undermine our operations
and harm the safety of our employees and end-user of our products.
Being a leading PC enterprise with operations that span across the
nation to produce housing and other buildings for the communities, the
negative impacts of compromised integrity may potentially affect a
significant portion of the community. Therefore, corruptions, fraudulent
practices and other inappropriate business conducts are risks that we
need to root out and constantly look out for.
TEENHETRERSRERMNEE T ESHMEENERRK
FAENLZR - (EA—RELHNPCERE  BMNEBKELREZE - At
REZETEMEMEEY  HEXENAETEREETEHERNOR
K—Eb5 - Eit - B - BFEFTAMEMAERNETARERMTER
B A0 B = U B ) R B o
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MAKING RESPONSIBLE BUSINESS

SEEEE

Sustainability Business Components | Why is it important to us?

A ESE NAE R 2 AtEECHRMABREE?

Data Privacy & Intellectual Property | The Group aims at being one of the leading innovators in the PC

Protection industry. We developed and incorporated intelligent technologies

ERBANEEMERRE throughout our operations, from cloud-based design platform to
production output management. However, new ways of exploiting
vulnerabilities are always being discovered by criminals and hackers.
Infringement of intellectual property rights and leak of confidential data
may bring serious harm and financial costs to the Group.
REEEEKA PC??%H’\J?,E?EE'J%E%Z* o FAFIEREE L BIEF F
BWBATEERM  RERENRTFRIEERLER - AW
PLEH %fﬂ%E@%Q%&Iﬂuﬁﬁiﬁﬂa’wﬁﬁi RILEEMERNS
BREER AR EETREERE - WEKIBHRA o

QUALITY ASSURANCE mERE

It is highly important to us that we remain steadfast in monitoring
and improving the quality of our products. A comprehensive
quality management manual has been developed to assure
product safety and quality. It outlines the policies and procedures
for quality control. Clear inspection standards have been
established every step of the way, from checking incoming
material, regular sample checks, to final product examinations.
Regular and ad hoc product quality meetings are held on to
evaluate our performance and make continuous improvements.
Our Nanjing factory was certified by the international 1SO
9001:2015 Quality Management System, confirming our
dedication to product quality control.

Incoming material
inspection

HrH R

Regular sample check
EHEmmE

BB RBREMEETACERMNERRE - &
HEMRHAFEEEEZ - HAIRHI T2HOREE
HIFM UBRERL2MME - ZFMERT
mE I E MR o RS REL - EHIHE
REIKKRERRRE B FTEHET THENR
BEE-BMecRNRRERERMESE
Mpﬂﬁﬁzﬁ'ﬂﬁ’lz R A B o ﬁﬂFEJE’]F’?E'\IJ*

BEIERISO 9001 - 2015 ME E HIE RRFE -

J)ﬁi?ﬁﬁ%??uuuu%?z%um E o

Final product
examination
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SATISFYING OUR CUSTOMERS

Our key to improving our service standard and increasing client
satisfaction is to keep in close contact with them. As a result, we
make every effort to thoroughly meet our customers’ changing
needs, expectations and concerns. We conduct customer
satisfaction surveys regularly to collect feedback from customers
on our products and services. We conduct analysis and develop
action plans to determine areas for improvement in order to
improve our customer satisfaction.

Case Study:
ESAR i

In FY2021, the Group's Jiaozuo factory has received different
acknowledgements from clients in high recognition of our quality of
PC components and services.

T —WF  AEEEEIRZ R TEPHREMHPCEHF
R E 8= E R o

MAKING RESPONSIBLE BUSINESS
SEERE

mEE R

BARERBEENREREPMEENER 2R
PRI EBE - At RMAR-—DEHBE
MEBEPTEHE(CHFER - 2 WARMB IR
BE - BZMEHRETEPREERASE  NWEEER
FHBRMERMRBGHEEE o HAPTETT DAL H
ETEIE S AEER ECEMRE - IRERM
MEPREE °

Boyue Mansion ({#H/F)

From July 2021, the factory was rewarded the contracts of Rongxi

Park of Sunac City, Changjian Huifeng Boyue Mansion, Zhengzhou
total of 19 buildings.

Yuhuchen Garden and Xinghai Shida Yijing, with a

T F AR ZTRTERANENREE  SRELEBURF  BNEHRE - 28MARREFREAR - HEH1918R

In particular, the Rongxi Park project was transferred to the Group mid-

way from a previo

us contractor, thus having a tight schedule.

Nevertheless, our team was able to overcome unfavourable factors such

as volatile epidemic

situations and extreme weather, and managed to

complete the construction of all projects. The clients appreciated and
recognised the quality and progress of our products and services.

Fhl2REESR
Bt - IR E
FERk T AR A K2

Rongxi Park (@ ZE )

EEDEHRAZHEEAEERN  THRE - &

ERRTEBEZE  BmRRE £ 0
c BPHHRMERTIRBNRENESRTT &

29



DIT Group Limited ~ 2021 Environmental, Social and Governance Report

MAKING RESPONSIBLE BUSINESS
SEEEE

Customer complaint handling procedures

We have established the Customer Complaint Handling
Procedure to promptly and effectively handle customers’
complaints. After receiving a complaint, the quality assurance
department will convene cross-departmental meetings and
investigations within 24 hours after the complaint was lodged to
determine the appropriate remedial measures. Written feedback
will be provided to the customer within this time, explaining the
causes and the follow-up procedures. Depending on the
situation, the defective products may be recalled or a team will
be dispatched to make repairs on-site.

During the reporting period, we received 5 cases of product and
service-related complaints. No products sold or shipped was
subjected to recalls for safety and health reasons.

In FY2021, the Group was not aware of any material non-
compliance with laws and regulations relating to health and
safety, advertising and labelling matters of products and services
in China.

Supply Chain Management

In FY2021, the Group worked with 787 suppliers for material,
equipment, engineering and other services. All suppliers were
from China. To manage our vast supplier network, we have
developed the Supplier Management System to set guidelines for
selecting, managing and accessing our suppliers in order to
assure their performance in supplying quality products and
services.

To reduce the social risks in our supply chain, we have set a strict
entry requirement for business partnerships for any aspiring
supplier. We only work with approved suppliers, who are listed in
the regularly updated supplier directory. Before being added to
our supplier directory, all potential new suppliers must undergo a
thorough assessment process consisting of qualification review,
technical review, information review, and site review.
Furthermore, we scrutinise the background and reputation of the
potential suppliers. Those who have been found to have caused
significant social impacts by their operations will be blacklisted
immediately.
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Supplier assessments are undertaken on a regular basis to
evaluate the performance of current suppliers. Performance in
quality control, safety management, project progress, and
coordination are among the aspects being evaluated. We also
conduct an annual review of all the suppliers we worked with
during the year. As a general principle, higher preferences will be
given to potential or existing suppliers with better performance in
terms of fulfilling their CSR, provided their service quality is
aligned with our requirement. Currently, we are improving our
policies and procedures on identifying environmental risks along
the supply chain, and are expected to be implemented from 2022
onwards.

Furthermore, to ensure the business integrity in
our supply chain, sunshine provisions are included
in the service contracts, which serves as the rules
that govern the business conduct in dealing with
suppliers. It prohibits any forms of bribery, gifting,
dishonesty and concealing of conflict of interest
by all parties. Suppliers who failed the assessment
or violated the terms of the agreement will be
blacklisted.

16

Ethical Business

In our business operations, we emphasise our employees’
integrity. We have implemented measures to prevent, detect and
reduce corruption and bribery in all their forms, as well as
supporting the development of effective, accountable and
transparent institutions at all levels within our value chain, in
response to the SDG of Peace, Justice and Strong
Institutions.

Clear rules are established to govern business operations and
reduce the business integrity risks, with which our employees
must comply. Bribery, extortion, fraud and money laundering will
not be tolerated in the Group’s operations. All employees are not
permitted to solicit or accept gifts, rewards or advantages from
external parties. The Group's expectation of ethical conduct is
clearly communicated to all in the form of a written commitment
to be signed by all staff at the beginning of the employment.

Our anti-corruption requirement extends to the suppliers. In
addition to the inclusion of the sunshine provisions in the service
contracts, suppliers are also required to declare their integrity
compliance status.

AND STRONG
INSTITUTIONS

MAKING RESPONSIBLE BUSINESS
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MAKING RESPONSIBLE BUSINESS
SEEEE

The Group has engaged an external consultant to conduct a risk
assessment on our operations, which covered all 12 locations
within the reporting scope, including the head office in Changsha
and the 11 PC factories. No significant risk related to corruption
was identified through the risk assessment, and the overall
ethical risk within the Group’s operations was assessed to be
low.

Whistle-blowing and investigation mechanism

Besides setting up rules, the Group also developed the reporting
system such that any perpetrators of inappropriate or even illegal
actions will be held accountable, regardless of their positions. We
have established a system for employees or suppliers to report
any potential cases of misconduct anonymously. Hotline or mail
to the Group's internal audit department is available. After
receiving the report, the internal audit department will determine
and seriousness of the case and pass the case to the relevant
department and even senior management. The department
concerned is expected to provide feedback to the internal audit
department on the progress and remedial actions taken.

To encourage relevant stakeholders to report irregularities, we
have also developed a reward and punishment system. Any
persons who failed to declare their potential conflict of interest
truthfully and/or within a reasonable time will be punished
according to the Group’s regulation and even reported to the law
enforcement agency in more serious cases. In contrast, rewards
are offered to employees and suppliers who reported material
cases of misconduct in the forms of monetary awards or bonus
scoring in the annual appraisal/supplier assessment.

The Group'’s anti-corruption policies and procedures have been
communicated to all of our employees and suppliers.

Business integrity training

In 2021, we arranged a total of 4,537.98 hours of training on anti-
corruption for our general and management staffs.
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B HERRREIABETETANERD - ER
SRR AR REAREFINRRER
SEAETRE - RIERR - AEFHFIRRETE
RUFWEEN  UHREBGAEEMA - EE
SREEE - BENFIERARNESIIREBRE
FRANEREX O 1 JUE A [ R

RBEERBEROERRERTR  RMAENET
BRI E o (EAREEINE RN, A A IR R ) B
BEEBEMNZFRODABBREAEEHRES
FRE ERHRENBERLT  EESRB\HREH
EHRE o 2 RIS EFER G e
FAEREBR BTN ARBREATE
11 R 1R B AL FE R it 28R -

AREBEENERENEFEELARMANREES
TRMHER -

GEFACEE

R-F-_—F BARLHBIREEERE)S
£575)4,537.98 /[N ©

Anti-corruption training in FY2021

—E--BERESE

Number of employees trained Z3E BB AZL 208
Total training hour HR S )| RE 4,537.98
Management EIEE 307.80
General staff T@®ET 4,230.18
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In FY2021, the Group was not aware of any material non-
compliance with laws and regulations in China relating to bribery,
extortion, fraud, and money laundering. There was no legal case
regarding corrupt practices brought against the Group or our
employees.

DATA PRIVACY & INTELLECTUAL PROPERTY
RIGHTS

We put a high priority on confidentiality at all times, keeping
customers’ information confidential and not exposing any
information, directly or indirectly. Every employee has to sign a
confidentiality agreement as part of the employment terms.

Furthermore, we have developed a comprehensive IT
management system to regulate employees’ access to data. We
established a clear authorisation structure and responsibilities to
ensure only the authorised personnel can access customers’
data. IT systems are regularly checked, tested and maintained,
with detailed system logs and maintenance records available.

As a technology-oriented enterprise, we recognise the necessity
of protecting our intellectual property (“IP”) rights and respecting
that of others. In this regard, the Group established the
“Intellectual Property Management Method” to manage IP and
patent-related issues. It clearly defined the responsibilities of
each relevant department or personnel.

In FY2021, the Group received 2 complaints from outside parties
concerning breaches of customer privacy and substantiated by
the Group. We are determined to protect our IP rights while also
respecting the IP rights of others. Patent infringement in any form
is not tolerated, and violations or misuse of IP rights will be
punished with suitable legal actions. Employees are also given
training to enhance their knowledge and ensure they understand
what they need to do when handling IP rights. This year, we
organised employee training in foundational IP knowledge, patent
application procedures and the search for and usage of
proprietary information.

The Group was not aware of any material non-compliance with
laws and regulations relating to IP rights and to privacy matters
of products and services in China in the reporting year.

MAKING RESPONSIBLE BUSINESS
BEFEEE
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MAKING RESPONSIBLE BUSINESS
SEEEE

SUSTAINABLE COMMUNITY

Guided by our corporate mission to “develop brilliant living” for
people, we are devoted to serving the community where we
locate and operate. We encourage employees to participate in
volunteer work and support investment in community
development. Looking ahead, the Group will continue to look for
opportunities where we can leverage our expertise in society.

The Group responses to the ever-changing needs of the
community and adjust our focus area of community investment
accordingly. This year, under the rampant outbreak of the
coronavirus pandemic, we focused on the public health areas,
and devoted 29 hours of volunteering services in combating the
outbreaks. Our employees from the Nanjing and Jiaozuo factories
have assisted with organising COVID testings, as well as
distributing food and supplies to lockdown areas.

As a pioneer in incorporating smart technologies into our
operations, the Group highly values talent. Therefore, education
is another key area of our community engagement policies. As a
recurring effort to support university students in stringent
financial conditions, we donated HK$18,452.00 to the charity
drive by the Xiuwu County Commerce and Industry Association.
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Following a people-oriented approach, we implement
systematic recruitment, training and incentive platform,
providing internal fuel for the growth of the Group. By
doing so, we create a desirable workplace for our
employees to develop and flourish. As at the end of
FY2021, the total number of employees is 1,249, who are
all full-time employees distributed in China. The total
workforce and turnover information are as follows:

Total Workforce by Gender
RMUBIEIDNE TEH

24%

76%

- Male « Female
St g

RESPECTING OUR EMPLOYEES
BEES

BMERBAAREN T - BEHERSR
MR - FNFEBFEE  BEAEE
B RIBEAAES S - BBERM -
B AEBAIETEENTIESA -
REGBUEDRR HEZTZ—§
TR AEBEEAEAE129A -
BAREBET  oHEPESH - BT
BEMRBEAAT

Total Workforce by Age Group
RERAERZITNETAH
14%

21%

65%
= Below30 . 30to50 _ Over50
30m% A TN 30E507% 508RA L

Total Workforce by Position
BEVETNE TR

92%

= Senior Management
=EEBAE

« Middle Management/Supervisor
PEEEAB/EE

Z%ﬁ — 6%

» General Staff
TEET
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RESPECTING OUR EMPLOYEES
BEES

Total Workforce 2021 2020
BTHEE —E-—F —EEF
By Gender =I5

Male 2 947 1,072

Female o8 302 153
By Age Group T EHAE R

Below 30 30T 262 229

30-50 30&507% 818 826

Over 50 50m% A £ 169 100
By Position bl

Senior Management BEERAS 20 14

Management/Supervisor EEAE T 75 87

General Staff TmaT 1,154 1,124
Total st 1,249 1,225

Employee Turnover Rate for FY2021 (%)’
TR -MFETIRBE(%)

Total 70.78

st

By gender Male EXl 81.31

B R Female peg 37.75

By age group Below 30 30T 108.02

RERAR 3010 50 30 & 50 5% 65.16
Over 50 S50B% A £ 40.24

T The turnover rate was calculated by dividing the number of employees in the specified category leaving employment during FY2021 by the
number of employees in the specified category at the end of FY2021.
MEEAE A EZR S MBS TEN B IASRU S _—UFRETEHEAIETAH -
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RESPECTING OUR EMPLOYEES
DEEE

HEALTH, SAFETY AND WELLNESS BEFE - ZZ2REH

Maintaining a safe, healthy and secure
working environment for all employees
is one of the targets under the SDGs of
Good Health and Well-being and
Decent Work and Economic Growth,
and it has always been a top priority of
the Group. We have implemented a
Group level OHS management system

RAAEETHE—ELZE

GOOD HEALTH DECGENT WORK AND - @ 4 5
AND WELL-BEING ECONOMIC GROWTH RN R B TAERS 2

R¥FfEEREFA - BETF

// AT E = EHEE
L 4 "' my— . MARKRAEE

M ZEH - RARBCBE
BEPDEER) (REEER)F
TEMRBEREERER

according to the legal requirement of relevant legislations in BT SEEEMNBERRLZEERR o LN
China, including the Laws on Prevention and Control of FEKMIREPBILEEZFES3IEMNRERCER =
Occupational Diseases and the Work Safety Law. In addition, we ~ [RIFF] [RE - EHRFIABNERERD - R
strictly following the “three simultaneities” principle as required  ELIELHSEBREIETERBERRL S -
by Article 53 of the Labour Law of PRC, we place a strong BERERLE2EEERAEMEIKEES -
emphasis on OHS throughout different stages — from design,

construction to operations — in all our construction projects. All

factories and employees are covered by the OHS management

system.

Design
®it

standards

Ensure the OHS facilities to be implemented in the project are in line with national or industry

TEORIA B BB R R T 26N A BRIITHRITE

Supervise the construction to ensure the OHS facilities are constructed appropriately and to obtain

Construction the acceptance for operation

i

EERET  BRBEREERZZRENERZE @ WREELRK

Operation ¢ Conduct the occupational hazard control acceptance check in accordance with the national laws

gE

RIRBIZOAR R EETREE AT HER K
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RESPECTING OUR EMPLOYEES

CEEE

We implement a safety responsibility system in our factories, HFEIREMZEZEES  HETHMEET
stipulating in making our commitment to employees’ safety and ~ ZE2AEALEFGE - WHIE THBEHOBERMEE -
wellness, relevant policies and programmes are in place to ABEREMNEEALZERENITHESH - BT
ensure a safe and healthy workplace for our employees. To @R BEMEREEE L 2 MBUO A - HME
demonstrate our commitment to safeguarding employees’ safety & T S & FEF 1

and wellbeing, various preventative practices are implemented:

Our OHS Measures
EPNBERERZZREIE

Contingency Plans
=

We have developed contingency plans for fire, personal injuries, power
outrage and typhoon. Drills on these plans are held every October.
BHHET AL - AFEE  FENRENESTE - 85+ A#H2Y
ELEETEIEITES o

Safety Inspections
ZERE

On-site safety engineers conduct regular checks and properly record the
results. Repairs and rectifications for serious safety risks are to be
performed immediately.

RS2 TIRMETTEHRE UEZSTEHRER - HFEREXEZRE
B - EEVEITREIE KB -

Hazard Source Identification
1% B R Bl

Hazard Source Identification using the Likelihood, Exposure,
Consequences method are also conducted to identify the potential risks
as well as their level of impact significance, to ensure a safe working
environment and prevent accidents from happening.

LMEFEARENE &R BRAAETERIREZA - UHEREERR
REZERE  BRLEOILIERSZLH IESHELE -

Safety Training
T2

To ensure the new factory recruits are familiar with the necessary OHS
knowledge and skills required in our work, they have to pass safety
training and examinations before commencing their work.
RERFIHE TAEBRMTERRORERRL 2 MBMLRE - £
BIVEZ A P EBRLT RIEIFEH -

Monthly safety training are also organised. In addition, first-aid training
and fire safety training are held every April and July respectively.
BMEAERSHEBL2EI - o BAISFEHANEAESRERS
RUB A 2 25 o
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RESPECTING OUR EMPLOYEES
DEEE

Our OHS Measures
EMNBERERZ2E

Working Guidelines
TiEtEm

We established safety working guidelines and procedures that cover the
following areas:
BAHIE TREN TEEN T2 TIERRMIET :

o Occupational health hazards prevention
Bk EREEEN

o Operation and storage of equipment and machinery
R R IEN R TE

° "6S" management system
6SEEER

Provision of Personal Protective
Equipment
RIEE A ERE

We provide our factory workers with all the necessary personal protective
equipment for them to safely perform their duties, as well as protect
them from occupational sicknesses such as respiratory diseases and
hearing loss. Equipment is regularly checked and replaced, and workers

are all trained to use them properly.
BMAIRIAREMEVENBEAMNESRE  FMML2METHR
B WREMMIAZTRESERINENERERERNES - THY
P ETTRENER - BT ASEXBIEREARENE -

Our Nanjing factory was accredited to the international ISO
45001:2018 Occupational Health and Safety Management System.
Safety meeting is also held quarterly to review our performance
in maintaining a safe and healthy workplace, as well as looking
for improvement areas.

In FY2021, there were 4 recorded cases of work-related injuries
and 1 case of high-consequence work-related injuries; the lost
days due to work-related injuries were 155. All work related
injuries cases were handled in compliance with the requirement
of the Work Safety Law of China. There had been no work-related
fatalities for the past 3 years including the reporting period. The
Group was not aware of any material non-compliance with laws
and regulations relating to providing a safe working environment
and protecting employees from occupational hazards in China.

R R THUES 7 BRSO 45001 : 2018 B2
BELZ2EBREERE RMAESESTERT
—REEEH UEERMELELTZRENT
ESET A ERRIE - ARSI ABGE RGBS -

“T--UF AEHIEERAT  RRBEEL
BEHIR BIBBRRTIERREUSIS5K < I
EISCEBRTEZ2EERNERETRE
BE-FEERERRIABRLERTEEENL
CTEH - REBET N MBFEEAEEERS
BRARELZ2THERELFERERIBELES
HLERFDER R ©
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RESPECTING OUR EMPLOYEES
CEEE

TALENT DEVELOPMENT QuALITY AT R
EDUCATION

HRARENRKETETEABRF
A BAEEIERBRHE-RIIA

Since the Group strives to be more competitive in the
industry, we focus greatly on nurturing our employees
by providing a series of internal training opportunities, BB GRIEBERMNWET 5 M
which are aligned with one of the targets under the AREEREZETNEEHEER
SDG of Quality Education. We have built the B -BMELTEREEER
performance management system to assess, track and monitor LA A FEE M T HETE - REAMETEEUETH
the performance of each employee in a fair and objective manner & - AXEEEKBEEFT -

SO that we can support them in pursuing their career goals.

Identify
needs

Evaluate
Bar

\

Assess Implement
=h AT

e

An annual training plan is developed each year based on both HEMIEFREBELEEHBAMMNE IRZRGEFE
corporate strategic direction as well as employees’ needs. We  H3IFHEl - ZKFIERE TIREL M INEBIE I
also provide extensive external training opportunities for our & @ S BB EIEREEER - G
employees to learn new technical skills and pursue professional  BJIl TIEH & RE - HMHERBESR  HES
qualifications. After every training workshop, we review and ~ Z @A XN E B IR RETEZFTME - UFHFER
evaluate effectiveness through various means such as exams T~ —FaEFIFHEl -

and questionnaires, for our continuous improvement in the

training plan for the next year.
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In FY2021, a variety of training programmes are held, covering
the following areas:

o Environmental Protection
o Safety and Health

o Anti-Corruption

o Human Rights

o Regular Mental Relief

Regular Mental Relief is a weekly training series we introduce for
the whole Group. It runs throughout the year, covering topics
such as introduction of new PC technologies and their
applications, as well as sharing of the experience of managing
and completing unique construction projects. It serves as a
special occasion to promote knowledge and skills exchange
between different factory teams.

A total of 50,075 hours of training were held and the staff training
profile? classified by gender and employee category is illustrated
below:

RESPECTING OUR EMPLOYEES
BEES

SECBE  RFRRT SESENEIES
BT -

. BERE
. R2REE
. RAS

N

s THRBRE

EHRERERRMARESEELNEAE
Ry g2 FET RENTEBENEHNME
ABMEMNEER - ARy ZEBAMTHRBR
RETEA KR - ERRENRE THES B
BB BERRA RIS A ©

HFIR M T 451 50,075 /N EO R - IR K B
BRERIB W E THIIBERFHRAT

By gender 4|
Pencentage of Employee Trained Average Training Hours
cEIEERS 935 R
0,
25.32% 45— 43.88
404 38.88
354
30
25
20
154
10
74.68% 5
0 ]
= Male « Female Male Female
Hh £ B it

2 The average training hour was calculated by dividing the total number of training hours provided to employees in the specified category by

the number of employees in that specified category at the end of FY2021.

FHBIIREIIR -~ — B FRIEERRIB TS IR SRR AEE R B TABGEMS -
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RESPECTING OUR EMPLOYEES
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By employee category ZEEEHR
Pencentage of Employee Trained Average Training Hours
EiEIMEER DL 15 31| B Y
2% 7%
404 39.44 40.21
35.70
35
30
25
20
15
10
5_
_ 0
L] Séeirql}\gr\]a%gement Senior Middle General
mI= = - ) Management Management/ Staff
» Middle Management/Supervisor BEEEAE  Supervisor i S T
FEERAEEE HEERE
. General Staff IN-VES S
LTmET
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LABOUR RELATIONS MANAGEMENT

We believe our responsibility as an employer is to create a
respectful, fair, and inclusive environment for our people to work
in. Strictly following relevant laws and regulations, we have set
up guidelines relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, to make
sure everyone is treated fairly and their rights are protected
under the law.

Talent requisition

In respect of recruitment, promotion, performance evaluation,
and salary management, we will not take unfair and differentiated
treatment due to differences on the ground of nationality, age,
ethnicity, political inclination, and/or other forms of difference
that is unrelated to the job requirements. Staff Referral Scheme is
also established for talent acquisition by offering extra monetary
incentives.

RESPECTING OUR EMPLOYEES
BEES

SEMAREE

BFIHRE - RAMERBENEENRETAE—
HEE - R FREANTIERE - LABEBEST
MEEARER - SIE T BRI EMRRE - HiE
B ILERMB KRERHENEEH i - BRE
EABER D FHEF - BEERRIEENRE

AT BB

FERE - &7 EMEIENEHER®E - R
“2EEE - Fie - Eik > BURHEMRA,SET
EZREOE M AN ZEZMRIRA R FME
BT IAREHTERER - &£ - M
R - RBRBAS > BRAGIT TETHE
st EBRHBEINN SR ERRES AT

This year, a total of 936 new employees had joined the DIT family. 454 - £H 36 ZFHEEMARK EIERFKIE &
They are categorised as follows: EoEuT
Number of New
Employee Hires
(Percentage)
CEAFEESHE
New Employee Recruited HEES (BoEE)
By Gender &R
Male 2 890 (95.09%)
Female 4 46 (4.91%)
By Age Group REFwRAER
Below 30 30BRAT 889 (94.98%)
30to 50 30&E507% 47 (5.02%)
Over 50 S08RA £ 0
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Diversity in workplace 5 GENDER
EQUALITY

We are working to go further in support of the SDGs of
Gender Equality and Reduce Inequalities to ensure
that women and other minority group have full and
effective participation and equal opportunities for

REDUCED
leadership positions. We will continue to improve 1 INEQUALITIES
gender equality within the Group by ensuring all A
employment and promotion decisions are made based 4d =)
on key criteria such as qualifications, experiences, w

capabilities and performance.

Board Composition by Gender
RMUBIEIDNESSHEK

25%

75%

« Male » Female
S gogi

Open and Fair
NEYNSE

Recruitment Principles

BRI RA

Source from a wide talent
pool
REBZHATE
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Board Composition by Age Group
RERANIDPNESTSAN
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. Over 50
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Appraisal, Promotions and Dismissal

In order to keep the competitiveness of our employees, monthly
performance evaluation will be conducted and each employee
will be given a grade based on his/her performance. Their basic
salary will be adjusted depending on the grading they received,
staff are entitled to extra remuneration in recognition of their
performance and hard work. Dismissal will proceed in
accordance with labour laws, as well as the terms and conditions
of the labour contract. A minimum notice period of 30 days will
be given to employees if significant operational changes that
could make the continuation of employment or renegotiation of
employment terms impossible.

A thorough performance management is fundamental to the
career development of employees. We encourage employees to
constantly strive for self-improvement, and regular performance
and career development reviews are vital to help them identify
their strengths and weakness.

RESPECTING OUR EMPLOYEES
BEES

AHE - BAERE

RTRFEBEIOHEF D - HAIKEAETERT
i URBEULETNRRETHD - MFINE
ATERRBERESHENETHE  BTARE
BRHNINHY URTERBMNFEH T ##
BRARIZ S BEA RS ENE [ AV ERFRARIFETT ©
MERSESH A RESHEEZEERFBIENHK
HIEFBIRR - AlmE TIRMHED =+ REBHM

EHMBENEERBE TRXEROER - R
B8 TTES N B 3IRTT - IR 3%
RAAENE B FIER B CHRIEMSS R E R
EE-

Percentage of total employees receiving regular EHESERNBERR

performance and career development reviews BENEIAYESTL

By Gender &R

Male = 79.20%
Female Z 78.48%
By employee category RESER

Senior Management BEEEAE 70.00%
Middle Management FEEEAS 77.33%
General Staff T®mET 79.29%
Total st 79.02%
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RESPECTING OUR EMPLOYEES
CEEE

Salary package

The Group is committed to fostering an engaging and productive
atmosphere for our employees by offering competitive
remuneration packages, which are regularly reviewed to ensure
compliance with the latest national and local labour laws and
regulations. To motivate and retain our people, we offer highly
competitive salaries which are reviewed regularly to maintain our
competitive advantage. A higher salary will be given according to
the job nature and the skills required.

Employee Conditions and Welfare

Standard working hours are 8 hours per day and 40 hours per
week. Any work performed beyond the normal working hours is
considered overtime upon approval by factory management. In
accordance with relevant labour legislation, staff are entitled to
annual leave, bereavement leave, marriage leave, sick leave,
festivity and statutory holidays.

The Group cares for its employee who is also working mothers.
In accordance with China’s labour law, female employees of
childbearing age are entitled to 158-day maternity leaves. In
2021, 161 employees were entitled to maternity leave. 18
employees had taken the leave, all of which are still employed 12
months after their return to work.

Employees are duly insured in accordance with the social
security regulations, which covered pension, unemployment,
medical, work-related injuries and maternity, as well as the
housing fund. They are also entitled to various subsidies and
allowances for meals, transportation, telecom and housing.
Bonuses or other monetary rewards are offered to all employees
during major festivals such as Chinese New Year, Mid-Autumn
Festival or the anniversary of the company. Additional monetary
rewards for excellent performance or major contributions are
also available.

In FY2021, the Group was not aware of any material non-
compliance with laws and regulations relating to compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, other
benefits and welfare in China. We did not find any incident of
discrimination in the reporting period.
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CHILD & FORCED LABOUR

The exploitative practice of child and forced labour

RESPECTING OUR EMPLOYEES
DEEE

ETREBEH

FEEIRRESESEHAENER

DECENT WORK AND
ECONOMIC GROWTH

is a violation of human rights which go against the
Group's values and ethical commitment. We firmly
support the SDG of Decent Work and Economic

child labour across our national business network.

Growth by the active elimination of forced and ‘M

Our policy strictly prohibits child and forced labour

of any kind. Our human resources policy stipulates that all
overtime work should be voluntary and fully compensated. Staff
who wish to undertake overtime work must be approved by the
factory management in advance.

We have engaged an external consultant to perform a risk
assessment, which covered all 12 locations within the reporting
scope, including the Changsha office in and the 11 manufacturing
factories of PC components. The overall human rights risk of the
Group and its operations was assessed to be low. Nevertheless,
the Group remains vigilant. To eliminate the risk of such practices
occurring, we have implemented precautionary measures in our
recruitment procedures. All of our employees must have reached
the statutory age and possess identification documents before
the commencement of work. This condition is verified by
document scrutiny and background check before making a
formal job offer and regular reviews. All of our staff designate
their consent for work by signing legally binding employment
contracts, and their rights are protected by relevant labour laws
and regulations.

In FY2021, the Group was not aware of any material non-
compliance with laws and regulations relating to child and forced
labour in China, including the Law of the People’s Republic of
China on the Protection of Minors and the Labour Law of the
People’s Republic of China.
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ENVIRONMENTAL SUSTAINABILITY
RIBA SR

The motto of the Group is "developing brilliant life” for the
people. One of the most important elements of this mission is to
ensure an ideal environment is protected and maintained in the
long term. Therefore, we believe that promoting sustainability in
our operations is not only the key to our long-term success but
also a responsibility. In this regard, we remain steadfast in
identifying areas of improvement and adopting various measures
to improve our sustainability performances.

In December 2021, the Group won the Best Sustainable
Development Award at Gelonghui’s “Greater China Best Listed
Companies 2021". The candidates included all Chinese listed
companies listed in Hong Kong, Shanghai, Shenzhen, as well as
the United States. Winners were selected based on their value,
growth, innovation, social responsibility and brand influence.

The award serves as a formal recognition of the Group's effort,
and the Group will continue to take the lead in developing a more
sustainable business model and practices in the industry.

anamEIeE
Bamiin
arie n

i awms 3
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ENVIRONMENTAL MANAGEMENT

Healthy growth and sustainable business development
are closely related to the environment. Therefore, we
are committed to the furtherance of the SDG of
Responsible Consumption and Production by
minimising impacts on the environment through
encouraging responsible consumption of natural
resources and energy, as well as taking steps to
reduce the generation of construction waste.

1

The Group adheres to the national strategy of “giving priority to
protection, focusing on prevention, conducting comprehensive
treatment”, as set out in Article 5 of the Environmental Protection
Law of China. Accordingly, we formulated the Environmental
Management Procedures to define responsibilities and regulate
the conduct of employees at all levels and subsidiaries.

“Three Simultaneities” in Environmental Protection

To minimise the environmental impact of the project, we follow
the “"three simultaneities” principle. It stipulates that the design,
construction and commencement of operations of pollution
prevention and control installations should be conducted
simultaneously with the main structures of a construction
project.

As part of our commitment to protect the environment, we have
established Environmental Management Standards for all our
factories to regulate the direct environmental impacts and
emissions from our daily operations. We ensure all emissions and
discharges are only carried out with valid permits and licenses,
and in accordance with the following national standards:

o Integrated wastewater discharge standard (GB8978-1996)

Emission standard of air pollutants for cement industry
(GB4615-2013)

Integrated emission standard of air pollutants (GB16279-
1996)

Emission standard for community noise (GB22337-2008)

O

ENVIRONMENTAL SUSTAINABILITY
R A 1

R RMA BN X ERERE
SR - Bt - MBI EBR
BREIHHEE B RABRMERIA K
REUERR D ZENIFNES - &KX
[REHRDHRIZORZE - e
EEFHEENEENTFHEERE

RESPONSIBLE
CONSUMPTION
AND PRODUCTION
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57K ER S BEIRZE (GB 8978-1996)

KT T ¥ KR53 9 HE BUZ % (GB 4615
2013)

KRS R &R E BEIURZE (GB 16279-1996)

A ' AR IR 5 A AR PE OIS 2 (GB 22337~
2008)
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ENVIRONMENTAL SUSTAINABILITY
RIBA SR

It is also important to evaluate our environmental management

EHRH AR ANRRER A MEERD THIR

approach regularly and its effectiveness in minimising adverse B2 FEMNERMHIEETEE - §F - NEE

environmental impacts. Every year, each subsidiary of the Group
will conduct evaluations on significant environmental factors
within their operational inputs and outputs. To standardise the

EFRRHEHHEEERAELTNERRER
ETHE - AT RBEYHMEANEE THE
BREFHEER - AR T —ERF AR RS -

evaluation practice across our vast national network of factories,

we have established a rating system.

Input Factors
BRAEE

Output Factors
EHEXR

We review and understand our consumption pattern of
energy, natural resources and other materials, before
identifying the potential to reduce consumption or to
adopt alternative materials with a lower degree of
toxicity. We also ensure we are in compliance with legal
or customers’ requirements.

TRV ERIEASERERENERMEA A 6
M2Al BMeEEsWBRERMEER  BAERME
MM EEEEER - HMERRE ZFEETEEXER
HIZEK o

We monitor our environmental outputs, such as
pollutants, noise, and other wastes. Specifically, we
examine the scope, severity and frequency of impact
and legal compliance of each environmental parameter.
BMESZEE BAIRIBEL - flun)52RY) - BREMEAREE
Yo BRERE  RfMeRETFENEE  REMHMNME
X ARESRERRLHNEREHNE -

Furthermore, as a responsible enterprise, we also take
into consideration the concerns of the community
affected by our environmental output.

AN - ER—RBEAMNRE - RMEZRIZHMD
REEHZEZNOMEROES

With reference to the evaluation results, we prioritise the factors
based on their overall rating and formulate control measures to

address those issues or make improvements accordingly.

During the reporting year, we are not aware of any material non-
compliance with laws and regulations relating to air and
greenhouse gas emissions, discharges into water and land,

generation of waste and use of resources in China.
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OUR STRATEGIC PLAN

Combating climate change is an urgent global issue,
requiring devotion and cooperation from all sectors
and groups around the world. To support the SDG of

ENVIRONMENTAL SUSTAINABILITY
RIBA 5 MA1E

A Bl ]

B REE 2 —HEAN 2RI
ACTION TE% ’ %gﬁiﬁ%ﬁ%%m&)@ﬁimﬁ
GE - REXERRITHOFIFHEERE

1 CLIMATE

Climate Action, we are committed to reducing 50% BiZ B&AGEE —E=SF8AE
of greenhouse gas (“GHG") emissions (Scope 1 and FEE ([GHG)) BEp (8B — & E =)

Scope 2) by 2030 when compared to the 2021
baseline and achieving carbon neutrality by 2060. To
meet our goals, we establish a strategic plan and

8= T~ —F R E R R A 50% -
WHE_ERTEZHERRKTM - B
TERERMNEF - WAIFIE T BB

milestones to reduce our environmental footprint and achieve 2| B UWEALBRMANRELTITEEE

long-term success.

Aspect Our Targets and Action Plans

[Em BMWEBERITEE

GHG Emission e Offer low-carbon training course to all employees and new joiners annually
BE RS BERE B I E TREEREIIRE

By 2022: Assign at least one Sustainability Specialist for each subsidiary to
manage the company’s ESG issues, including the management of carbon
emission and other environmental emissions
- ==F: REBEAFRATEGEL —RFERREZREE QN FTIMESG
MR8 - BEEIREE M EMIRIREE R E

By 2023: Complete the development of the Group’s GHGS emission database
and the procedure of GHGS data collection
- = SR EERERENERENAE R EREERKERF

By 2024: Appoint external consultation to verify the GHGs, to maintain the
credibility and accuracy of the data at a standardised level

B ZZFPOF - I/ BRI URERAERE - EERK ] EFERER
R LKL

By 2026: Set up GHGs reduction target based on SBTi standard
B =T 2 NF - BIEERRIE N B IR EREAAS CBT) R AERERERIZ
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ENVIRONMENTAL SUSTAINABILITY
RIFA ISR TE

Aspect Our Targets and Action Plans
=] BMWEERITEE

Energy Consumption e By 2030: Reduce the intensity of annual electricity consumption by 9% (compared
LR to the 2021 baseline)
N-Z=2F: FREREMEI% (H_T - —FEFIEL)

e By 2023: Complete the proposal and planning of installation of renewable energy
facilities (e.g. install solar panels on the factory)
=T == TR BARREELZENREANAE (PINTEIRLZELS
BEEHAR)

e By 2025: Replace all hybrid vehicles and diesel vehicles with bio-diesel car
N_Z_h&: ARG NEMME MBI IR RE Y HER

e By 2025: Replace all cooking appliance with electronic cooktops
AT _hEF: BAERAEMRREFLA

e By 2025: Replace all traditional lighting with LED lamps in the office
I-ZB-hE BRAEMEERRAERALEDEA

Air Emission e By 2023: Install air pollutant monitoring system in all factory
RESRHEIR BT =% EFBLIRELRERSLAMER R

e By 2023: Install mist filtration systems including the baghouse filter and water
sprayer in all factories, to eliminate the particles of air pollutants
-2 =F  EMALIRTEERGRAERLS  BIERAKRESRMEKSE - U
R ZE RS AR RERL

e By 2023: Develop Green Procurement Policy, to standardise the quality of raw
materials such as welding, in order to control the toxicity and concentration of
the air pollutant.
= -=F: fIE(HRERBECR) RERESRMBRE - UEHXRS
AR EUARE ©

Waste e By 2022: Install recycling factories in all factories and offices
EEEY B —F  EE LRANBHAELE LU

e By 2023: Set up recycle system of computers, monitors, hard disks and other
accessories, and printer toner cartridges in office
BT -=F  EUMATEN - Bres WS RERE SRS
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CLIMATE RESILIENCE

ENVIRONMENTAL SUSTAINABILITY
I«Eiﬁ-_.r n;.’ri

RIREE

In gradually achieving our commitment to the 2030 goals and HERSERBPE _—_SZ=FFHEM_TRHZF
2050 carbon neutrality, we have enhanced our disclosures in xR AH A EHERRT - BPIRIBRIERBET S
alignment with the TCFD recommendations and illustrating our &z 5E TEHMEZ IR T PRV IRE - Wit

moving steps.

AT HAMRITE TR o

Governance
i

Based on the foundation of our sustainability governance structure, our ESG
Committee is responsible to oversee the effectiveness of ESG risk
management including climate risks and opportunities. The risks are regularly
reviewed by the functional departments and external consultants if necessary
to ensure the Group is on par with the market trend and industrial practices.
The results are reported to the Board on a regular basis. Details of the
governance can be found in ESG Corporate Governance section.
ERBEMARERRGELEENER  RMWESGZEE AT EEESCRER
BEEMNBARN  BER/RRERANESE - WER - BieeIPIMIN R & F 8
F2ERE - URERAEEETISBE RTEEMRE - WiSERTEHR
EEEWmE  c EEHMEN  FRMESCGRERBES -

Strategy
B

As a leading PC builder, our business is susceptible to a range of climate risks.
The external factors such as market preference, policies, business landscape
are kept changing. Therefore, we endeavour to review our strategy regularly
and the implementation of the programmes through:

ERBRMPCEER - RFNEBKRHZ I —RIAIERARNZE - Ti5HR
o BUR - MERBEINBEZRGTEE( - Bt - ZAMIBNHBBATHR
FEHEEB MBS EE -

e Strengthening the internal management on climate change management
and supervision
IR RIS L EEREENAIE R

e Improving the credibility and accuracy of our carbon emission portfolio
REBE M AEE RS E R

e Commitment to international initiatives in carbon neutrality
B ARk A B (B

e Use of energy-efficient products and participate in innovative technological
development
1 A B g2 = G 7 2 BL Al 3T 1T A B8

e Actively engaging in industry association to identify low-carbon technology
and construction methods
BBR2ETERS - BTEmEMTMEZRA R

53



DIT Group Limited ~ 2021 Environmental, Social and Governance Report

ENVIRONMENTAL SUSTAINABILITY

RN

Climate-related risk
management
SRR AR E 2

It is important to evaluate the impact of climate risks both in the short and
long term on our business operations. We understand that climate change
may cause irreversible changes to the environment.

A RUIR R B R PR AE L AR

FE OB HIIEREER - BMAK

WRSUIR B AT S MBS A T T R 2 -

The following climate risks and opportunities during the ESG risk assessment

process are considered.

FESG AR EBES - RAZE T A TRIERR S o

Physical Risks
MERR

e Extreme weather events (such as flooding,

typhoons)
RRim R R E M (oK - BeR)
e Increase in temperature
BEFE
e \Water stress
K

I | risk management

Transitional Risks
B R
e Change in climate-related policy

Our Actions

BMNTE

e Understanding the
impact to our
businesses
% R SR 10 3 B 0 3 AP
Ei 0%

e Planning of climate

approach
REIERRRRE R
=

e Formulation of targets

FRBBEENRE HlE SRR
e Potential carbon price
BIETR(E
e Technological updates
B ST

——

Opportunities

BB

e Potential green finance opportunities and ESG investment
BIENGCEREBIESGIRE

e Grabs the market opportunities of sustainable construction methods
MR FHE R LT AR T IS B

We understand that the climate risks can interrupt business operations due to
the changes in the weather pattern, causing potential financial costs and
increasing carbon-related operating and compliance costs. By understanding
the short-term and long-term impact on our Group, we can formulate
appropriate plans in tackling the climate issues Key climate risks (physical risks
and transitional risks) and their impacts are illustrated in the section — Risk
Management.

BMEBAERRERARRE NS EMAEBRMOEBES - “MEBE
TER B TSRS » 038 N ELAR AR RA 0038 & A& RRAK AR o iR R AR IR B 39 7R
SENRENRAZE  BMrAINGERERERENEERE - BREE
AR (DERRBERR) KEZE  ERMREIESEHETTHA -
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ENVIRONMENTAL SUSTAINABILITY
I«Eiﬂ_.r n;.’ri

Targets and metrics
B IR ER

We monitor and record our carbon inventory in order for analysing our
performance, which is elaborated in the section — Greenhouse Gas Emission.
We keep track of our carbon footprint and set a carbon neutrality target by
2060 and a medium-term target of reducing 50% of the carbon emission by
2030. Details of our targets can be found to Our Strategic Plan.
BN RMEZEWRSERMNIREE - WELSMKRMNER - HAER
EEETT T RFAEER - ?de'ﬁﬁﬁﬁm@ FWiER  WHRETH_TRE %@EEIJ
RPN ERE AR ZZ=FHiRERER D50 ERZ

8 B EMFHAND - SR MBS -

Greenhouse Gas Emission

= SRS HER

GHG is emitted during our operations with the use of energy P/ E L BIERFEHEEIR - WHHR S =R EE -
resources. To understand our performance and manage our & 7 BEEE R FIH) &I & ﬁﬁﬁﬁ’qﬁmﬂﬁ)} " F A
carbon footprint, we continue to conduct carbon accounting this S F @ #EHEITIRIZE «- R-ZT — —B4F » B
year. In FY2021, we emitted a total of 8,967 tonnes of COe of 4 HEH T 8,967 MECOLBEREE  ELAER
GHG, generated from the use of purchased electricity, fuels for xRk aREAREEHE S - BIEFAQ 7 B H R
boilers and company vehicles, business air travel by our ¥ - R E8 THEBMEIRITAAAKRETE - A 52
employees and paper disposal. Specifically, our GHG emission & - HfIHREREHHEER/EFESE CO,(JA
intensity is 0.03 tonnes of CO,e per production volume (in M. 37 75K AE7) 0.03ME o T P54 8 B 1 R IKIE
We will continue to focus on lowering the carbon footprint of our & e B9 AR 2 BF ©

operations.

3 Allintensity KPIs in this report were calculated per production volume of PC components in m3.
RBERHPIARE KPR PCHERENESH - U KRERL -
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ENVIRONMENTAL SUSTAINABILITY

K] =+ 455
IRIR A IS
GHG emissions* Unit FY2021 FY2020
BERBEHEM By —E--BF —EERHF
Scope 1 — Direct GHG emissions®¢ Tonnes CO,e 1,260.55 2,327.02
HEARERBEHEA(HE—5) Mg =4t ﬁzg
Biogenic emission from biomass combustion’ Tonnes Coe 602.24 1,110.52
S BRI B A B D BE R —&aft ﬁ%%
Intensity Tonnes CO,e/m? 0.004 -
BE Mg =4t ﬁzi/jﬁ%
Scope 2 — Energy indirect GHG emissions? Tonnes Coe 7,631.66 6,635.00
ERAEEREREY N (SBE ) —&ft ﬁ%%
Intensity Tonnes CO,e/m? 0.02 -
BE WE—EbiREE LK
Scope 3 — Other indirect GHG emissions’ Tonnes Coe 74.79 4.33
Hit MR EREH R (SBE=") —&ft ﬁzg
Intensity Tonnes CO,e/m? 0.0002 -
BE Mg — ’ﬂl:ﬁyx £/ 7K
Total Tonnes Coe 8,967.00 8,966.35
“RET —&fk ﬁ&ﬁ%
Intensity Tonnes CO,e/m? 0.03 0.03
BE Mg =4k ﬁzi/jﬁ%

*  Gases included in the calculation are CO,, CH, and N,0.
STEPBENRER AL (CO,) - i (CH) FMELERN) -

5 Scope 1 represents direct GHG emissions generated by the use of fuels for stationary and mobile sources.
HE-RERGRRBNBEBREENBEREENER RZEREBHN -

¢ Unless otherwise specified, the scope 1 emission data was calculated using the emission factors published in the Greenhouse Gas Protocol
Tool for Energy Consumption in China (version 2.1).

MIESEFHA  BHE—HNERREATREN GBS RARAEREBHIGTELREN 21 R) R AMOHERESAED

7 The figure was calculated using the Greenhouse Gas Protocol — Emission Factors from Cross-Sector Tools (March 2017) — Stationary
Combustion.

ZEMREACAZERERERSR  BUEIANBNESE(ZZE—+F=/) —BEERE)AER -

8 Scope 2 represents energy indirect GHG emissions generated by the use of electricity. It includes our office which consumed electricity and
thus emitted corresponding Scope 2 GHG. Emission data was calculated with reference to the 2019 China Regional Power Grid Baseline
Emission Factors.

HE_RXCASHEENEREZAZREHN - HPAERMRLEEE NHAENEEHRSEE R EREBHMNER « s
BR(ZZE-NFPEEHBEEESREFIHE -

2 The Scope 3 data collection has been refined in FY2021 to represents other indirect GHG emissions generated by paper disposal on top of
business air travel.

HE = AEBRWERN — T — M EETHOE - URRRE M EMRITIN AR OR R B 2 A 1) E M EOR = RSB
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EMISSION CONTROL

During our manufacturing process, a small amount of air
pollutants is inevitably generated, such as dust from concrete
mixing and fume from welding works. The Group works hard to
minimise the impacts posed to the environment as well as the
health and safety of our staff and the local communities. The
Group adopts a three-pronged approach, which means adopting
preventative measures, monitoring our emissions, and
undertaking mitigation treatment to limit our impacts:

ENVIRONMENTAL SUSTAINABILITY

RIBAIS AN

BER

EHRMANREBIET  TABRHEELLEN
ZERIGRY - PIIRR T BHELNKEMER
TEEENER - AKEZ IR B HHIRE
ARFHFIB TME A EORREMEZ 2 ERNF
- ASERR=EE % AREFERE
B~ ESRIBEDAMETT AR ERIE - DARR &I B APTERK

B/488 .
A
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ENVIRONMENTAL SUSTAINABILITY
RIFA ISR TE

The Group's total air emissions generated by gasoline fueled
vehicles, including nitrogen oxides (“NO,"), sulphur oxides (“SO,”)
and particulate matter (“PM"), were as follows:

REBTHEMELENEIENAS  BIEAS
£ (INO ) ~ SR L (SO, 1) MR (TPM]) -
WA

Air Emissions™ Unit FY2021 FY2020
EERHERL By —E--BF —E-THEF
NO, kg 1.69 2.46
NO, T
SO, kg 0.04 0.05
SO, T
PM kg 0.12 0.18
PM T

The Group will continue to improve our data collection and
monitoring system to collect emission data of other significant air
emissions relevant to our operations.

AEBEBEETERMOERKEMER R -
DA = B2 28 4P ) 2 18 4 B O L At B KR SRR BN
BERER -

© The figures were calculated with the emission factors published in Appendix 2 to the Rules Governing the Listing of Securities on The Stock

Exchange of Hong Kong Limited.

BULEHRREEEHARIMARARES EMARIME —h AMEOBERESEED -
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RESPONSIBLE USE OF RESOURCES

The Group focuses on making sustainable buildings that can
bring a positive impact on the environment. Energy-saving
properties are always incorporated throughout the product
development — from product design to manufacturing — to
minimise the carbon footprint. In our operational activities, we
consume various types of resources such as energy, water, and
paper. Reducing our consumption of resources not only
conserves the environment but also lowers our operations cost
and creates value for our stakeholders. Therefore, we always

ENVIRONMENTAL SUSTAINABILITY

RIBAIS AN

SREHERER

AEEE IR REHREELBET BN HE
R MR MRREFNERMAENEMEBE
(LEMBRTRBIE) - ARREHREE - EEEE
B - BFVERESEER - PIANBEIR - FKAIARGR
BB ERBRETMER AMRERE - EFIA
PRAREPIHEZRA - W AR FDEEIEE
B Bt - B REREEROERRTRES
B NEBPHEEART - THERNAT —&
Z2H| A EIRE A HIRP)

make sure our use of resources is as efficient as possible to help
sustain the natural environment. Some examples to control our
resource usage are highlighted below:

e Power down idle appliances and lights =
i FE N ERTE

e Make use of natural daylight in our facilities
TR ERIER M A B A K

¢ Identifying and replacing old equipment or machineries with energy
efficient models
BRI E R SRS - ARTRERL SR TE IR

e Encourage energy saving behaviours and practices
SENER AR T R A

¢ Install solar panels on factory grounds

& L5 % 25 K5 58 B ik

Water 7k

e Conduct regular water pipe maintenance to prevent water leakage
EHIREKE - LABTIERIK

e Attach sighage to remind our employees of water saving
SRALERME - IREEE TEK

e Opt for water saving devices and faucets in our workplace
eI TVES P R 6K 5848 oK BE SR

e Promote water-saving behaviours to all staff
MEEE TEHEEKITA

e Collect and reuse rainwater
W ERKI I T B A A

Paper #&&

e Encourage using both side of the papers
SRRV A K

e Promote the use of e-communication channels
RIEFAEFBMEE
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RIBA SR

We continue to improve our data tracking and measurement BN EE S ER B E X5

AR Ht

system to track our resource consumption. The main types of %MK EENE - R HEN T B RER AT
energy consumed are electricity, natural gas and biomass for F7 TR R F AR TSR IR N B K B AE ' - 1A
heating water in gas boilers, as well as diesel and gasoline for % F 7 B8 88 A B8 4 B R o B I

vehicles and forklifts. Our annual resource consumption is
presented in the following table:

IRBFR TREZ5

Energy Consumption''2 Unit FY2021 FY2020
HERHFE M2 By —E--BF —ECEHEF
Electricity kwh 9,075,375.93 7,969,771.13
W) FEE

Intensity kwh/m3 25.79 25.98
B FRE, LK

Natural gas md 260,065.93 412,242.57
RAR AV N

Intensity m3/m? 0.74 3.21
BE SRR

Diesel Litres 100,718.27 214,365.14
gesh NI

Intensity Litres/m? 0.29 0.82
BE N VAV

Gasoline Litres 2,708.00 3,230.00
YU N

Intensity Litres/m? 0.01 0.07
BE DL H

LPG™ kg 0 260.00
wAbARR F=

Intensity kg/m3 0 0.24
B F5/ K

Biomass Tonnes 474.30 874.61
=B U]

Intensity Tonnes/m? 0.01 0.02
B g,/ 75 K

" The figures were calculated using the Greenhouse Gas Protocol — Emission Factors from Cross-Sector Tools (March 2017) — Stationary

Combustion.

BUBEMERERCRER

2 The figures also include our office which consumed electricity.

BB BER MM

EHFENETS ©

R BTETANHFRRAB(ZE—EF=A) — BERE)FER

' LPG was consumed in factory kitchens in the previous year. Under national pandemic restriction measure, meals for employees were not

provided in our factories this year.
EF  RICEBEFEEREMALIBER - RERRMZRGIER  SERMOIREERETRERER
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k-] =+ 4=

IRIRA S8
Energy by fuel type Unit FY2021 FY2020
RRREBE SRR By —E--BF —EEHF
Non-renewable GJ 45,814.97 50,403.59
T A A4 FHREH
Electricity GJ 33,350.04 28,691.18
B FHREH
Diesel GJ 3,637.94 7,742.87
geh FHEH
Gasoline GJ 88.77 105.89
U FHKEH
Natural gas GJ 8,738.22 13,851.35
RAR FHEH
LPG Gl 0 12.30
BILAER FIHKEH
Renewable
A] B 4E
Biomass GJ 5,501.88 10,145.48
EYE FHKEH
Total energy GJ 51,101.85 60,549.07
gelRBE FHKEH
Intensity GJ/m3 0.15 0.20
BE FRER LHK

The consumption intensity values of non-electricity fuels exhibit  EEZE MBI HEARAEER EFEE TR - RE
significant drop compared with the previous year due to both the RELMEHEEER D URESE M 8 E
reduced consumption of these fuels as well as the increased AL - MEHRN - KMIEREL L KEEES
production volume. Compare with the previous year, we HIBERFEIFA0.05 FHREE -

achieved a reduction of 0.05 GJ in energy requirements per cubic

metre of sold products during the reporting period.

4 For the conversion factors from fuel consumption to energy units, we made reference to Greenhouse Gas Protocol — Emission Factors
from Cross-Sector Tools.
HRIEMEDERTSRELNERRSE - RM2ETORERBZERE  BITETANFEREL)
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To make use of sustainable energy, 11% of our total energy consumption in 2021 was
generated from biomass in our Changsha factory. Our biomass gas boiler has a thermal
efficiency of over 80%, which is 15% higher than that of a coal-burning boiler on average. It
also produces a smaller amount of particulate matter relative to a coal-fueled model, thus
reducing air pollution and health hazard to

our employees. The Group will continue to
increase the share of sustainable energy in
its energy consumption pattern and work
towards the SDG of Affordable and Clean

Energy.
BT RRRRERER -

80% A _E - I L BRIE SRNE = 15% ©
SOSMENY KRR T =
MBI A 35 B
BERMAHESRBEMNE N

MANAGEMENT OF WATER RESOURCES

The

Group withdraws water from municipal water supplies for

production and domestic consumption in our factories and office.
We are deeply aware of the preciousness of water resources,
especially in the context of water stress in China. Although the
business locations of the Group are located mostly in Central and
Southern China instead of the Northern provinces where water
stress is more serious, the Group realise the needs of improving
its extant water management practices. As such, we have set the
following targets with reference to our industry peers:

62

Establishing a comprehensive water management policies
by 2023

Improve the current water consumption and discharge data
collection system, and set specific reduction targets by
2025

By 2025, complete research and risk assessment relating to
water supply to the Group to understand any risks and
precautions concerning water scarcity in the future

By 2025, construct wastewater collection and
sedimentation treatment system to improve recycling of
water for all factories based on the current application in
the Changsha factory. Please refer to the waste
management section below for further details.

—T_—FRMR
BEFEM 1% R B =D T W ERE - H IR Y E AR SRR 2R E
SRESRIEMRL - EMEMRRIBES
RASARHBMETINRERE - AEEK
BEREEEREBEEARNOE  XABRLTEANER

KEFRERE

AEBRETRHKPBUKBREFI TRAE LR
PREVAEEM AR - RFURFKERNES -
LEREFBERKNERT - BEAKRENES
WwE T BMUNEPNERIE - MIFKEREN
RRBRENIETEN  EAEEEIINNERE
KEREREENFE - At - RMP2EXEAR
TRETATER:

1. HZ=Z=

—=%F - BIE2ENKEREERR

2. TERTRAKNHFREHERRS  XHIE
T -RFHARREERER
3. EHZ-ZT-AF - ERAKEHKBEBEHIEM

[\ B AT A - B AR R SROK B R A R B0 LB A0 E
BEH

4. BZT-RE - ERDIHERAEROELR
£ Eaxf&k%uwnﬁxﬁiﬁ%%ﬁ CRREMA
TReVKEBFMEES - SRR 2515
A2HATHERY EIREE
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In 2021, the Group had increased its production volume. Hence,
consumption of water and paper resources had increased
compared with the previous year.

ENVIRONMENTAL SUSTAINABILITY

RIS

—E-—F . KEEESHEN - Fit - KEJRM
HKRERA S EEE SR FFHEL AR -

Resource use Unit FY2021 FY2020
EREHR B —E--BF —EERHF
Water consumption ML 361.67 307.77
ks HEFA

Intensity ML/m? 0.001 0.001
BE BB K

Paper use Tonnes 14.40 11.02
F#HE 148

Intensity Tonnes/m? 0.00004 0.00004
BE WE,~7 F K

WASTE MANAGEMENT

Wastes are generated throughout the different stages of our
operations. We are fully aware of the environmental and health
impacts posed by waste, particularly hazardous ones such as
chemical waste. Poorly handled wastes that are produced in our
operations can cause pollution or contamination of air and water,
as well as health hazards to the local communities. To protect
the environment as well as the health and safety of the people
around us, we are committed to complying with local laws and
regulations.

Hazardous waste is stored in the designated area in sealed
containers with clear labelling to avoid mixing with other waste
to prevent secondary pollution. Our main hazardous waste in the
reporting year is empty chemical storage barrels.

Non-hazardous industrial wastes are generated at different
stages of our manufacturing process such as scrap metal and
cement waste left over from assembly. In order to reduce waste
generation, the loss rate of raw materials is strictly controlled to
not exceed 2% through a series of material and cost control
measures as well as process improvement.

BENEE

ERMELSNTRARKRBSELERY - BFIRE
DHEBERY (LERCBEDNFREREY) HR
MERENBREEE - RAZEBIETFELNEE
TENBEEYEEHERSRNAGR  UEH
EHRAOEEEE - AT RERBEALRERME
BEAMNRELEZE AR IRETEMER
R

BPSERENFRERERENTHESRES -
YHBWNRE  NEeREMEYRS Bt
ZRER - RBEFE - RANEBEBREDE
ERC R mETR

ERFREBENTREREETBRENTXRE
Y PINARBRETE THESBMIOREY -
R BEMES - HPPRIEB — R MBI AR
M - AR TESGE - BRMHIERRER
PEHITE2% LA ©

s The figure includes our office which consumed water. There was no issue in sourcing water in FY2021 as all of the water is supplied by local

water supply authorities.

AR SERMANATERNK - AREMIAEBKGHRE B FHKIPIHRE - MR - = B FHERBRKMORERE -
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RIBA SR

The wastes will be gathered and stored in designated areas FHfie&EEY D RIWE T FEMREETEE - IF
respectively, where they will be weighted. They will then be fEZEIEHEETHEE - A% BB ERE
consigned to licensed waste collectors for handling and MEZFXGAERRNEMREEETEENERE -
treatment. During the reporting year, the weight and intensity of SREHIR - FELANEENBEEZEZYHNEEMN
hazardous and non-hazardous generated are presented as  &EF|/RIAT -

follows:

Solid Waste generation Unit FY2021 FY2020
BEEYEEL" By —E--BF —EZHF
Hazardous waste'” tonnes 0.6 0
By Mg

Intensity'® tonnes/m? 0 0
WE e W8, 177 K

Non-hazardous waste tonnes 6959.76 6456.41
EEREY) i

Scrap metal" tonnes 102.77 104.41
EEBY i

Cement waste tonnes 5126.00 4601.26
IKTERER i

Domestic waste tonnes 1731.00 1737.00
REEY) i

Food waste® tonnes 0 13.74
RYIRE® Mg

Intensity tonnes/m? 0.02 0.02
HE 8,177 K

6 All generated wastes were handled by licensed waste collectors.
FIEEENEEDIRARRNEYUEERIE -

7" Hazardous waste consists mostly of empty containers of chemical material.
fEREEY + B R EMRIR SRR -

8 Intensity figures are the sum of the recorded data divided by the production capacity of PC components (in m?) of FY2021.
BREBRELHEAMNENRAN-S - M FPCEMHMEERN AL KREL)

™ Scrap metal was re-categorised from hazardous and non-hazardous materials in FY2021. Data of FY2020 is also re-categorised accordingly
to maintain data consistency and comparability.
REZZBZ—0F  BeBRAERINESMRFTETTENSE BMbE S -SMFNERET THENENHE - UREFERSH—
BUMERI AT L ©

2 Under national pandemic restriction measure, meals for employees were not provided in our factories this year.
RERKERGERE  SFRMOIHLIER/REIRHER -
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Reduce from the Source

We implement information technology, intelligent equipment,
and efficient production lines to set up intelligent plants for the
production of PC components. With the aid of intelligent design
and manufacturing technologies, the Group can estimate the
number of construction materials and components required
accurately to prevent excessive procurement orders, thus
minimising wastage of construction materials.

For example, being one of the most important materials in our
operations, the usage of steel bars is closely monitored and
regulated. If the usage of any given month exceeded the
estimated level, factory and project management will convene a
special meeting to identify the causes and solutions.

Towards a Circular Economy

We also minimise waste generation from our operations by
turning seemingly unwanted waste into valuable resources.
Wherever possible, we reuse the leftover materials. For example,
the Group’s inventory management procedures for steel bars
clearly stipulate that discarding steel bars that exceeded a
specific length as construction waste is strictly forbidden.
Instead, they will be reused.

Similarly, we utilise moulding extensively in our PC component
production. Whenever a project is completed, the moulding
engineer will examine the mould and determine whether it can
be recycled and reused.

Besides, we reuse wastewater after
sedimentation treatment and dilution.
Wastewater is mainly generated from ground
washing and cleaning in the factory areas. We
have established a wastewater collection and
sedimentation treatment system in our
Changsha factory. Wastewater is collected

Dilution
Lz

Washing &

Cleaning
TERERARR

CLEAN WATER
AND SANITATION

v

ENVIRONMENTAL SUSTAINABILITY

I«E iﬁ- _.r n;. ’l‘i

R D

BPBEREMZM  HE2EE %_AZEEJV? A
BT AEPCEAMEZLTIR - BBIEBRM
SUERT - $%ITLA¢E6§%§E¢%%E’J§$ R

TERHFH B E - U IEIRBRIEBRS - EM&RA

PRIE MR D i SEM AR B o

plan - (EARMEETREENMHZ—
MERAXBRTEEMEE - MRE[4H Tiﬂfﬁ
MEREBAGEEKE  THRMNEREEARS
BRSRIEZE - UEEREMBIRTTE

18 0] 38 B A
BPEBEUTHENEYEBLABENER
femEAREIR DR FUEL T ELREY -
PIZERIBE B E MRS - flan - A& E a5
EFEERFARATE  BESEBREREN
A ERRENRER - R BRABEEEE
B5F °

C BPEPCEHEERETBEZEREA
TE —1liﬁr¥?zﬁﬁz57 EEI&EW%B%&EW
WHEE H 2 A AR B ERA -

AN - FRAPT TR B TR A0 F
BEMEIGETOR - BEX
T ERE R ESE LR
wE - BPHERYRERZT
TR KU & AT R B IR R
Mo BKBRBERKELE
BRI EITRIE - JE 38

Tertiary

through the ditches and diverted to the
sedimentation pool for treatment. Treated
water is then diluted with clear water before
being reused again. In 2021, the factory in Changsha consumed
12.40 ML of water and emitted only 3.52 ML of wastewater. All
effluent discharge by the Group is in compliance with the relevant
legal requirement, including the Law of the People’s Republic of
China on the Prevention and Control of Water Pollution, as well
as the integrated wastewater discharge standard (GB8978-1996).
The Group will continue to improve our performance in working
towards “zero industrial water discharge” in its facilities, and
contribute to the SDG of Clean Water and Sanitation.

Sedimentation

Treatment
SRR Kt

BEOKTEBXERZRIE
THE. —_ T —4F
D TREK1208F - fE
KEEBUESS2EF - AEBATASKEEREIFE
AEERBRTE - BEREARLMEKSER A

SFEY A REKER A BERUE % (GB8978-1996) » AN £
B EERAERMEZ P ER [ TEKSTHR

MR - X ARE R BRI £ RN P 5B R
BRMEER -
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSIRERS

HKEX ESG Reporting Guide General Disclosures & KPIs
BEBRBMESGREES|I —RKERKPI

Explanation/Reference Section
e 2EEH

Aspect A Environmental

EEARE

A1 Emissions

Information on:

Environmental Sustainability

R ENTNE B R R SER B IRATIREE

A1 B — the policies; and — Environmental Management
— compliance with relevant laws and IRIE A RE
regulations that have a significant impact —IRIRER
on the issuer relating to air and greenhouse
gas emissions, discharges into water and
land, and generation of hazardous and non-
hazardous wastes.
ERARERMOBRERBBEEN - MKk T e HE
G AEREEEEVNELSH
— BE: R
— ETHBITABEAREMMEREERR
Bl E R
KPI A1.1 The types of emissions and respective Environmental Sustainability
KPI A1.1 emissions data. IRIBARFE M
HER B SR AR HE A K
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) Environmental Sustainability
KPI A1.2 greenhouse gas emissions (in tonnes) and, — Greenhouse Gas Emission
where appropriate, intensity (e.g. per unit of RIFEA AN
production volume, per facility). — BAEREYNR
B (EE—) RERAEER(BE )R
ERBAEYNE (CANEETE) R (@A )&% (4
NEESEM - BERIETE) °
KPI A1.3 Total hazardous waste produced (in tonnes) Environmental Sustainability
KPIA1.3 and, where appropriate, intensity (e.g. per unit — Waste Management
of production volume, per facility). IR
FrEEMEEREEYEE (UABERTE) & (1niE —EEWEIE
A)aE (M EEEEM - BIRRETE) -
KPIA1.4 Total non-hazardous waste produced (in Environmental Sustainability
KPIA1.4 tonnes) and where appropriate, intensity (e.g. — Waste Management
per unit of production volume, per facility). RIS
PEEEREEEYES (EGE) X (WER) | —BEDER
BE(WMABESEN - §HEBETE)
KPI' A1.5 Description of emission target(s) set and steps Environmental Sustainability
KPI'A1.5 taken to achieve them. — Qur Strategic Plan

RIBA AN

— BRI BES AT &
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFESGHREESI —RIFEERKPI

Explanation/Reference Section
e 2EZEH

KPI'A1.6
KPI'A1.6

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and steps
taken to achieve them.
HEEEREESEYNAE  REEESE
BIFE b R PTEIS AR ©

Environmental Sustainability
— Waste Management
RIFA AN
—EEYER

A2 Use of Resources

Policies on the efficient use of resources,

Environmental Sustainability

A2 BERfEMA including energy, water and other raw — Responsible Use of Resources
materials. IRIB A RE N
BRFERER(BEER  KEEMRERMEDY | —BEAHFERAER
PR -

KPI A2.1 Direct and/or indirect energy consumption by Environmental Sustainability

KPI A2.1 type (e.g. electricity, gas or oil) in total (kwhin — Responsible Use of Resources
'000s) and intensity (e.g. per unit of production | ERIBA[HEE
volume, per facility). —BETHERER
BB SMEER,EEER(E - R
gol) s (UTETRRE) RiaE (2B
BESEM - BERMAH)

KPI A2.2 Water consumption in total and intensity (e.g. Environmental Sustainability

KPI A2.2 per unit of production volume, per facility). — Responsible Use of Resources
BRAKENRARE (WABESEN - BHERE IRIE A REN
FTE) - —BETERER

KPI A2.3 Description of energy use efficiency target(s) Environmental Sustainability

KPI A2.3 set and steps taken to achieve them. — Responsible Use of Resources
TR M RERNREERERBER | BBEFEN
IR o —BETHERER

KPIA2.4 Description of whether there is any issue in Environmental Sustainability

KPI A2.4 sourcing water that is fit for purpose, water — Responsible Use of Resources
efficiency target(s) set and steps taken to RIFEA BN
achieve them. —AEAMFERER
MBS ERKR T E SR FEEAEE - FT
REMEIKE ERER B IEAFEIAEHE -

KPI A2.5 Total packaging material used for finished N/A

KPI A2.5 products (in tonnes), and, if applicable, with — The Group's operations do not

reference to per unit produced.
AR M BB EME (LA RSB E)
W2EZEEBMN(WEA) -

involve material use of
packaging materials

T EA

— REEEE NI RKREGH
BEME
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HKEx ESG REPORTING GUIDE INDEX
BERBXAFMESCHERSIARERS

HKEX ESG Reporting Guide General Disclosures & KPIs
EBRZFESGHREESI —RIFEERKPI

Explanation/Reference Section
e 2EEH

A3 The Environment and
Natural Resources

Policies on minimising the issuer’s significant
impact on the environment and natural

Environmental Sustainability
— Environmental Management

resources and the actions taken to manage
them.

L FBEEHIRERRANERNERTE
AR AEIRE L S B MR AT TE) -

A3 RIERARER resources. IRIBAI R
BEREZTAHRREREAERNEATXE | —REEE
HIBR ©
KPI A3.1 Description of the significant impacts of Environmental Sustainability
KPI A3.1 activities on the environment and natural — Environmental Management

RIGAFHEN
—REEE

A4 Climate Change

Policies on identification and mitigation of

Environmental Sustainability

may impact, the issuer, and the actions taken
to manage them.

BRI EHBITAEETENEAR
=EMEE - REHTH -

A4 RIREL significant climate-related issues which have — Climate Resilience
impacted, and those which may impact, the IR A
issuer. — RIREE
BRI REHE LR EEHETAEETEN
FERRIIEEETAECR ©
KPI A4.1 Description of the significant climate-related ESG Corporate Governance
KPI A4.1 issues which have impacted, and those which — Risk Management

ESGTEEER
— REER

Aspect B Social EMEB#t

B1 Employment
B1 EfE

Information on:

— the policies; and

— compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours, rest

periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

B REE BREEAH  TERS - &

H S 2ot RERAREASE

REHH -

— BE R

— HETHBITABEAREMMEREERR
Bl E R

Respecting Our Employees
BEESR
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFESGHREESI —RIFEERKPI

Explanation/Reference Section
e 2EZEH

KPI B1.1 Total workforce by gender, employment type Respecting Our Employees
KPIB1.1 (for example, full- or part-time), age group and BERE

geographical region.

IR - EEEE (2B IR - FacM R

LitEE D aES B8 -
KPIB1.2 Employee turnover rate by gender, age group Respecting Our Employees
KPI B1.2 and geographical region. BEESR

RIER - FEAER MR B DR REIRKLE -

B2 Health and Safety

Information on:

Respecting Our Employees

B2 REHEZZ — the policies; and — Health, Safety and Wellness
— compliance with relevant laws and BEES
regulations that have a significant impacts | — g « & R@At
on the issuer
relating to providing a safe working
environment and protecting employees from
occupational hazards.
ERARBLZ2TEREMRERESBPBEN
BER
— BE R
— BFTHBTABEAXENREBEEZELR
BIEyE R
KPI B2.1 Number and rate of work-related fatalities Respecting Our Employees
KPI B2.1 occurred in each of the past three years — Health, Safety and Wellness
including the reporting year. BEESR
BE=F (PRERFE)BFAITHHAY | —BFE T2 REM
R o
KPI B2.2 Lost days due to work injury. Respecting Our Employees
KPI B2.2 ATEBEXTIEES - — Health, Safety and Wellness
BEESR
—RE - 2R REM
KPIB2.3 Description of occupational health and safety Respecting Our Employees
KPIB2.3 measures adopted, how they are implemented | — Health, Safety and Wellness

and monitored.
U FTER A  B 2 FR 2 248 0t » AR AERE
MITRERF A

EEREE
—REFE - R REIL
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSIRERS

HKEX ESG Reporting Guide General Disclosures & KPIs
BEBRBMESGREES|I —RKERKPI

Explanation/Reference Section
e 2EEH

B3 Development and Policies on improving employees’ knowledge

Training and skills for discharging duties at work.

B3 & E ki3I Description of training activities
BERRAEEET LIEREMNMH R
% °

R DIE )

Respecting Our Employees
— Talent Development
EEEER

— AT ER

KPI B3.1 The percentage of employees trained by gender
KPI B3.1 and employee category (e.g. senior
management, middle management).
ZERREEER (NEREERE  HREE
EB)EIntZINEEB DL -

Respecting Our Employees
— Talent Development
BEEESR

— AT #E

— compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

KPI B3.2 The average training hours completed per Respecting Our Employees
KPI B3.2 employee by gender and employee category. — Talent Development
EMRIREERERES  BREETKEIN | BEERES
FHRFEL — AT EE
B4 Labour Standards Information on: Respecting Our Employees
B4 ¥ T %8| — the policies; and — Child & Forced Labour

BEEER
—ETIR®ES

BRI IEETRRA5EH

— EE R

— HETHBITAREATZENEBREELR

BIEE RS o

KPI'B4.1 Description of measures to review employment | Respecting Our Employees
KPI B4.1 practices to avoid child and forced labour. — Child & Forced Labour

HEEHETRURCETRELTHNE | BE5EE

i — BT RiBAE
KPI B4.2 Description of steps taken to eliminate such Respecting Our Employees
KPI B4.2 practices when discovered. — Child & Forced Labour

MR ERBEARERBEBAFERY | EEEE

HEE o — BT oRiAL%
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFESGHREESI —RIFEERKPI

Explanation/Reference Section
e 2EZEH

B5 Supply Chain
Management
B5 {HpESEE IE

Policies on managing environmental and social
risks of supply chain.
ERHEENRE SRR EOBR -

Making Responsible Business
— Supply Chain Management
BEMERE

— e ER
KPI B5.1 Number of suppliers by geographical region. Making Responsible Business
KPI B5.1 LB SR EEEE - — Supply Chain Management
BEMLE
— HEEER
KPI B5.2 Description of practices relating to engaging Making Responsible Business
KPI B5.2 suppliers, number of suppliers where the — Supply Chain Management
practices are being implemented, how they are | B8 &%
implemented and monitored. — fpEEEE
w7 e A EmaES - mMERITERE
PIEHER SR - U RBEAITRERTE -
KPI B5.3 Description of practices used to identify Making Responsible Business
KPI B5.3 environmental and social risks along the supply | — Supply Chain Management
chain, and how they are implemented and BETLE
monitored. — e
o 2t PR S8R A E B R IR AR e At 2 R B ) 1B
Bl - ARABRENITRER A -
KPI B5.4 Description of practices used to promote During the reporting year, the
KPI B5.4 environmentally preferable products and Group has not implemented

services when selecting suppliers, and how
they are implemented and monitored.

il B L EE R AN EERREm AN REH
BRI - LARMBERITRERTE -

environmental criteria in supplier
selection and evaluation. We will
improve our supplier and
procurement practices to include
environmental considerations from
2022 onwards.
R|WEFE - NEERAREHE
PIEE AT R AT IRIR IR o
FAP9 G S B 1P B L B 7 S EREE
B B —FRMAERE
ZRAZX -
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSIRERS

BB S FTESG M EIEI

HKEX ESG Reporting Guide General Disclosures & KPIs
— MR35 & & KPI

Explanation/Reference Section

e 2LEH

B6 Product
Responsibility
B6 EmE

Information on:

— the policies; and

— compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to health and safety, advertising,

labelling and privacy matters relating to

products and services provided and methods of

redress.

Making Responsible Business
— Satisfying Our Customers
ABEFRE

—MEEP

monitored.
HIUE B E ERHRE RFLEBBCER - A RIER#H
1TREERFE -

FRAMRHRERNRBNRRESLS - EE -
ZHMALEEE A RER AN
— BE R
— BFHBTABEATENRE@EERE
BIEE RS o
KPI B6.1 Percentage of total products sold or shipped Making Responsible Business
KPI B6.1 subject to recalls for safety and health reasons. | — Satisfying Our Customers
E%iaitﬁﬁuﬁ%ﬁﬁ(qﬂii\éﬁi@@ﬁmﬁﬁ BEFLE
AHE®A S — MERP
KPI B6.2 Number of products and service related Making Responsible Business
KPI B6.2 complaints received and how they are dealt — Satisfying Our Customers
with. BETLE
BEBRERMREHIFEE UAREE L | —RERFP
KPI B6.3 Description of practices relating to observing Making Responsible Business
KPI B6.3 and protecting intellectual property rights. — Data Privacy & Intellectual
B g ERRES BV EREERANED - Property Rights
BEALE
— R AN E T ERE
KPI B6.4 Description of quality assurance process and Making Responsible Business
KPI B6.4 recall procedures. — Satisfying Our Customers
Wil mEREBFBENMERG LR - BEELE
—MEEP
KPI B6.5 Description of consumer data protection and Making Responsible Business
KPI B6.5 privacy policies, how they are implemented and | — Data Privacy & Intellectual

Property Rights
BEERE
—HERBALNEZVER
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFESGHREESI —RIFEERKPI

Explanation/Reference Section
e SEEH

B7 Anti-corruption

Information on:

Making Responsible Business

B7 &S — the policies; and — Ethical Business
— compliance with relevant laws and aETNE
regulations that have a significant impact —WELE
on the issuer
relating to bribery, extortion, fraud and money
laundering.
ERAMTIEBEER - $h3 - BGF ROER R ¢
— HE &
— HETHBRITAREAXEMNMEEEERE
BIEYE K} o
KPI B7.1 Number of concluded legal cases regarding Making Responsible Business
KPI B7.1 corrupt practices brought against the issuer or | — Ethical Business
its employees during the reporting period and BEFLE
the outcomes of the cases. — WELE
R ERANEETAREEEBRETEEEN
B FARMNEE RFALER -
KPI B7.2 Description of preventive measures and Making Responsible Business
KPI B7.2 whistle-blowing procedures, how they are — Ethical Business
implemented and monitored. BETE
mal R R BRI - URBABERITRE | —HELE
BIE
KPI B7.3 Description of anti-corruption training provided | Making Responsible Business
KPI B7.3 to directors and staff. — Ethical Business

fimEERE TRHMRESHE -

BEMERE

— B
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HKEx ESG REPORTING GUIDE INDEX
BB A FESCHERSIRERS

HKEX ESG Reporting Guide General Disclosures & KPIs
BEBRBMESGREES|I —RKERKPI

Explanation/Reference Section
e 2EEH

B8 Community

Policies on community engagement to

Sustainable Community

EEIBEMBBER (NS ELRHE) o

Investment understand the needs of the communities Al B R
B8 H Bk E where the issuer operates and to ensure its
activities take into consideration the
communities’ interests.
B RSHEREREITAESEMTCLET
ENBEREEB T EEZE TR ZAIBUER
KPI B8.1 Focus areas of contribution (e.g. education, Sustainable Community
KPI B8.1 environmental concerns, labour needs, health, | AI#54E+L[E
culture, sport).
EFEREE(HE  BESH -HBIFR
fi2EE - X{b - 88F) °
KPI B8.2 Resources contributed (e.g. money or time) to Sustainable Community
KPI B8.2 the focus area. Al B R
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GRI CONTENT INDEX
ERBEEREM(GR)EARERS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI102: 102-1 Name of the organization About this Report
General Disclosures 102-1 485 T8 RS
-2016
GRI 102 : 102-2 Activities, brands, products, and services | About this Report
R 2016 102-2 58 - Mg - EmRS RS
102-3 Location of headquarters Reporting Scope
102-3 42 Ep L B s
102-4 Location of operations Reporting Scope
102-4 &2 B W

102-5 Ownership and legal form
102-5 Fr B i BE AT

About DIT Group Limited
BRERSENRERER AR

102-6 Markets served
102-6 RIS A5

About DIT Group Limited
ARERSERBREEGRAR]

102-7 Scale of the organization
102-7 A ERARE

About DIT Group Limited

Details please refer to the 2021
Annual Report
AREREEREEEBRA A
HiERE2H
(ZEZ—FFERE)

102-8 Information on employees and other
workers
102-8 R B TAMEM TIEERE

Respecting our Employees

102-9 Supply chain
102-9 ffEsE

Supply Chain Management
fHrEgRE IR
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

GRI Standard
GRIZ %

Disclosure
HE

Explanation/Reference Section
g 2EEH

102-10 Significant changes to the organization
and its supply chain
102-10 #E A% B H e g ) &8 KB 1L

The Group completed the issue and
allotment of 300,000,000 shares
under general mandate to Glodon
(Hongkong) Software Limited (the
Subscriber) in November 2021. The
Subscriber controls 9.67% of the
Group's share immediately after the
completion of the issue.

No significant change in the supply
chain during the reporting period.

REBR-_Z-—F+—AxKAE
Bt (BB SBERAR (REA)
1T K Bt 3 — AR $X 4 300,000,000 A
BAD - REEARAR IR IT A E L AD
I AN EE 9.67% KRR °

WEMARERRBELEEREL -

102-11 Precautionary Principle or approach
102-11 TEZ R BlJ=k 5 &

ESG Corporate Governance
— Risk Management
ESGREE A

— Rk ER

102-12 External initiatives
102-12 SN ER1E

The Group adheres to the United
Nations Sustainable Development
Goals.
REBERSEERAIFERRE
=) e

102-13 Membership of associations
102-13 HEHKEEE

About DIT Group Limited

— Industrial Participation
AREREERFEEEBR AR
E L

102-14 Statement from senior decision-maker
102-14 S SRR & BAR R

Chairman Foreword
FERE

102-16 Values, principles, standards, and norms
of behaviour
102-16 BEER - [REI - REMITRRE

About DIT Group Limited

— Vision, Mission and Values
ARERESERBREEGRAR]
— R FafEER
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GRI CONTENT INDEX

2RI EEZRAME (GR) EABECI

GRI Standard
GRIZ#

Disclosure
HE

Explanation/Reference Section
g 2EZEH

102-18 Governance structure
102-18 &A% 1E

Governance Structure

ERRM

102-40 List of stakeholder groups
102-40 Fip & FHEESI &

Stakeholder Engagement and
Materiality
BFhELEREEMN

102-41 Collective bargaining agreements
102-41 S8R FIE

Collective bargaining agreements are
not included in employment terms
and conditions.

BB IR PAE & R EBRFIW
F o

102-42 Identifying and selecting stakeholders
102-42 ¥ {p & RO RIAE 2

Stakeholder Engagement and
Materiality
BHhELELEEMN

102-43 Approach to stakeholder engagement
102-43 #fn &L )78t

Stakeholder Engagement and
Materiality
BhELEREEMN

102-44 Key topics and concerns raised
102-44 R HE) E 2R E M LI E

Stakeholder Engagement and
Materiality
BHES2ELEEN

102-45 Entities included in the consolidated
financial statements
102-45 B HMEHREFAIRENER

Please refer to the Group's Annual
Report
FLHEAEECFEERS)

102-46 Defining report content and topic
boundaries
102-46 REMEND RZEHE

About this Report
— Reporting Scope
RIS

— REHE

102-47 List of material topics
102-47 EEZEYIX

Stakeholder Engagement and
Materiality — Materiality Assessment
RNELERSEN — FE TG
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

GRI Standard Disclosure
GRIZE# HE

Explanation/Reference Section
g 2EEH

102-48 Restatements of information
102-48 {1z B &l

Restatements have been explained in
the relevant sections.
Bl B BRI BB AR o

102-49 Changes in reporting
102-49 #WEE L

No significant change from previous
reporting periods in the list of
material topics and topic boundaries.
BERBIIR I HEDE R AR

EHMALRERESL
102-50 Reporting period About this Report
102-50 ¥R & &f — Reporting Scope

— WEEE

102-51 Date of most recent report
102-51 &R A 5

The most recent previous ESG Report
was published in April 2021.

REB E—MDESGHRENR T =—%F
A #& 4 -

102-52 Reporting cycle
102-52 ¥ & B EA

The ESG report is published annually.
ESG METFFEMH—IK ©

102-53 Contact point for questions regarding About this Report
the report — Contact & Feedback
102-53 B AR & R AR s A& RS
— B R EE
102-54 Claims of reporting in accordance with About this Report
the GRI Standards — Reporting Standard
102-54 F§4& GRIFEHEITHR S H) & A Eahiavia =
— WmEAER

102-55 GRI content index
102-55 GRIN A % 3|

GRI content index
GRIRA R3]

102-56 External assurance
102-56 51N aREE7E

The report is reviewed by the
management and Board.
ABEHEEEREEFSES -
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GRI CONTENT INDEX

2RI EEZRAME (GR) EABECI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 204: Management approach disclosures Making Responsible Business

Procurement Practices
- 2016

GRI 204 :
HKIEEE - 2016

B EIRE

103-1 Explanation of the material topic and its
Boundary
103-1 R E E R K HEE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

— Supply Chain Management
BEMILHE
— HEEER

204-1 Proportion of spending on local suppliers
204-1 [A)'E b FE P £ RS 2 HH A EL

The Group has no overseas suppliers.
All suppliers were from China.
REBEBGIMEER - PAB ALY
KEFE -
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

Anti-corruption — 2016
GRI 205 :
k&S -2016

B EIRE

103-1 Explanation of the material topic and its
Boundary
103-1 EEEZRE L AGE

103-2 The management approach and its
components
1032 BB R EEE

103-3 Evaluation of the management approach
103-3 B A & RIS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 205: Management approach disclosures Making Responsible Business

— Ethical Business
BETE

—HEEE

205-1 Operations assessed for risks related to
corruption
205-1 BH#EITE)S B AT A & E 5 B

Making Responsible Business
— Ethical Business
BEELE

—HEEE

205-2 Communication and training about
anti-corruption policies and procedures
205-2 REVSBUR IR Fr & E R i

Making Responsible Business
— Ethical Business
BEARE

—HELE

205-3 Confirmed incidents of corruption and
actions taken
205-3 E R E)S B4 RIEREATTE

Making Responsible Business
— Ethical Business
BEELE

— s
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GRI CONTENT INDEX

2RI EEZRAME (GR) EABECI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% wHE me 2EEH

GRI 302: Management approach disclosures Environmental Sustainability
Energy — 2016 BRI E — Environmental Management
GRI 302 : RIFAIRE M

BER — 2016

103-1 Explanation of the material topic and its
Boundary
103-1 R E E R K HEE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

—RAEE

302-1 Energy consumption within the
organization
302-1 AEk A B R IRBE RS

Environmental Sustainability
— Responsible Use of Resources
IRIBAIRFE M

— BEEMERER

302-3 Energy intensity
302-3 gEIR5RE

Environmental Sustainability

— Responsible Use of Resources
IR AT RRAE M
—AEAMFERER

302-5 Reduction in energy requirements of
products and services
302-5 PR EE mn R RS HI §E IR ZE 5k

Environmental Sustainability
— Responsible Use of Resources
IRIBAIRFE M

—BEMEMEAER
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

KEJRERSIK - 2018

resource
303-1 E/KERHAERWBEER

303-2 Management of water discharge-related
impacts
303-2 BKIEAT 2 E R

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH

GRI 303: Management approach disclosures Environmental Sustainability

Water and Effluents — BB IR — Responsible Use of Resources and
2018 , _ Waste Management

GRI 303 : 303-1 Interactions with water as a shared BT

— REMMERERMERYEE

303-4 Water discharge
303-4 #EK

Environmental Sustainability
— Waste Management
R A RE M
—BEEYER

303-5 Water consumption
303-5 Fi/KE

Environmental Sustainability

— Responsible Use of Resources
IR AR M

— AEAHMERER
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GRI CONTENT INDEX

2RI EEZRAME (GR) EABECI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% wHE e BEZEH
GRI 305: Management approach disclosures Environmental Sustainability

Emissions — 2016
GRI' 305 :
BERR - 2016

B EIRE

103-1 Explanation of the material topic and its
Boundary
103-1 R E E R K HEE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

RIBARE M

305-1 Direct (Scope 1) GHG emissions
305-1 B (HE—) )REREBHEM

Environmental Sustainability
— Greenhouse Gas Emission
RIFAISE M

— BEREHER

305-2 Energy indirect (Scope 2) GHG emissions
305-2 gelRfEEE (HE ) B EREEHEK

Environmental Sustainability
— Greenhouse Gas Emission
IR EN
—REREHER

305-3 Other indirect (Scope 3) GHG emissions
305-3 EhfEE (BE =) B =R EHK

Environmental Sustainability
— Greenhouse Gas Emission
%%Tﬁ*ﬁ

305-4 GHG emissions intensity
305-4 R ZEREEHENEE

Environmental Sustainability
— Greenhouse Gas Emission
RIS

— BERBHW

305-7 Nitrogen oxides (NOX), sulfur oxides (SOX),

and other significant air emissions
305-7 AL (NOX) ~ & (L4 (SOX) R E Atb
BRI

Environmental Sustainability
— Emission Control
RIF A AN

— Bl

83



DIT Group Limited ~ 2021 Environmental, Social and Governance Report

GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

Environmental Compliance
-2016

GRI 307 :

RIEEH -2016

ERTTEHE

103-1 Explanation of the material topic and its
Boundary
103-1 REEERAREEHE

103-2 The management approach and its
components
1032 BRAHRAEEER

103-3 Evaluation of the management approach
103-3 B #HHYET

GRI Standard Disclosure Explanation/Reference Section
GRIZ%# BB e BEZEH
GRI 306: Management approach disclosures Environmental Sustainability
Waste — 2020 BRI E — Waste Management
GRI 306 : _ onifi RIFAIREM
BEEE4) - 2020 306-1 Waste generauon and significant waste- — BEYEE
related impacts
306-1 EAEMBEEM REEMRBANEATE
306-2 Management of significant waste-related
impacts
306-2 EREEMEETENERE
306-3 Waste generated Environmental Sustainability
306-3 BEEMEE — Waste Management
IRIBAIRFE M
—BEEYER
GRI 307: Management approach disclosures Environmental Sustainability

— Environmental Management
RIEF AN
—RIFER

307-1 Non-compliance with environmental laws
and regulations
307-1 B RIRFERER

Environmental Sustainability
— Environmental Management
RIF A AN

—RIFER
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GRI CONTENT INDEX

2RI EEZRAME (GR) EABECI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI'401: Management approach disclosures Respecting Our Employees

Employment — 2016
GRI 401 :
&% - 2016

B EIRE

103-1 Explanation of the material topic and its
Boundary
103-1 R E E R K HEE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

EEEE

401-1 New employee hires and employee
turnover
A01-1 FTHEETME TREH =

Respecting Our Employees
BEESR

401-2 Benefits provided to full-time employees
that are not provided to temporary or
part-time employees

4012 IREG 2B E T (M eEREIFRBRET)
ok ER

Respecting Our Employees
— Employee Conditions and Welfare
— [EREGGFERN

401-3 Parental leave
401-3 BRR&

Respecting Our Employees

— Employee Conditions and Welfare
E&HER

— ER RGBT
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

Relations — 2016
GRI 402 :
LERBIR - 2016

103-1 Explanation of the material topic and its
Boundary
103-1 EEEZRE L AGE

103-2 The management approach and its
components
1032 BB R EEE

103-3 Evaluation of the management approach
103-3 B A & RIS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH

GRI 402: Management approach disclosures Respecting Out Employees
Labour/Management BRI E — Labour Relations Management

BEEREE
—SEBERERE

402-1 Minimum notice periods regarding
operational changes
402-1 BB L # B R BA

Respecting Out Employees

— Labour Relations Management
BEESR

—BEMRER
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GRI CONTENT INDEX
EHBEERAE (GR) EHRAAT RS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI403: Management approach disclosures Respecting Our Employees

Occupational Health and
Safety — 2018

GRI 403 :

Mk EERER 2 - 2018

B EIRE

403-1 Occupational health and safety
management system
403-1 BERRZTEIERR

403-2 Hazard identification, risk assessment,
and incident investigation
403-2 fEEHE - ARG RERHAE

403-3 Occupational health services
403-3 B ERFERE

403-4 Worker participation, consultation, and
communication on occupational health

and safety
403-4 ERABELZ2HEZTEELHE - R
BER

403-5 Worker training on occupational health
and safety
403-5 TEEBERREZ 2ETI

403-6 Promotion of worker health
403-6 R T AfERR

403-7 Prevention and mitigation of occupational
health and safety impacts directly linked
by business relationships

403-7 Ta; 0 EE B 5 75 A (R B B AR A 2 B
R ENEE

— Health, Safety and Wellness
BEESR
— 2R - ZE2 KB

403-8 Workers covered by an occupational
health and safety management system
A03-8 MR L T ERBEABENLES

Respecting Our Employees

— Health, Safety and Wellness
E5EE
—RBE - TR REN

403-9 Work-related injuries
403-9 T15

Respecting Our Employees

— Health, Safety and Wellness
BEESR

— 2R - ZER KB
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

Training and Education
-2016

GRI 404 :

BHIEHEE - 2016

B EIRE

103-1 Explanation of the material topic and its
Boundary
103-1 EEEZRE L AGE

103-2 The management approach and its
components
1032 BB R EEE

103-3 Evaluation of the management approach
103-3 B A & RIS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 404: Management approach disclosures Respecting Our Employees

— Talent Development
BEESR
— AN EE

404-1 Average hours of training per year per
employee
404-1 §% B THFEZIFIIN TR

Respecting Our Employees
— Talent Development
BEESR

— AN EE

404-3 Percentage of employees receiving
regular performance and career
development reviews

404-3 EERER EENBEEREENEER
paNsd

Respecting Our Employees

— Labour Relations Management
E5EE

— BEMEER
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GRI CONTENT INDEX
ERBEEREM(GR)EARERS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 405: Management approach disclosures Respecting Our Employees

Diversity and Equal
Opportunity - 2016
GRI 405 :
ZtRTEHE
-2016

B EIRE

103-1 Explanation of the material topic and its
Boundary
103-1 R E E R K HEE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

— Labour Relations Management
E&HER
— BEMERER

405-1 Diversity of governance bodies and
employees
4051 BV REE N Z T

Respecting Our Employees
BEESR

GRI 406:
Non-discrimination
-2016

GRI 406 :

[ 4R - 2016

Management approach disclosures
EEHIIFE

103-1 Explanation of the material topic and its
Boundary
103-1 REEEEZRA N EEGE

103-2 The management approach and its
components
1032 EXEFEH RHEER

103-3 Evaluation of the management approach
103-3 E 1L 77 £ A9 T A

Employment Standards
EIEZRE

406-1 Incidents of discrimination and corrective
actions taken
406-1 8 B R ERE A AL IETTED

There had been no case of
discrimination incident during the
reporting period.
MERAREEEREMS -
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 408: Management approach disclosures (GRI 103) Respecting Our Employees

Child Labour — 2016
GRI 408 :
ET -2016

B2 77 $TH%EE (GRI 103)

103-1 Explanation of the material topic and its
Boundary
103-1 EEEZRE L AGE

o]

103-2 The management approach and its
components
1032 BB R EEE

103-3 Evaluation of the management approach
103-3 B A #T RIS

— Child & Forced Labour
BSEES
—ET N®REHE

408-1 Operations and suppliers at significant
risk for incidents of child labour

408-1 EEERET EM4EAE S B A E
5]

Respecting Our Employees
— Child & Forced Labour
BEEE
—ETR#AL
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GRI CONTENT INDEX

2RI EEZRAME (GR) EABECI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 409: Management approach disclosures Respecting Our Employees

Forced or Compulsory
Labour — 2016

GRI 409 :

SRIB RG] Z5E) - 2016

B EIRE

103-1 Explanation of the material topic and its
Boundary
103-1 R E E R K HEE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

— Child & Forced Labour
BEEE
—ET N®RiESE

409-1 Operations and suppliers at significant
risk for incidents of forced or compulsory

labour
409-1 EF&ANEH SEEHERRRAE
E R ey

Respecting Our Employees
— Child & Forced Labour
BEEE

—ET k&AL
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GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

EHit[Em - 2016

Boundary
1031 EEERE N EFE

103-2 The management approach and its
components
1032 BB R EEE

103-3 Evaluation of the management approach
103-3 B A & RIS

GRI Standard Disclosure Explanation/Reference Section
GRIZ%# HE e BEZEH

GRI413: Management approach disclosures Sustainable Community

Local Communities ERFHEE AR ETR

-2016

GRI 413 : 103-1 Explanation of the material topic and its

413-1 Operations with local community
engagement, impact assessments, and
development programs

431 FEMMRS2HE - BT ENERERE
HIE & 2

Sustainable Community
QIES ¢
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GRI CONTENT INDEX
EHBEERAE (GR) EHRAAT RS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH

GRI 414: Management approach disclosures (GRI 103) Making Responsible Business
Supplier Social B2 5 #E (GRI 103) — Supply Chain Management
Assessment — 2016 _ _ _ _ BEALE

GRI 414 : 103-1 Explanation of the material topic and its — IR

HRERIAL B 34 - 2016 Boundary

1031 REEZ2ZE N HEHE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

414-1 New suppliers that were screened using Making Responsible Business
social criteria — Supply Chain Management

A4-1 R B R EE & B T e BEERE

— e EIR

93



DIT Group Limited ~ 2021 Environmental, Social and Governance Report

GRI CONTENT INDEX
ERBEERAE (GR) EAAERS

Customer Health and
Safety — 2016

GRI 416 :
EFRERZ S -2016

B2 77 $TH%EE (GRI 103)

103-1 Explanation of the material topic and its
Boundary
103-1 EEEZRE L AGE

o]

103-2 The management approach and its
components
1032 BB R EEE

103-3 Evaluation of the management approach
103-3 B A #T RIS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 416: Management approach disclosures (GRI 103) Making Responsible Business

BEMERE

416-1 Assessment of the health and safety
impacts of product and service categories

A16-1 HEmMIRTE AR H 2R AL 21
Tf

All products underwent quality
assurance procedures.
FIEEmAKBERRIRERT

416-2 Incidents of non-compliance concerning
the health and safety impacts of products
and services

416-2 5 M EmMRSHRERZ 2 HERSE
%

Making Responsible Business
BEMLE
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FREENFEBERDA ~ T —FBE HERELRE

GRI CONTENT INDEX

2RI EEZRAME (GR) EABECI

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 418: Management approach disclosures (GRI 103) Making Responsible Business

Customer Privacy — 2016
GRI 418 :
BRI -2016

B2 77 $TH%EE (GRI 103)

103-1 Explanation of the material topic and its
Boundary
103-1 R E E R K HEE

103-2 The management approach and its
components
1032 BB REEE

103-3 Evaluation of the management approach
103-3 B2 7 #HRRTHE

— Data Privacy & Intellectual Property
Rights

BEERE

—HEBALNEZER

418-1 Substantiated complaints concerning
breaches of customer privacy and losses
of customer data

4181 R RILEFPRILMEREFPERNE
B R

Making Responsible Business

— Data Privacy & Intellectual Property
Rights

BEALE

— BRI NE BT ER
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